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2.6.2 Attainment of POs and Cos are evaluated.
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S.No. Particular Page No.

1 POs of BBA Program 1

2 COs 2

1
-) Summary of PO Attainment 1J

4 Summary of CO & POs Attainment 4-l

5 Students wise Attainment of one Subject. B - 19

6 Summary of PO & CO Attainment BBA 20-28

7 Summary of PO Attainment 29-37

q
q)
E

tU

{" "--":::.*

cm



o SI'UDTBS ANI)
SI'ARCH

(Run by: Teach for lndia Education and Research Samiti
A. B. Road BVpass, Near Toll Plaza, Manglia Square, lndore (rV.P.) 45377L l lel

07 31,- 47 30093, 01 E ma i I : a i msr@ acropol is. i n, We bsite : www. a i msr. ac. i n

PROGRAMME OUTCOME _ BBA NEP

PO1: lntegrating Theory and Practice: Enhancing Analytical Skills for Effecfive Decision- Making in

Organizational Management and to bridge theoretical l<nowledge with pracfical application within

organizational contexts, focusing on honing analytical abilities essential for effective decision-making

across various functional areas of management.

PO2: lntegrating Management for Project Leadership and Entrepreneurial Evaluation: Students will

cultivate a comprehensive grasp of management principles, employing them adeptly within their

professlonal undertakings as individualcontributors, team leaders and entrepreneurs.

PO3: Research &amp; Critical Thinking Skills: Analyze the various aspects of business research in

marketing, human resources and finance and understanding the dynamic and complex worl<ing

environment of business.

PO4: Communication Skills: Communicate effecfively in different business contexts and situations, to

be able to receive and give clear instruction, comprehend, write reports, prepare documentation and

ma ke effective presentations.

PO5: Technology Skills: Exhibit lT knowledge and skills for effective business processes and its

application in the real world.

PO6: lntegrating lndividual, Team, Ethical, and Environmental Competence: Equips students to excel

both independently and within diverse team structures, fostering adaptability, leadership capabilities,

commitment to professional ethics and responsibilities. Furthermore, advocating for sustainable

develo pmenta I practices i n their professiona I e ndeavors.
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a

BBA Year 12023-24

Summarv Sheet

PO PO1 PO2 PO3 PO4 PO5 PO6

BUSINESS STATISTICS 2.573 0 2.57 0 0 2.573

COMMUNICATION SKILLS 2.573

MS OFFICE 0 0 0 2.7 2.7 0

MlCROECONOMICS 2.573 2.573 2.57 0 0 0'
ACCOTTNTINGAND TALLY 2.573 2.573 0 2.573 2.57 2.573

ATTAINTMENT 2.57 2.57 2.57 2.62 2.61 ,<1

PERCENT 85,170 85.770h 85.67Yo 87.180h 87.llo/o 85.77o/o
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2.573 2.57 2.573 2.57 2.573



PO4 PO5 PO6POI PO2 PO3

0 00 0 J 0

Statistical resgarch tools will increase student's
ability to rmderstand how to perform social
researches.

00 0 0 01

Students will be equipped with knowledge
aboatanalynng professional reports and will be

able to make decisions based on the reports
analyzed.

0 21 0 0 0
Students will learn about Quantizatiory analysis
of performance relationship.

0 0 00 0 0Learn about different types of oontrol means in
a business setting and why it is needed.

PO5 PO6POl PO2 PO3 PO4

7.72 0.00 0.00 0.000.00 0.00

Understanding of the basic concepts of
management and functions and responsibilities
of the manager.

0.00 0.00 0.00 0.001.72 0.00
Leam about the tools and techniques of
planning and organizational theories.

0.00 5.152.57 0.00 0.00 0.00

Understanding of traits, dimensions, and styles
of effective leaders and importance of
employee motivation in an organization.

0.000.00 0.00 0.000.00 0.00
types of control means in
why it is needed.

Learn about different
a business setting and

0 0 2.5732.573 0 2.57

SUMMARY OF CO-PO ATTAINTMENT _ BBA (NEP) I YEAR

Ml-BBAB2T BUSINESS STATISTICS

L ATTAINTMENT

Ml- BBAA2T COMMUNICATION SKILLS

L

q

POl PO2 PO3 PO4 PO5 PO6
Imagination, ethical theory and skills to
interact. Students can learn how to do this
ethical ly and effectively.

2 I J 2

Students can learn and practice group
communication skills. They will learn how to
respond in discussions, interviews, conferences,
etc.

J 2 J 2 1

Students can learn non-verbal communication,
listening and orgarizational culture.

1 2 1 1 2

Students can be equipped with knowledge of
professional communication tlrrough the basic
principles of writing professional papers and
other documents.

1 1 J 1 2

lq
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ATTAINTMENT

PO1 PO2 PO3 PO4 PO5 PO6
Understanding of the basic concepts of
management 9nd functions and responsibilities
of the manager. 5.15 0.00 2.57 7.72 0.00 5.15

Learn about the tools and techniques of
planning and organizational theories. 732 5.15 0.00 7.72 5.15 2.57

Understanding of traits, dimensionso and styles
of effective leaders and importance of
employee motivation in an organization. 2.57 0.00 5.15 2.57 2.5',7 5.l5
Learn about different types of control means in

a business setting and why it is needed. 2.s"1 2.57 0.00 7.72 2.57 5.15

? (71 2.573 )\1 ) 114 ,<1 2.573

S1.COAP2G MS OFFICE

L

L

trJ

POl PO2 PO3 PO4 PO5 PO6
To Create and manage professional documents
using word.

0 0 0 2 0

Analyze, manage and present data using excel. 0 0 0 0 J 0

Create and manage presentation using power
point.

0 0 o 2 J 0

To insert a table, picture, or drawing into the

document.
0 0 0 0 3 0

To prepare the document to be sent as a circular
letter.

0 0 0 0 J 0

ATTAINMENT

POI PO2 PO3 PO4 PO5 PO6
To Create and manage professional documents
using r.vord.

0.00
0.00

0.00 5.39 8.09 0.00

Analyze, manage and present data using excel. 0.00 0.00 0.00
0.00

8.09 0.00

Create and manage presentation using power
point.

0.00 0.00 0.00
s.39 8.09 0.00

To inserl a table, picture, or drawing into the
document.

0.00 0.00 0.00 0.00 8.09 0.00

To prepare the document to be sent as a circular
I etter.

0.00 0.00 0.00 0.00 8.09
0.00

0 0 0 1n 2.7 0

l*



IVI I.BBAB 1 T MICROECONOMICS

POI PO2 PO3 PO4 PO5 PO6
Imagination, ethioal theory and skills to interact.
Students can leam how to do this ethically and

effectively.

Students can learn and practice group

communication skills. They will learn how to
respond in discussions, interviews, conferences, etc.

J

Students can leam non-verbal communication,
listening and organizational culture.

2 I

Students can be equipped with knowledge of
professional communication through the basic

principles of writing professional papers and other
documents.

J

ATTAINTMENT

POI PO2 PO3 PO4 PO5 PO6
Understanding of the basic concepts of management
and functions and responsibilities of the

manager. 0.00 0.00 0.00 0.00 0.00 0.00

Learn about the tools and techniques of planning
and orsanizational theories. 7.72 0.00 7.72 0.00 0.00 0.00

Understanding of traits, dimensions, and styles of
effective leaders and importance of employee
motivation in an organization. 0.00 5.15 2.57 0.00 0.00 0.00

Learn about different types of control means in a

business setting and why it is needed. 0.00 0.00 7.72 0.00 0.00 0.00

2.573 2.573 2.57 0 0 0
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VI.COVI-TALT ACCOUNTING AND TALLY

q)
t.

PO5 PO6PO1 PO2 PO3 PO4

J2Imagination, ethical theory and skills to interact.
Students can leam how to do this ethically and
effectively.

J2Students can leam and practice group

communication skills. They will leam how to
respond in discussions, interviews, conferences,
etc.

J2Students can learn non-verbal communication,
listening and organtzational culture.

2J J2Students can be equipped with knowledge of
professional communication through the basic
principles of writing professional papers and

other documents.
ATTAINTMENT

PO4 PO5 PO6POI PO2 PO3

0.000.00 0.00 11)5.15 0.00Understanding of the basic concepts of
management and functions and responsibilities
of the manager.

0.00 0.00 '7.72 0.000.00 5.15Learn about the tools and techniques ofplanning
and or garizati onal theorie s.

11) 0.000.00 5.15 0.00 0.00Understanding of traits, dimensions, and styles of
effective leaders and importance of
employee motivation in an organization.

0.00 7.72 11) 5.155.15 0.00Learn about different types of control means in a
business setting and why it is needed.

2.5730 2.573 2.572.573 2.573
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ACROPOLIS INSTITUTE OF MANAGEMENT STUDIES AND RESEARCH INDORE

BBA I Year

Communication Skills

co1 Max co2 Max co3 Max co4 Max

S.NO. Enrollment NAME OF STUDENT INT Total 67.5% 20.25 8.8% 2.63 5.0% 1.5 18.8% 5.625

1 Dxzi r 3821 AASHI JAIN 23 ZJ 1-5.2 3.0 2.0 3.0 t.t 3.0 4.2 tn

2 D\23 1 3881 AAYUSHI(A PUJARI 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.O

3 D\13 r 3825 ABHAY HARODE 20 20 13.5 2.0 1.8 2.0 1.0 2.0 J,O 2.0

+ | oxz: r:r:+ ADITYA NAIR 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2,0

ADITYA YADAV 20 20 13.5 2.0 1.8 2.0 L.0 fo 20

6 D\23 r 3842 AKSHAT BHARCAV 26 26 17.7 3.0 2.3 3.0 4.5 3.0 4.9 3.0

z I oxz:r:sot ANTRA MARATHE 20 20 13.5 2.0 1.8 2.0 1.0 2.4 3.8 2.0

8 D\13 i 3862 ANUGRAH AVI ONKAR 20 20 13.5 2.0 1,8 2.0 1.0 2.0 J.6 2.0

s I DX23t3863 ANUJ BAHETI 20 1U 13.5 2.0 1Q 2.0 1.0 )n 5.6 2.0

10 D\ri r 3866 ANUSHKA SETHIYA 25 25 16.5 3.0 2,1. 3.0 1.2 3.0 4.6

11 D\t3 1 387 r ARJAV JAIN 24 24 15.9 3.0 2.t 3.0 1.2 3.0 4.4 3.0

1,2 D\I13874 ARUN MEENA 24 24 1-6.2 3.0 2.L 3.0 L.2 3.0 4.5 3.0

13 D\]3 1 i876 ARYAN PATEL 20 20 13.5 2.0 f.o 2.0 1.0 2.0 20 2.0

14 D\ll 1 3880 ASTHA RAI 28 28 18,9 3.0 2.5 3.0 L.4 3.0 5.3 3.0

15 D\ll 1 388 I

ATHARVA
RAHURII(AR

24 24 15.9 3"0 2,1, 3.0 L.2 3.0 4.4 3.0

16 D\13 r 3885 AYUSH SONI 20 20 13. s 2.0 1.8 2.0 1.0 2.0 3.8 2.0

D\li 1 3897 BHI]MII(A YADAV 2l 27 17.9 3.0 2.3 3.0 1.3 3.0 5.0 3.0

10 DXzi I 3898 CHAITANYA MORE 25 25 16.9 3"0 2,2 3.0 1.3 3.0 4.7 3,0

DX23 1 3899 CHAKRII(A VERMA 26 26 17.6 3.0 2.3 3.0 1.3 3.0 4,9 fn

D\13 I 3904 DEVANSH SAHU 26 26 !7.6 3.0 2.3 1.5 3.0 4,9 3.0

21 D\23 I 3905 DEVASHISH RIYAR 1-8 18 12.2 2.0 1.b 2.0 0.9 2.0 3.4 2.0

22 DX23 I 39r 0 DHRT]VI SHAH 25 25 16.9 2.2 3.0 1.3 3.0 4.7 3.0

23 DX231391 I DISHA BHATIA 29 29 19.2 3.0 2.5 3.0 1,.4 3.0 5.3

24 DX23 1 39r 4 DIVYA PATEL 25 25 16.9 3.0 2.2 3.0 -t.5 3.0 4.7 3.0

25 DX23 l 39r 6 DIVYA YADAV 20 20 13.5 2.0 t-.8 2.0 1.0 2.0 3.8 2.0

26 DX23 I 3933 HARSH JAIN 26 26 17.6 3.0 2.3 3.0 1.3 J,U 4.9 3.0

27 DX2313942 HITANSHI SHAH 29 29 19.2 3.0 2.5 3.0 1.4 3.0 5.3 3.0

28 DX23 1 3943 HONEY JAISWAL 21 2T 13.8 2.0 1.6 2.0 1.0 2.0 J.() 2.0

29 DX23139,52 JAY MISHRA 25 25 16.9 3.0 2.2 3.0 1.3 3.0 4.7

30 DX23 I 3955 JUMANA ALI 28 ao 18.9 3.0 2.5 3.0 1.4 3.0 5.3 3.0

31 DX23 I 3956 JTJZER CHAI(KIWALA 20 20 13.5 2.0 2.0 1.0 2.0 3.8 2.0

3l DX23 r 39s8 KAJAL PATEL za 29 19.? 3.0 2.5 J.U L.4 3"0 E] 3.0

5 D\li r 3833

19

20\
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\r

fn

4.6 la

3.8 2A

J,U

2.0

3

I(ANHA RATHORE 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3,8 2.0

34 DX23 I 3968 I(ASHIKA MITTAL 17.9 3.0 2.3 3.0 1) 3.0 5.0 3.0

35 DX23 1 3969 KAS HISH DARYANI 15 15 L0.1 1.0 ,1. 5 1.0 0.8 1-.0 2.8 1.0

36 DX23 I 3976 KHUSHI PATWARE 24 24 16.2 3.0 2.1, 3.0 1.2 3.0 4.5 3.0

37 DX23 1 3990

KUSH
MAHESHWARI 23 23

15.5 3.0 2.0 3.0 1.2 fn 4.3 3.0

38 DXlS 14001 MAHI I(USHWAHA 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

D\23 1 4002 MAHI NIGAM 25 25 16.9 3.0 2.2 3.0 1.3 3.0 4.7 3.0

40 D\1114014 MRIGSHIRA TIWARI 28 28 18.6 3.0 2.4 3.0 1.4 3.0 5.2 3.0

41, D\13 I 401 5 MURTAZA 2t 21, 14.2 1.8 3.0 l.r 3.0 39 30

42 D\13 1 4025 NEHA HIRVE 26 26 17.6 z.) 3.0 1.J 1n ro

43 D\2i11030 NIVID JAIN 26 26 17.6 2.3 3.0 1.3 3.0 AO 3.0

44 D\li I 4037 PARV JAIN 25 25 16.5 3.0 2.t 3.0 L.2 3.0 4.6 3,0

45 I D\1314046 PRATYUSH JHALA 2t 21. 13.8 2.0 1.8 2.0 1.0 2.0 5.6 2.0

46 D\ll 1 4056 PURVESI-I AGRAWAL 26 26 17.6 3.0 1.3 1.3 3.0 AO 3.0

47 D\13 I 4057 PURVI GURJAR 28 28 18.9 3.0 1.) 3.0 1"4 3.0 5,3 3.0

48
SALONI ANIL
I(HASTURI

20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

D\l-r 1-1091AO SAND EEP SINGH PAL LV 20 13.5 2.0 1.8 2.0 1.0 2.O 5.6 2.0

50 D\13 I 4095 SANJANA VARFA 28 28 18.9 J.U 2.5 3.0 L.4 3.0 s.3 3.0

51 D\13 14108 SHREYA JAIN 20 13.5 2.0 1.8 2.0 1.0 2.4 fQ 2,0

52 D\l3l4ll2 SNEHA AGRAWAL 27 27 17.9 3.0 2.3 3.0 1.3 3.0 5.0 30

53 D\ll 1 4l 22 SRUSHTI PAWAR 25 25 16.5 3.0 2,1 3.0 1.2 3.0

54 D\1314125 THAI(URSUHANI 20 20 13.5 2.0 1.8 1.0 2.0

55 D\13 I 41 33 TANISHA PAGARE 22 14.9 3.0 1.9 3.0 t.I 3.0 4.1

56 D\13 I 4l 37

T NMAY
VIJAYVARGIYA

20 20 13.5 2.0 1.8 2.0 1.0 2.0 3,8

2n

57 DXl3 1,1146 VAISHNAVI ALCHA 25 25 16.9 3.0 2.2 3.0 a.f J.U 4.7

VISHWAS DETHLIYA 20 20 13.5 2.0 2.0 1.0 2.Q 2.0

59 DX231.1158

YADEEP SINGH
SONGARA

26 26 t7.6 2.3 3.0 1f 3.0 4.9 3.0

60 DX23 I 387s ARUN SHARMA ZL 22 14.5 3.0 1.9 3.0 L.1 3.0 4.0 3.0

61 DX2313818 AARCHI SONI 29 29 t9.2 3.0 2.5 3.0 L,4 3.0 5.3 3.0

62 DX23 I 3820 SHI CHOUHANAA 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

63 DX23 I 3826 ABHAY VERMA 20 20 L3.5 2.0 1.8 2.0 1.0 2.0 2.0

64 DX2313846 AKSHITA SOLANKI 27 27 17.9 L.J 5.U 1.3 3.0 5.0 3.0

DX23 I 3848 AMAN RATHOD 20 20 13.5 2.0 1Q 2.0 1.0 2.0 3.8 2.0

66 ANISTIA BAJJ 20 20 13.5 2.0 1.8 2.0 I.U 2.0 5.6 2.0

67 DX23 I 3852 NJALI KUSHWAHA 27 11.9 fn 2.3 3.0 1.3 3.0 50 3.0

68 DX23 I 3860 ANTARA PANDEY 28 28 18.6 fn 2.4 3.0 i.4 3.0 3.0

"1lrO eI
?.j

\

lb

33 DX2313960

39

?n

3.0

3.0

D\li 14085

70

2.O

72

58 DX23 14 I 56

3.0

65

DX23 I 385 1
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69 DX2313872 AROHI MISHRA 20 20 13.5 2.0 1.8 2.0 1.0 2.0 2a 2.0

70 DX23 I 3903 DEEPANSHU PATEL 20 13.5 2.0 1.8 2.0 1.0 2.0 fo 2.O

71, DX2:t 13907 DEWANSHI KUMAWAT 28 28 18.6 3.0 2.4 3.0 1.4 3,0 5.2 3.0

72 DX23 I 391 2 DIVYA DODIYA 26 26 17.2 z-L 3.0 3.0 4.8 3.0

73 DX23l39l9 DIVYANSHI 28 28 18.9 3.0 2.5 3.0 1,.4 3.0 5.3 3.0

74 DX23 I 3922 DIYA CHOUHAN 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

7s D\13 1 3923 DRISHTI TAI(AR 20 20 13.5 2.0 1.8 2,Q 1.0 2.0 3.8 2.0

76 D\23 1 3925 GAURANSH JAJOO 28 28 18.9 3.0 2,5 3.0 1.4 3.0 5.3 3.0

77 D\]3 I 3938
HARSHWARDHAN
SINGH CHANDRAWAT

28 28 18.9 3.0 2.5 3.0 1.4 3.0 5.3 3.0

78 D\13 I 3953 JAYENDRA VERMA ')n 13.5 2.0 1.8 2.0 1.0 2.0 3.8
-)n

79 D\ti I 3959 I(AJAL SENDHAV 25 25 16.9 3.0 2.2 ln !< 4.7 30

80 D\I1396I I(ANISHI( KUMAWAT 27 27 L6. /^ 3.0 2.4 ,n 1,4 3.0 5.1 3.0

81 I Pxz:t:sos KANISHKA DODTYA 26 26 t7.2 3.0 2.2 3.0 1.3 3.0 4.8 3.0

82 D\13 1 3984 KRISHNA PALIWAL 20 20 13.5 )n 1.8 2.0 1.0 2.0 3.8 2.0

83 D\t,r I 3986 I(ULDEEP SINGH 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

84 I pxz:t:sss KIJNAL PRAJAPAI 15 15 10.1 1.0 1.3 1.0 0.8 1.U 2,8 1.0

85 D\1.111991 LAI(SHA BIYANI 26 26 17.2 3.0 2.2 J.U 1.3 ln 4,8 3.0

86 D\t-r 11996 
]

LISHA NANAVATY 27 27 17.9 3.0 2.3 ?n 1.3 3.0 3.0

87 D\ti140l3 MOHIT I(ATHIRIA 28 28 18,6 3.0 2.4 3.0 L.4 3.0 5.2 3.0

88 D\13 14017 MUSI(AN SHARMA 27 27 18.2 3.0 2.4 3.0 L.4 3.0 5.1

89 D\til40l9 NAINY SHAH 20 20 13.5 2.4 1,8 2.0 1.0 2.0 3.8

90 D\li I 4024 NEHA DHAI(AD 26 26 t7.2 3.0 3.0 1.3 3.0

91 D\t3 I 4028 N]I(SHAY PATIDAR 15 15 10.1 1.0 1.0 0.8 1.0 2.8 1.0

92 Dx23l4029 NISHI TIGGA AQ 18.9 2.5 3.0 1.4 ln 5.3 f.u

93 DX23 r 4035 PARI JAIN 20 20 13.5 2.0 1.8 2,0 1.0 2.0 3.8 2.0

94
DX23 I 4060

RAGHUVEER SINGH
DODIYA

t9 19 12.8 2.0 1.7 2.0 1.0 2,0 3.6 2.0

95 DX23 r 4066 RANU RATHORE 24 Z+ 16.2 3.0 2.1 3.0 1..2 3.0 AI 3.0

96 DX23 1 4073 RITURAJ PANCHAL 26 26 1.7.6 3.0 2.3 3.0 1.J 3.0 4.9 )^

97 DX23 r 4080 SACHIN RAJPUT 20 13.s 2.4 1.8 2.0 1.0 2.4 5.O 2.0

98 DX23 r 4097 SARANSH JAIN 28 Z6 18.9 3.0 2.5 1.4 3.0 E) 3.0

99
DX23 I 4l 06

SHRAVANI
PANDI.IARIPANDE

24 24 16.2 3.0 2,L fn 1.2 3.0 4.5 ?n

100 DX23r4l07 29 29 19.6 3.0 2.5 3.0 1.5 3.0 5.4 3.0

101 DX23r4ll3 SNEHA CHHALOTRE 20 20 13.s 2.0 1.8 2.0 1.0 2.0 5.6 2.Q

102 DX23l4l15 SNEHA YADAV 29 29 L9.6 3.0 1E 3.0 1.5 3.0 CA 3.0

103 DX23l4l21 SOURABH PATIDAR 20 20 13.5 2.0 1.8 2.0 1.U 2.0 3.8 2.0

104 DX23l4l3l 24 24 L6.2 3.0 2.1 3.0 1A f,U 4.5 3.0

t

\

Io

3.0

2,0

4.8 3.0

20

3.0

5.0

28

3,0

SHREYA AGRAWAL

TANISHA GULVE

,t? M
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105 DX23r4r35 TANIYA TOMAR 29 29 19.2 3.0 2.5 3.0 1.4 3.0 5.3 3.0

106 DX23 141.40 TUSHAR PATEL Z) 12 15.5 1n 2.0 3.0 L.2 3.0 4.3 3.0

L07 DX23 I 4l 50 VEDANT DWIVEDI 24 1A 1.6.2 3.0 2.L 3.0 1,.2 3.0 A,C 3.0

108 DX23 I 4t 55 VIPTJL NAGAR 20 20 1-3.5 2,0 10 2.0 1.0 2.0 5.d 2"0

109 DX23 r4 r 60 YASI-{ BADKUL 24 24 1"6.2 3.0 2.1. ln 3.0 4.5 3.0

110 DX2314163 YASH PATIL 25 1b.v 3.0 2.2 3.0 1..3 3.0 4.7 3.0

ltt DX2i r 4r 66

YASHPINDER I(AUR
ATWAI-

30 30 19.9 3.0 J.U 1tr 3.0 5.5 3.0

r1.2 DX23 I 4t 69 YUVRAJ SONI 28 78 18.9 3.0 2.5 3.0 1.4 3.0 5.3 3.0

113 DX2il4l7l ZUNED ALI KHAN 22 22 14,9 2n 1.9 3.0 1.1, 3.0 A1 30

1L4 D\13 1 41 52 VIDIT CHOTJBEY 20 20 13.5 2.0 1.8 2.0 1.0 2.0 ?a

115 D\li 1.1069 RIDDHIMA BAJAJ 29 29 19.6 3.0 2.5 3.0 1.5 3.0 5.4

116 DXl3 i 3937 HARSHITA RATHORE 25 25 16.9 3.0 2.2 3.0 )..3 3.0 4.7

!17 I axzttllsl VIVEK PATEL 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

118 D\t_r 13900 CHAMAN PATEL 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8

11e I oxz:r:ars AADARSH SHARMA 26 26 17.6 3.0 2.3 3.0 1.3 3.0 4.9 ?n

L20 D\t: I -1S t 7 AARADHYA DUBEY 15 15 10.1 1.0 1.3 1.0 0.8 1.0 2.8 1.0

ADVITIYA MEHT,A. 28 28 18.9 3.0 2.5 3.0 1.4 3.0 5.3 3.0

L22 D\I il8i7 i ADWAITA CHENDKE 27 77 17.9 3.0 L,) 3.0 f.J 3.0 5.0 3.0

123 D\I l-1813 AKSHAT RAMARIA 1"9 t9 12.8 2.0 1,.7 2.0 1.0 2.0 3.6 2.0

L24 D\li 1 3845 AKSHITA CHOTJDHARY 29 29 19.2 3.0 2.5 3.0 1.4 3.0 5.3 3.0

!2s I oxz:r:ass ANKUSADITYA DUBEY 15 15 10,1 1.0 1.3 1.0 0.8 1.0 2,8 10

126 D\t-t 1i856 ANSHIKA GORLE 27 l/ 18.2 3.0 2.4 1.4 3.0 5.1

rt/ D\13 i 3869 APEKSHA MALVIYA 27 27 L8.2 3.0 2.4 a.+ 3.0 5.1

128 D\ll 1 i882 ATHARVA TIWARI 20 20 13.5 2.0 t.o 2,0 1.0 2.0 3.8

129 D\tl r 3893 BHUMI PARIHAR 20 IU 13.5 2.0 1.8 2.0 1.0 2.0 to

130 D\13 r 3894

BHIJMI
VISHWAI(ARN4A

20 20 13.5 2.0 1.8 2.0 1.0 2.0 2.0

131 DX23 r 3896 BHUMII(A SONI 20 20 13.5 2.0 1.8 2.O 1.0

1..2

2,0 3.8 )A

132 DX23 I 3902 DANISH KHAN 23 L5 15.5 3.0 2.0 3.0 3.0 4.3 3.0

133 DX23 r3941 HIMESH SOLANKI 26 26 L7.6 3.0 2,3 3.0 1.3 3.0 4.9 3.0

t34
DX23 l 3944

IIUSAIN
ICECREAMWALA

20 20 lf E 2.0 1.8 2.0 1.0 2.0 38 2.0

135 DX2i I 3948 JANVI AHUJA 15 15 10.1 1.0 1.3 1.0 0.8 2.6 1.0

136
DX2313949

JASPITEET KAUR
PHIJI-I,

27 27 17.9 3.0 2.3 ln 1.3 3.0 5.0 3.0

137 DX23 r.1950 JATIN MOHNANI ao 28 18.9 to 2.5 5,U 1".4 3.0 5.3 3.0

138 DX23 I 3954 JAYESH KUNDAL 27 27 17.9 fn 2.3 3.0 1.3 3.0 5.0 fn

139 DX2313963 I{ANISHI(A AGRAWAL 23 23 1,5.2 3.0 2.0 3.0 t.L ?n 4.2 3.0

!2L i orc:r:a:o

2.0

3.0

f.u

3.0

3.0

2,0

2.0S

Il

?)

\.

25

2.0

3.0

1.6

1.0

l*
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140 D\t3 I 3964

!

fie(
q'

I(ANISHI(A
D.AGRAWAL

Z3 23 L5.2 2.0 3.0 L.1 3.0 4.2

14t DX2313967 I(ARTIK PAWAR 15 15 10.1 1.0 L.5 1.0 0.8 1.0 la 1.0

142 DX2313970 I(ESHAV CHOUDHARY 25 25 16.5 3.0 2.1 3.0 1..2 3.0 4.6 3.0

L43 D\13 14006 MANVI PAWAR 25 25 16.9 3.0 Z.Z 3.0 4.5 3,0 4.7 3.0

144 D\lj 14009 MAYUR I\4ALVIYA 27 tt 18.2 2.4 3.0 L.4 3.0 5.1 3.0

145 D\t3t,101I MILI AGRAWAL 29 29 19.2 3.0 2.5 3.0 t.4 3.0 5.3 3.0

1,46 D\ll14020 NANDAN THAI(UR z0 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

L47 D\ll 1 4026 NIBITA MALVIYA 26 26 17,6 3.0 2.3 3.0 1.3 3.0 4.9 3.0

L48 D\li 1,1034 PARAS PARMAR 25 25 16.5 3.0 2.1 3.0 1.2 3.0 4.6 3.0

149 D\t3 r-+041 PRAI(HAR YADAV 1.8.2 3.0 AA 3.0 1.4 3.0 E1 3.0

150 D\t_r 11045 PRATHVI SINGH H zv 20 13.5 2.Q 1.8 2.0 1.0 2.0 J.O 2.0

1sr. I oxz:tq1qs PRIYAL PATEL 26 26 17.2 3.0 2.2 1.3 3.0 3.0

Lsz I OxzilqOez RAJNEESH SENDHAV 20 20
1l ELJ. J 2.0 1.8 2.0 1.0 2.0 3.8 2.0

153 D\l-r 1J06,5

RAJVEER SINGH
RATHORE

20 20 13. s 2.0 1.8 2.0 1.0 2.0 J.O 2.0

t54 D\l-: tlU67 15 15 10.1 1.0 1.3 1.0 u.6 1.0 2.8 1.0

155 D\:: t-+,J71 RITIKA PATEL 20 20 13.5 2.0 1.8 2.0 1.0 2.0 2.0

156 D\:-: i-iLl-5 ROHIT SHIVHARE 29 19.2 3.0 2.5 3.0 1.4 3.0 5.3 3.0

L57 D\ll i 1079 RIJKSHAR 28 18.6 3.0 2,4 3.0 1.4 3.0 5.2 3.0

1s8 D\lj 1 1088 SAN4REEN DUBEY 28 ,a 18.9 ?n 2.5 3.0 1.4 J.U 5.3 3.0

1s9 I uXz:r+OSt SANDEEP PUN.IABI 20 20 13.5 2.0 1.8 2.0 1.0 2.4 3.8 20

160 D-\li 1109,1 SANIYA TIWARI 26 26 17.6 3.0 2.3 3.0 1.3 3.0 4.9 3.0

161 D\ll r-+104

SHIVRAJ SINGH
CHOUT{AN

20 20 13.5 2.0 1.8 2,0 1.0 2.0 3.8 2.0

L62 I oxz:r+r te SONU KUMAWAT 16 1,6 10.5 1.0 t.4 1.0 0.8 1.0 2.9 1.0

163 D\li 1.l1 l 9 SOUMYA SHARMA 28 28 18.6 3.0 2.4 3.0 1.4 3.0 5.2 3.0

764 DXIS 1 4l 20 SOURABH PARKHE AA 24 15.9 t.t 3.0 1.2 3.0 4.4 3.0

165 D\13 I 4l 26 SUMIT CHOUHAN 20 20 13. s 2.0 1.8 1.0 2.0 3.8 2.Q

166 DXI] 14130 TANISHA DAGARIA 24 24 15.9 3.0 2.1 3.0 1.2 3.0 4.4 3.0

1.67 DXl3 1 4r 36 TANMAY CUPTA 25 25 16.5 3.0 2.3. 3.0 r.2 3.0 4,6 3.0

168 DX23l4l43 UNNATI BULEY 28 la 18.6 ?n 2,4 3.0 t.4 3.0 5.2 2n

169 DX23t4147 VANSH JAIN 25 l5 16.5 2.1 J.U t.2 3.0 4.6 3"0

170 DX23l4l5l VIDHAN CHOUHAN 22 22
1A E 3.0 1.9 J.U 1.1 3.0 4.0 3.0

17L DX23 I 4l 54 VINAYAI( PATEL 26 26 17.6 3.0 3.0 1.3 3.0 4.9 3.0

172 DX23l4l62 YASH MAHESHWARI 25 25 16.9 3.0 2.2 3.0 f.J 3.0 4.7 3.0

173 DX2314164 YASH VERMA 20 13.5 2.0 1.8 2.0 1.0 2.0 fo 2.0

174 DX23t4l65 YASHIKA VERMA 20 20 13.5 2.0 1.8 2.0 1.0 2.0 2.0

L75 DX2313973 KHUSHI V. AGRAWAL 30 30 19.9 3.0 2.6 3.0 1.5 3.0 5.5 3.0

P)

tl

3.0 3.0

3.0 4.8

RAVIRAJ CHADDAR

29

28

3.0

2.0

20

I

l3
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176
DX23 r 3909

DHRUV SINGH
SOLANKI

20 2Q 13.5 2.0 1.8 2.0 1.0 2.0 J.O 2.0

17t DX23 13829 ABHISHEI( BAMNIYA 25 25 16.5 ?n 2.1, 3.0 1.2 3.0 4.6 ln

178 D_\1314032 PALAK YADAV 24 24 15.9 ?n 2.1 ln 1,.2 ?n 4.4 3.0

t79 DX23 I 381 6 AAKANKSH PARDESHI 22 22 L4.9 3.0 1,9 3.0 t.t 3.0 4.1, 3.0

180 DXl3 I 381 9 AARYA MISHRA ,a 28 18.6 3,0 2,4 3.0 L,4 3.0 5,2 3.0

3.0 1.3 3.0 4.9 3.0181 D\lj I 3822 AASTHA KANTJNGO 26 26 L7.6 3.0 2.3

26 26 tt.6 3.0 2.3 3.0 -t. J 3.0 4.9 3.0182 D\13 I 3823 AAYTJSHI SHARMA

D\13 r 3830
183

CHOUDHARY
ABHIS

20 20 13.5 2.0 1Q 2.0 1.0 2.0 lo 2.0

ADARSH PATIDAR 26 26 17,2 3.0 2.2 3.0 1.3 3.0 4,8 3.0184 D\tt I 3832

185 D\:l I j849 ANANYA I(HARE 20 1V 13.5 2.0 1.8 )n 1.0 2.0 3.8 2,0

186 D\t,r 1j850 ANIKA SONI 29 29 19.2 3.0 2.5 3.0 t,4 3.0 5.3 3.0

187 I nxz:t:Ss: ANJALI THAKUR 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

D\l_r 13859188 ANSHUL SETH 26 26 L7.2 2.2 3.0 I.J 3.0 4.8 3.03.0

189 I ANUJ BARUA 1a 28 18.9 3.0 2.5 J.U 1.4 3.0 5.3 3.0

190 D\t.:1i868 APEKSHA SONI 29 29 19.2 3.0 2.s ln 1.4 3.0 5.3 3.0

ARSH PATEL1,91 D\t: t-.S-l 25 25 16.9 3.0 2.2 3.0 1.3 3.0 4.7 3.0

1.0 2.8 1.0,{SHVIN SOLANKI192 D\:-11-1S79 15 15 10.1 1.0 1.3 1.0 0.8

2.0 1.8 2.0 1.0 2.0 5.6 2.0193 D\:j , lggl AYLINE GIJO 20 20 13.5

28 28 18.9 5.U 2.5 3.0 1..4 3.0 5.3 3.0t94 D\ll I i890 BHAVYA JUNEJA

195 I D\t3 I 3895 BHTJMI YADAV 29 29 19.6 3.0 2.5 3.0 1.5 3,0 5.4 3.0

2.0196 DAKSH HEMRAJANI 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8

2.0 1.8 2.0 1.0 2.0 3,8 2.0197 D\13 1 i91 3 DIVYA I(HAKRE 20 20 13.5

27 27 17.9 3.0 2.3 3.0 1.3 2n 5.0 3.0198 DXll1392 r DIVYANSHI GADEI(AR

HARDIKA.IAMDAR 29 L9.2 3.0 2.5 3.0 1,4 3.0 5.3 ln199 DXli r 39i r

200 DX23 r 3932 HARIOM SUNER 25 25 16.9 ?n 2.2 3.0 1.5 3.0 3.0

J.d 2.020L DX:-l13934 HARSH YADAV 20 20 13.5 2.0 1.8 2.0 1.0 2.0

2,0 1.0 2.0 3.8 2.0202
DX23 r 3939

HEMANT SINGH
SONGIRA

)n 20 13.5 2.0 1.8

20 20 13.5 2,0 1.8 2.0 1.0 2.0 3.8 2.0203 DX23 r 3940 HERAMBH DUBEY
5.2 3.0204 DX23 r 394s INDRAJEET DAS 28 28 18.6 3.0 2.4 )i 1.4 3.0

1.4 3"0 3.020s
DX23 r 3947

^IANMAYJAI SINGH
SOLANKI

27 27 18.2 3.0 2.4 3.0

1.0 0.8 1.0 2.8 1.0206 DX23l395l JATIN PATEL 15 15 10.1 1.0 1.3

2.0 3.0 r.L 3.0 4.3 J.U207 DX2313957 I(ABEER PATIDAAR 23 15.5 3.0

)a 28 18.9 3.0 2.5 3.0 L.4 3.0 5.3 3.0208 DX2313966 KANISHKA GARC

KHUSHI RAJUSI(AR 20 20 13.5 ')n 1.8 2.0 1.0 2.0 f.6 2.0209 DX2313977

1.0 2.0 ?o 2.0210 DX23 1 3982 KRISH SHARMA 20 20 13.s 2,0 1.8 2.0

3.0 2.2 3.0 1.3 3.0 4.8 3.02Lt DX23 r 3985 I(RITIK CHOUDHARY 26 26 w.2

sr

eg
se

riltc P,)
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D\:i r t864

D\ti 1 390 I
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212 DX23 I 3995 LAKSHYA KHODRE 24 24 16.2 3.0 2.1 1.2 3.0 AI 3.0

213 DX23 I 3999 MAHAI( LALWANI 28 18.9 3.0 2.5 1.4 3.0 5.3 3.0

214 D\23 I 4005 MANISH KI"]MAWAT 27 1.8.2 3.0 2.4 3.0 1-.4 3.0 5.1

2ts DX23 14016 MUSI(AN MUI(ATI 28 28 18.9 3.0 2.5 3.0 L.4 3.0 5.3

216 DXl3 l40t 8 MUSKAN SHUKLA 20 LU 13.5 1.8 2.0 1.0 2.0 to

21,7 D\2314023 NAYANSHREE PATEt, 28 zo 18.9 3.0 2.5 3.0 t.4 J.U trl 3.0

218 D\13 1 4033 PARAM PATEL 28 28 18.6 3.0 2.4 3.0 L.4 3.0 5.2 3.0

21,9 D\13 1 4039 POORNIMA YADAV 25 25 16.9 ?n 2.2 3.0 1.3 ).u 4.7

220 D\1314047 PRINCE TANWAR 21 21- 14.2 3.0 _1.6 fn t.t 3.0 3.9 3.0

221- D\:3 1.1050 PRIYANSH SHARMA 20 13.5 2.0 1.8 1.0 2.0 3.8 2.0

222 D\t-r I +061

RAHUL EDAKATI.I
VALAPPIL

20 20 13.5 2"0 1.8 2.0 1.0 2.0 3.8 2.0

223 | axzzt+ots RIYA SHARN4A 26 26 17.6 3.0 2.3 3.0 1.3 3.0 4.9 3.0

224 I oxzzt+ott RONAK CHHUGANI 11 11 1.7.9 3.0 z.a 3.0 1.3 3.0 5.0 3.0

225 D\lj I 1084 SAKSHAI\4 JAIN 15 15 10.1 1.0 1.J 1.0 0.8 1.0 2.8 1.0

226 D\t_l 11098

SARTI_IAI( SANDEEP
SHARMA

29 29 1,9.2 3.0 2.5 ?n 1.4 3.0 5.3 3.0

zz7 [ nxz:r+roo I seaun pArEL 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

228 D\:] I]]03 ] SHIVANSH TIWARI 26 26 17.6 J.U 1l 3.0 1.3 3.0 4.9 3.0

zzs I oxz:l+rrs SONU RATHORE 20 20 13.5 2.0 10 2.0 1.0 2.0 3.8 2.0

230 D\ti1lr38 TANTJSHKA BHARTI 10 28 18.9 3.0 2.5 3.0 1.4 3.0 5.3 30

23L D\ll HI4l UJJWAL MANDLOI )6 26 L7.2 3.0 2.2 3.0 1.3 5.U 4.8

232 D\]i11148
VANSIIIKA
I(ARAMCHANDANI

27 27 18.2 3.0 2.4 3.0 r.4 3.0 5.1

233 D\ll1-+1.+9 VAST]DHA DOGAYA 29 29 19.2 3.0 2.5 3.0 1,4 3.0 E? 30

1) A DXli 1 11 61 YASH JAIN 24 l4 t6.2 3.0 2.1 3.0 1.2 3.0 4.5 3.0

23s D\13 l 4038 PAYAL PATEL 25 25 16.9 3.0 2.2 3.0 1.3 3.0 A1 3.0

236 D\l-r I 1123 SUDHIR SINGH 20 20 13.5 2.0 1.8 2.0 1.0 2,0 3.8 2.0

237 D\li I 391 5 DIVYA WAGELE 28 28 18.6 3.0 2.4 ?n 1Aa..i 3,0 5.2 3.0

238 DX231.1144 UIiNATI LII(HAR 28 28 18.6 3.0 2.4 3.0 1.4 ln 5.2 3.0

239 D\23 1 3827 ABHAYRAJ SHARMA 2t 21, 13.8 2.0 1.8 2.0 1.0 2.0 3.8 2.0

240 ABHISHEK SOLANI(I 20 20 13.5 )n 1.8 2.0 1.0 2.0 ?o 2.0

24t DX23 r 3838 AJAY PANCHAL 26 26 t7.2 3.0 2,2 3.0 1.3 3.0 4.8 fn

242 DX23 I 3840 AJIT RATHORE 20 20 13.5 2.0 1.8 ')n 1.0 2.0 ao 2.0

243 DX23 I 3841 AKSH VYAS 20 20 13.5 2.0 a-6 2.0 1.0 2.0 2.0

244 DX23 I 3854 ANJU MARY VINOD 29 29 19.6 3.0 2,5 3.0 1.5 J.U 5.4 3.0

245 DX23 I 3858 ANSHLJ JAYASWAI- 20 20 13.5 2.0 10 2.0 1.0 2.0 1_O 2.0

246 DX23 I 3867 ANVI KOTWAL 30 30 19.9 3.0 2.6 3.0 1.5 3.0 5.s 3"0

247 DX23 r 3870 APURVA PATIDAR 28 28 18.6 3.0 2.4 3.0 1,,4 3.0 5.2 f,,U

30

30

ffro31. * ,

t!ilG'',-'.
Lq

3.0

28 3.0

3.0

3.0

2.0 2.0

3.0

20 2.0
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-:8 DX23 I 3876

tr;3 DX23 I 3886

2s0 DX23 I 3887

25L D\2j1389t
252 DX23 13892

255

!

t\t)€,/

ARYAN PATEL 24 z+ 1.6.2 3.0 2.L 3.0 t.2 3.0 4.5 3.0

AYUSH GHURAIYA 27 27 18.2 30 2.4 3.0 1.4 3.0 5.1 .3.0

AYUSH GOUD 26 26 17.6 ?o 2.3 3.0 3.0 4.9 3.0

BHOOMI WADHWANI 28 28 18,9 3.0 2.5 2n 1,.4 3.0 5.3 J.U

BHUDEV 20 20 13.s 2.0 1.8 2.0 1.0 2"0 5.6 2.0

253 D\131:1908 DHRUV I(UMAR 24 1,6.2 2.1" 1.2 3.0 4.5 ln

254 D\13 r 391 7 DIVYANSH PATIDAR 25 25 16.9 3.0 2,2 3,0 1.3 3.0 4,7 3.0

D\ti r 39l 8

DIVYANSH
VUAYVARGIYA 20 20 13.5 2.0 1.8 2.0 1.U 2,0 2a 2.0

256 D\I r3924 GARV KUMRAWAT 22 )) t4.9 3.0 1.9 3.0 1",L 3.0 4.1, 3.0

257
I

D\t-t I1927 GAURAV PATEL 24 24 15.9 3.0 2.1 2n 1.2 3.0 4.4 3.0

258 D\t,r 1i935 HARSHIT FUMAI(IYA 28 28 18,6 3.0 2.4 3.0 1,4 3.0 5.2 ln

259 D\lt r3962 KANISHKA SHARMA 20 20 13.5 2.Q 1.8 2.0 10 2.0 3.8 2.0

260 I oxztttots KHUSHI KANDHARI 28 28 18.9 5,U 2.5 3.0 1.4 3.0 5.3 3.0

261. I oxztr:r;a KHUSHI SINGH 27 27 L8.2 3.0 2.4 3.0 !.4 3.0 5.1 3.0

262 D\ll I 1980 KOMAL CHANDANI 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

D\} r t9s7
IiULDEEP SINGH
P.{\\\/AR 20 20 13.5 2.0 1.8 2.0 1.0 2.0 20 2.0

264 D\l-: l,r9s8 KUN,,\L BHOPTE 25 16.9 3.0 2.2 3.0 1.3 3.0 4.7 3.0

265 D\l-: I -r991 KUSHAGRA MEHTA 26 )6 1,7.6 3.0 2.3 J.U 1.3 3.0 4.9 3.0

266 | oxzttt*ss LAI(SHITA MULEWA 28 28 18.6 3.0 2.4 3.0 1"4 3.0 5.2 3.0

267 D\:i r i994 LAKSHITA SUMAN 24 24 15.9 3.0 2.1 ln 1.2 J.U 4.4 3.0

268 D\tj r3997 lvlADHVI ANJANE 28 28 18.9 3.0 2.5 3.0 I.4 3.0 5.3 3.0

269 D\:3 i t008 MAYANI( YADAV 20 20 13.5 1.8 2.0 1.0 2.0 3.8 2.0

270 D\ll 1 1022 NAVIN PATIDAR 20 13.5 2.0 1.8 2.4 1.0 2.0 5.6 )n
271, D\li r+027 NIDHI WASNII( 26 26 17.6 3.0 2.3 3.0 1.3 4.9 3.0

DXIS I 403 I

OMVEER SINGII
PAWAR

20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

273 DX2l r 4036 PARIDHI LOKHANDE 20 20 13.5 2.0 10 2,0 1.0 2.0 3.8 2.0

274 DXl3 I 4044 PRANJAL SHARMA 27 27 1_8.2 3.0 2,4 3.0 1.4 3.0 5.1 3.0

275
DX231405:l

PRIYANSHU KUMAR
PATHAI( 30 30 19.9 3.0 2.6 3.0 1.5 3.0 5.5 3.0

276
DX2-l1405s

PURNIMA I(UN4ARI
DAS 29 29 L9.2 3.0 2.5 3.0 t,4 3.0 5.3 3.0

277 DX23 r 4058 PUSHKAR YADAV 20 20 13.5 2.0 1.8 2.O 1.0 2.0 lo 2.0

278 DX23 I 4059 RADHIKA MOTWANI 26 26 17.6 3.0 2.3 J.U 1.3 3.0 4.9 3.0

279
DX231406:l

RAJVARDHAN
MULEWA 28 18.6 3.0 2.4 3.0 1,.4 3.0 5.2 3.0

280
DX2314064

RAJVEER RAKESH
SINGFI

24 24 15.9 2.t 3.0 1.2 3.0 4.4 3.0

281 RISHIRAJ KUMWAT 26 26 17.2 )) 1.3 3.0 4,8 3.0

**-irj$,?f.,wg't';

24 3.0 3.0

25

28

3.0

DX2314071 3.0 3.0

!
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1".5 3.0 5.4 3.019.6 3.0 2.5 3.029 29282 DX2314074 RIYA PANDEY
1.4 5.3 3.019.2 3.0 2.5 3.0SAHAJ VYAVHARE 29 29283 DX23 r 408 1

1.2 3.0 4.3 J.U23 15.5 3.0 2,0SAMARDEEP SINGH
PANWAR

23284
DX23 1 4087

fn t.2 3.0 4.6 3.025 16.5 3.0 2,1SANAD CHACHRE 2528s DX23 1 4089

3.0 L.4 3.0 5.3 3.028 28 18.9 J.U 2.5SANIDHYA PANDEY286 DX2l r 4093
J.U 4.4 3.03.0 2.1 3.0 1.224 24 15.9DX23 I 4099 SAUMY MALVIY287

1.2 3.0 4.5 3.0fn 2,1 3.0Zq 16.2288 DX23l4ll0 SIDDHII(A RATHORE
J,U 1.1 3.0 3.9 3.02L 1-4.2 fn 1.8SONU MANI(ERE 21289 DX23l4r r7

3.02.2 3.0 l-.5 3.0 4.725 25 16.9 3.0SHARMAT290 DX23 r 4r 34
3.02.5 ?n 1.4 5.328 18.9 2n

DX23l4r42 UNNATI BATHAM291
J.O 2,02.0 1.8 2,0 1.0 2.020 20 13.5292 DX23l4l59 YASH PATIDAR

1.1 3.0 4,2 3.023 L5.2 3.0 2,0 3.0SIJOO OJHA 23293 DX2314lll
2.4 3.0 1.4 ln 5.2 3.0z-6 ?a 18.6 3.0RIDDHI LODHA294 DX23 1.1068

ao1.0 1.3 1.0 0.8 1.015 15 10.1DX23r40l0 MEGHA MODI295
1l 3.0 4.8 3.017.2 3.0 2.2 3.0ISHAN RANI(A 26 26296 DXl3 r 3946
1.0 2.0 3,8 2.013.8 2.0 1.8 2.0RUDRA PRA'|AP SINGH 2t 2L297 DX2314078

3.0 1,.2 3.0 4,6 3.025 25 16.5 3.0 2.1ABHIRAJ KANUNCO298 D\ri 1 i 828

1.0 )n loJ,O )n
1U 13.5 2.0 1.8 2.4,,\DITYA PATEL 20299 D\lt r3835

3.0J,U 1.4 3.0 5.228 28 18.6 3.0 2.4AIAY SOLANKI300 D\13 1 3839

2.01.8 2.0 1.0 2.0 J.O20 20 13.5 2.0AKSHAY
RACIIUWANSHI301 D_\li Ll8-14

1.0 2.8 1.01.0 1.3 1.0 0.815 15 10.1"DXli t_18-+7 AMAN PATEL302
3.02n 1.4 3.0 5.127 18.2 3.0 2.427303 D\tl 1 i857 ANSFIIKA PA'TEL

4.6 3.02.1 3.0 1,.2 3.025 16.5 3.0ANUJ SHARMA304 D.\13 1i865

2.01.8 2.0 1.0 2.020 20 L3.5 2.0
RAGHUWANSHI

YAN
30s D\13 I i878

3.0 4.7 3,03.0 2.2 3.0 1.325 25 16.9ATUL SUNER306 D\li r 3883
2.0 3.8 2.02.0 1.8 2.0 1.020 20 13,5DXI-r 13888 AYUSH MANDLOI307

0.8 1.0 L.6 1.010.1 1.0 1.3 1.015 1"5308 DXri r 3889 BIIANUPRATAP .IHALA
3.03.0 1,L 3.0 4.223 15.2 3.0 2.0DEVENDRA PATEL L)309 DX2i I 3906

3.0 AT 3.03.0 2.1 3.0 L.224 L6.2DX23 r 3920 DIVYANSHI DHAKETA310

3.0 4.9 3.03.0 2.3 3.0 1aac 26 L7.6311 DX2313926 GAURAV GUPTA
1.3 3.0 4.8 3.017.2 3.0 2.2 3.026 26312 DX23 I 3929 GOUTAM VERMA

2.02.0 1.0 2,0 lo
J.O13.5 2.0 1.820 20313

DX2313930
HARDIK SII\.GH
SENDHAV

3.0)A 1.2 3.0 4.323 15.5 3.0 2,023314 DX23 I 3936 HARSHIT JOSHI
5.O 2.01.8 2.0 1.0 2.020 13.5 2.0I(ESHAV SINDHAV315 DX23t39lt

2n 4.9fn 2.3 3.0 1.326 26 17.6I(HANAK JAISWAL316 DX2313972
3.01.5 3.0 5.519.9 3.0 2.6 J.U30 30DX2313974 I(HUSHI CHHABRIAA317

!

L6Arir
Sr\'

{'" ..\_:3r
?/.,-6r$ 

")L'lIf,.,

3.028

20

3.0

"s-
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318 DX23 I 3981 KRIPA AGRAWAL 29 29 19.6 3.0 2.5 1.5 3.0 5.4 3_0

319 DX23t3983 I(RISHNA BADWA)'A 19 19 t2.5 2.0 1.6 2.0 0.9 2.0 3.5 2.0

320 D\13 I 3998 MADURA TANTED 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

321 D\1314000 MAHEI( MAHESHWARI 28 28 18.9 3.0 2.5 3.0 1.4 3.0 5.3 3.0

322 DX2314004 MANAN JAIN 20 20 13.5 2.0 1.8 2.0 1.0 2.0 5.6 2.0

323 D\ll r 1007 MAYANI( BHADORIYA 21" 2t 13.8 2.0 1.8 2.0 1.0 2.0 3.8 2.0

324 D\t-11-+01I NANDANI DUBEY 26 26 1,7.6 3.0 2.3 3"0 a.l 3.0 4.9 3.0

325 D\ll110-10 PRACHICHOUI(SEY 28 28 18,9 ln 2.5 3.0 1.4 3.0 5.3 3.0

326 D\li 1-+042 PRANAV SHARMA 15 15 1 0.1 t.u 1.0 0.8 1.0 2.8 1.0

327 D\ll r 1018 PRITIKA NACAR 29 29 19.2 3.0 2.5 3,0 1.4 3.0 Ef

328 D\ti 1-1051 26 26 17.6 3.0 2.3 3.0 1.3 J,U 4.9

329 D\13 1 1052 PRIYANSHI PATNI 20 20 13.5 2.0 1.8 2,0 1.0 2.0 5.6 2.0

330 D\13 r 1054 PRIYANSHU PATEI., 15 15 10.1 1.0 1.3 1.0 1.0 2.8 1.0

331 D\131,1070 RISHIKA JAT 1/ 27 18.2 3.0 2.4 3.0 1.4 3.0 5.1 3.0

332 D\ll I'1082 SAHIL AMERIYA 20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

333 D\lj I 4083 SAHIL PA'IEL 25 25 16.s 3.0 2.1 )A L.2 3.0 4.6 3.0

334 D\ti r 4086 SALONI SAI(I L6 28 18.9 2.5 J.U 1,.4 3.0 5.3 3.0

D\231,+090 SANDEEP CEHLOT 29 29 19.6 2.5 3.0 1.) )n IA 3.0

336 D\1314101 SHAGUN GOI(HALE 28 16 18,9 3.0 2.5 3.0 1,.4 3.0 5.3 3.0

337 DX23l4l05 SHOMIL DUBEY 2s 25 16.5 3.0 2.L 3.0 1".2 3.0 4.6 3.0

338 DXr3l4l09 SHRUTI BHADARGE 11 18.2 J,U 2.4 3.0 L.4 ?n 5.1 3.0

339 DXlir4l l4 SNEHA SONI 15 15 10.1 1.0 1.3 1.0 0.8 1.0 2.8 1.0

340 DX23t4t24 SUHANI I(AUL 28 AQ 18.9 3.0 2.5 3.0 1.4 3.0 (1 3.0

341 DX23 r 4l27 SUMIT SONI 26 17.6 2.3 J,U 1.3 3.0 4.9 3.0

342 DX23 14128 SUNIL ROCHANI 29 29 1.9.2 3.0 2.5 3.0 1,4 3.0 5.3 3.0

343 DX23 I 4l 29 TANISHA BANSAL 28 28 18.6 3.0 2.4 3.0 L.4 3.0 5.2 3.0

344 DX23t4132 TANISHA ]\4ALVIYA 28 28 18.9 3.0 2.5 3.0 1.4 3.0 5.3 3.0

345 DX23 I 4l 39 27 'r1 L8.2 3.0 2.4 3.0 1.4 3.0 5.1 3.0

346
DX2314145

VAIBHAV
SHRIVASTAV

20 20 13.5 2.0 1.8 2.0 1.0 2.0 3.8 2.0

347 DX23 r 4r 53

VIJENDRA SINGH
]\4AI(WANA

19 19 12.8 2.0 1.7 2.0 1.0 2.0 3.6 2.0

348 DX23t4t67 YASHVI CHORARIA 26 26 17.2 2.2 3.0 a.J 3.0 4.8 3.0

349 DX23 r 41 68 YOGYA YADAV 15 15 10.1 1.0 1.3 1.0 0.8 1.0 2.8 1.0

3s0 DX2314170 ZAINAB BOHRA 20 2A 13.s 2.0 1.8 2.0 1.0 2.0 3.8 2.0

351 DX2313928 COURANC SLN!HARE 27 17.9 3.0 2,3 3.0 1.3 3.0 5.0 3.0

352 DX2314043 PRANJAL MAI(WANA 15 1EL) 10.1 1.0 1.3 1.U 0.8 1.0 2,8 1.0

353 DX2.l13979 I(HYATI SHARMA 20 20 13.5 2.0 1.8 2.0 1.0 2.0 2.0

354 DX2314003 MAHIMA I(ATARIA 27 27 tl.9 3.0 2.3 3.0 1.3 3.0 5.0 3.0

j?-**"fu4#$':$'

fl"..:.
L'-lltTr.'

3.0

3.0

PRIYAT.NSHI BARFA
3,0

0,8

3.0

335 3.0

26

TANUSHREE SHARMA

3.0

J.O

tt
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3s5 D\23 I4012 MINAL PATEL 24 24 L6.2 3.0 2.1 3.0 1,.2 ?n A' .3.0

D\ti I 4096 SANSI(RITI.IAIN 15 15 10.1 1.0 1.3 1.0 0.8 1.0 2.8 1.0

Attaintment co1

?)

L

l

JI

2.573 co2 2.57 co3 2.57 co4 2.573

L

le



BBA Year 112023-24

Summarv Sheet

PO PO1 PO2 P03 PO4 PO5 PO6

PERSONALITY DE\'ELOPMENT 2.031 2.031 2.031 2.03t 2.031 2.031

HUMAN RESOURCE MANAGEMENT 2.063 2.063 2.063 2.063 0.000 2.A63

FINANCIAL MANAGEMENT 2.338 2.338 2.340 2.338 2.340 2.340

FINANCIAL SERVICES AND
FINANCIAL MANAGEMENT

2.490 2.490 2.490 0.000 2.490 0.000

ORGANIZATIONAL BEHAVIOR 0.000 2.424 2.424 0.000 0.000 2.424

E-FILLING AND TAXATION 2.700 2.702 2.700 2.702 2.700 2.700

SALE,SMANSHIP (CRM) 2.170 2.170 2.170 2.170 2.170 2.170

NTAzuGTING RESEARCH 2.647 2.647 2.647 2.647 2.647 2.647

MARKETING MANAGEMENT 2.679 2.679 2.679 2.679 2.679 2.679

ATTAINTMENT 2.12 2.39 2.39 1.85 1.9 2.12

PERCENT 70.81o/o 79.79o/o 79.790h 61.59o/" 63.180h 70.57o/"

S

$

,*

)3



SUMMARY OF CO-PO ATTAINTMENT _ BBA (NEP) II YEAR

M2-B BAAIT PERSONALITY DEVELOPMENT

\-

\-

POl PO2 PO3 PO4 PO5 PO6

Understanding of the basic concepts

of management and functions and

responsibilities of the manager.
J 2 2 2 2

Learn about the tools and techniques
of planning and organizational
theories.

J J 2 1 2

Understanding of traits, dimensions,
and sf,u-les of effective leaders and

impofiance ol employee motivation in
an organization.

2 -l 2 2

Learn about different types ofcontrol
lreans in a business setting and why it
is needed.

2 2 2 2 J 2

ATTAINTMENT

Understanding of the basic concepts

of management and functions and

responsibilities of the manager.

6.09375 4.0625 4.0625 4.0625 4.062s

Leam about the tools and techniques
of planning and organizational
theories.

6.09375 6.09375 6.09375 4.062s 2.43125 4.4625

Understanding of traits, dimensions,
and st1'les of effective leaders and

importance of employee motivation in
an organization.

4.0625 6.09375 4.062s 4.062s

Learn about different types ofcontrol
means in a business setting and why it
is needed.

4.0625 4.0625 4.0625 4.0625 6.09375 4.0625

ATTAINTMENT 2.03125 2.03125 2.03125 2.03125 2.03125 2.0312s

l+

20

J



I

]VI2.BBAAIT HUMAN RESOURCE MANAGEMENT

I

2T

POl PO2 PO3 PO4 PO5 PO6
Understanding of the basic concepts
of management and functions and
responsibilities of the manager.

J 1 J

Learn about the tools and techniques
of planning and organizational
theories. 2 1

Understanding of traits, dimensions,
and st1'les of effective leaders and
irnportance of employee motivalion
in an organization. 1

Leam about different Epes of
control means in a business setting
and whf it is needed. I

ATTAINTMENT
Understanding of the basic concepts
of management and functions and
responsibilities of the manager.

0 6.r875 2.0625 0 6.1875

Learn about the tools and techniques
of planning and organizational
theories. 4.125 0 0 2.0625 0 0

Understanding of traits, dimensions,
and sryles of effective leaders and
importance of employee motivation
in an organization. 0 0 0 2.062s

Learn about different types of
control means in a business setting
and uhr it is needed. 2.0625 0 0 0 0 0

2.0625 2.062s 2.0625 2.0625 0 2.062s

/e

?\



I

FINANC I AL MANAGEIVIENT

f

POI PO2 PO3 PO4 PO5 PO6
Si:dents will have the awareness
ahout the various types of support
rendered by the institutions to the
entrepreneurs.

2 J I

The students rvill be able to do the
t-rnancial anal1'sis and interpretation
of an)' business concern
independentll'.

1 J 2

The students rvill be able to evaluate
comparative working capital
manasement policies and their
impact on the firm's profitability,
liquidiq'. risk and operating
flexibilit1,. They' will also be able to
design the combination of debt &
equitl' used to finance a firm

2 J 1

The students will leam to make
decisions regarding the purchase of
long-term assets or the start of a
business project.

2 J 1

The students rvill be able to
differentiate betrveen the different
models of dividend payout policy
and their calculation

2 J I

ATTAINTMENT

POt PO2 PO3 PO4 PO5 PO6
Students rvill have the awareness
about the various types of support
rendered by the institutions to the
entrepreneurs. 4.68 7.01 0.00 0.00 0.00 2.34
The students will be able to do the
financial analysis and interpretation
of any business concern
independently. 2.34 0.00 7.01 0.00 4.68 0.00
The students will be able to evaluate
comparative working capital
management policies and their
impact on the frm's profitability,
liquidity, risk and operating
flexibilit"v. They will also be able to
design the combination of debt &
equity used to finance a firm

4.68 0.00 7.01 0.00 0.00 2.34

The students will leam to make
decisions regarding the purchase of
long-term assets or the start of a
business proiect. 4.68 0.00 1.01 2.34 0.00 0.00
The students will be able to
differentiate between the different

4.68 0.00 7.Al 0.00 0.00 2.34

lb
'?
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--:.ijs of dividend payout policy
:..J their calculation

|{?-BBAC2T FINANCIAL SERVICES AND FTNANCIAL MANAGEMENT

Students can learn non-verbal
communication, listening and
organizational culture.

Understanding of traits, dimensions,
and sty'les ol effective leaders and
importance of employee
motivation in an

2.338 2.33775 2.34 2.338 2.34 2.34

POl PO2 PO3 PO4 PO5 PO6
Imagination, ethical theory and skills
to interact. Students can leam how to
do this ethically and effectively.

0 J 0 0 0 0

Students can learn and practice group
communication skills. They will leam
horv to respond in discussions,

conferences" etc.

J 2 J 0 0 0

2 1 J 0 0 0

Students can be equipped with
knowledge of professional
communication through the basic
principles of rvriting professional
papers and other documents.

2 I J 0 1 0

ATTATNTMENT

PO1 PO2 PO3 PO4 PO5 PO6
Understanding of the basic concepts
of management and functions and
responsibilities of the

0.00 7.41 0.00 0.00 0.00 0.00
Learn about the tools and techniques
of planning and organizational
theories. 7.47 4.98 7.47 0.00 0.00 0.00

4.98 2.49 7.47 0.00 0.00 0.00
Learn about different types ofcontrol

lreans in a business setting and r.vhy it
is needed. 4.98 2.49 7.47 0.00 2.49 0.00

2.49 2.4904 2.49 0 2.49 0

P\
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POl PO2 PO3 PO4 PO5 PO6
Students will be able to know the
organizational behavior, its important
and comparison of various theories of
organizational behavior. This
outcome of organizational behavior
will introduce to several theories on
management framework, role of
filanagers, skills of managers, and
manager's iobs.

J

Examine the components and theories
behind leadership. power, and
politics. They can analyze real
situations rvhere leadership, power,
and politics are illustrated positively
and negativelv

2 J

1

Compare different organizational
cultures, examine characteristics of
cultures. explore global implications,
and examine creating and sustaining,
a positive culture. and assessing the
impact ol culture on organizational
behavior.

ATTAINTMENT
PO1 PO2 PO3 PO4 PO5 PO6

0.00 7.27 0.00 0.00 0.00 0.00

rEH,du vEl

0.00 4.85 0.00 0.00 0.00 7.27

Analyze various Stress management
and coping stratesies.

0.00 0.00 2.42 0.00 0.00 0.00

Compare different organizational
cultures, examine characteristics of
cultures, explore global implications,
and examine creating and sustaining,
a positive culture, and assessing the
impact of culture on organizational
behavior.

0.00 0.00 0.00 0.00 0.00 7.27

0 2.424 2.424 0 0 2.424

M2-BBAA2T ORG ANIZATIONAL BEIIAVIOR

Analyze various Stress management
and

Students u'ill be able to know the
organizational behavior. its important
and comparison of various theories of
organizationai behavior. This
outcome ol organizational behavior
will introduce to several theories on
management framework, role of
managers. skills of managers, and

Examine the components and theories
behind leadership, power, and
politics. They can analyze real
situations where leadership, power,
and politics are illustrated positively
and

l3
lrcl'q'
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POI PO2 PO3 PO4 PO5 PO6
Students will know the difference
between e-filling and regular filing of
Income tax returns and understand the
circumstances when e-filing is
mandatory.. 2

Students will be understand the basic
process of computing taxable income
and tax liability, and know about
various types of income tax return
forms. 1 2

Students rvill be undersland the
concept ofadvance tax payment oftax
and tax deduction at source and
develop the ability of e-filing of TDS
returns. I 3

J 2

Students rvill understand about
various types of GST returns and their
filing. 2 J

ATTAINTMENT

PO1 PO2 PO3 PO4 PO5 PO6

s.40 0.00 8.1 I 0.00 0.00 0.00

Students rviil knorv the difference
between e-filling and regular filing of
lncome tax returns and understand the
circurnstances when e-filing is
mandatory..

0.00 2.70 0.00 5.40 0.00 0.00

Students will be understand the
concept ofadvance tax payment oftax
and tax deduction at source and
develop the ability of e-filing of TDS
returrls.

0.00 2.70 0.00 0.00 8.11 0.00

Students will learn and aware of the
basic framework and structure of
GST, including the meaning of input
tax credit and the process of its
utilizatron.

0.00 0.00 0.00 8.11 0.00 5.40

Students will understand about
various types of GST returns and their
filine.

0 s.404 0 0 8.11 0

V2.COM. GSTT E-FILLING AND TAXATION

Students will learn and aware of the
basic framer'vork and structure of
GST, including the meaning of input
tax credit and the process of its
utiiization.

Students will be understand the basic
process of computing taxable income
and tax liability, and know about
various lvpes of income tax return
forms.

/b
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2.7 2.702 2.7 2.702 2.7 2.7

UI(IVI

POl PO2 PO3 PO4 PO5 PO6

Students will understand the concept
ofCRM J 0 I 1 0 I

Students will get the knowledge about
technicaltools of CRM 0 I 2 0 0

Students will iearn diffenent CRM
in the I 2 J 2 I

0 J 0 2 J 1

POI PO2 PO3 PO4 PO5 PO6
Students uill understand the concept
ofCRM 6.50 0.00 2.17 2.17 0.00 2.17
Students rvill get the knowledge about
technical tools of CRM 0.00 2.17 +.JJ 0.00 6.50 0.00
Students u'ill learn diffenent CRM

in the 2.17 4.33 6.s0 +.J-l 2.17 6.50
Students u.ill leam E-CRM and E-
CRM 0.00 6.50 0.00 +.JJ 6.50 2.17

2.17 2.17 2.17 2.17 2.17 2.17

]ALESMANSHIP

Students will learn E-CRM and E-
CRM

ATTAINTI}TENT

M2-BBAB2T MARKETINC RESEARCH

'Itudents rvill know the difference
e-filiing and regular filing of

Income tax retums and understand the
circumstances when e-filing is

26

PO1 PO2 PO3 PO4 PO5 PO6

2 J
Students will be understand the basic
process of computing taxable income
and ta:< liability, and know about
various types of income tax return
forms. I 2
Students will be understand the concept
of advance tax payment of tax and tax
deduction at source and develop the

of of TDS returns. 1 1

Students will leam and aware of the
basic framework and structure of GST J 2

lu
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including the
credit and the

meaning of input tax
of its utilization.

Students will be understand the concept
of advance tax payment of tax and tax
deduction at source and develop the

of of TDS returns

M2-BBAB1 T MARKETING MANAGEMENT

Students will understand about various
types of GST returns and their filing. 2
ATTAINTMENT

POI PO2 PO3 PA4 PO5 PO6
Students will know the difference
between e-filling and regular filing of
Income tax returns and understand the
circumstances when e-filing is

5.29 0.00 7.94 0.00 0.00 0.00

Students will be understand the basic
process of computing taxable income
and tax liabiiity. and know about
various types of income tax return
fotms.

0.00 2.65 0.00 5.29 0.00 0.00

0.00 2.6s 0.00 0.00 7.94 0.00

''students rvill learn and aware of the
basic framervork and structure of GST,
including the rneaning of input tax
credit and the process of its utilization.

0.00 0.00 0.00 7.94 0.00 5.29

Students rvill understand about various
types of GST returns and their filing. 0 s.2936803 0 0 7.941 0

2.647 2.647 2.647 2.647 2.647 2.647

POI PO2 PO3 PO4 PO5 PO6
Evaluate the relevance of marketing
concepts impact on environmental change
while designing marketing plans, strategies
and

J

2 3 1

Ability to communicate the unique
marketing mixes and selling propositions
for specific product offerings and pricing

VCS

Develops and apply knowledge to create
integrated marketing communication
strategies and distribution strategies, related
to and areas.

2 2

J 2 5 J 4

Develops marketing based on
segmentation, target marketing and
positioning by examining consumer
behavior

\
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ATTAINTNIENT

L

,$#''f\

let.q\t'

POI PO2 PO3 PO,t PO5 PO6

0.00 0.00
Understanding of the basic concepts of
management and functions and 8.04
responsibilities of the manager.

0.00 0.00 0.00

Leam about the tools and techniques of
pl anning and organizati onal theories.

0.00 5.36 8.04 0.00 2.68 2.68

0.00 8.04
Understanding of traits. dimensions, and
styles of effective leaders and importance of 0.00
ernployee motivation in an organization.

0.00 0.00 8.04

Learn about different types of control
means in a business setting and why it is 0.00
needed.

0.00 6.00 0.00 6.00 0.00

2.679 2.679 2.679 2.679
2.679

2.679

l
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ACROPOLIS INSTITUTE OF MANAGEMENT STUDIESAND RESEARCH. TNDORE

POATTAINTMENT

BBA Year 1112023-24

Summarv Sheet

PO POI Po2 PO3 Po.4 PO5 PO6

CONSUMER BEHAVIOUR 2.514 2.514 2.510 2.514 2.510 2.510

RETAIL MANAGEMENT 2.574 2.s14 2.5t0 2.5r4 2.510 2.5t0
FLINCTIONAL MANA GEMENT 2.386 2.386 2.386 2.386 2.386 2.386
ADVERTISING AND SALES
MANAGEMENT 2.639 2.639 2.640 2.639 2.638 2.638

PERSONNEL MANAGEMENT AND
INDUSTRIAL RELATIONS 2.419 2.419 2.420 2.420 2.420 2.419

NIERCHANT BANKING & FINANCIAL
SI]RVICES 2.390 2.390 2394 2.390 2.390 2.390

WORKING CAPITAL MANAGEMENT 2.297 2.297 2.297 2.297 2.297 2.297

CONSUMER BEHAVIOUR 2.375 2.375 2.380 2.375 2.380 2.380

SECURITY ANALYSIS AND
PORTFOLIO MANAGEMENT 2.559 2.559 2.559 2.559 2.559 2.559

PERSONALITY DEVELOPM ENT 2.436 2.436 2.440 2.436 0.000 2.440

HL]I\4AN RE SOURC E DEVELO PMENT 2.Q70 2.070 2.070 2.070 2.070 2.07A

ATTAINTMENT 2.420 2.420 2.424 2.420 2.200 2.420

PERCENT 80.60"/" 80.607" 80.61"/o 80.61"/" 73.210 80.60%

ls
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SUMMARY OF CO-PO ATTAINTMENT _ BBA (NEP) III YEAR

I{3-BBAB2D CONSUMER BEHAVIOI]R

M3-NNAB2T RETAIL MANAG EMENT

!

I

lb

PO1 PO2 PO3 PO4 PO5 PO6
Equip themselves with the
conceptual knowledge of
management of working capital.

2 2 1

Understand the importance of cash

management.

J 2 2 I I

Acquaint themselves with the

concept of credit policy and credit
rranagement

2 2 J I 1

Leam to apply sound techniques for
Managing Inventory

2 2 1 J

Acquaint themselves with various
tools of short term financing, debt
financing and bank financing.

J 2 2 1

ATTAINTMENT

POt PO2 PO3 PO4 PO5 PO6
Equip themselves with
conceptual knowledge
management of u'orking capital.

the
of

7.54 5.03 5.03 0.00 0.00 2.51

Understand the irnportance of cash

management. 7.54 5.03 5.03 0.00 2.5t 2.51

Acquaint themselves with the
concept of credit policy and credit
management

5.03 5.03 7.54 2.sl 0.00 2.51

Learn to apply sound techniques for
Managing Inventory 5.03 5.03 2.sL 0.00 7.54 0.00

Acquaint themselves rvith various
tools of short term financing, debt
financing and bank financing.

7.54 5.03 5.03 0.00 2.51 0.00

2.514 2.51389 2.51 2.514 2.51 2.51

POl PO2 PO3 PO4 PO5 PO6
Equip themselves with
conceptual knowledge
management of working capital.

the
of

J 2 2 1

Understand the importance of cash
rnanagement.

2 2 1 1

3o
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Acquaint themselves with the
concept of credit policy and credit
management

2 2 J 1 I

Learn to apply sound techniques for
Managing Inventory

2 2 1 J

Acquaint themselves with various
tools of short term financing, debt
financing and bank financing.

J 2 2 I

ATTAINTMENT

POI PO2 PO3 PO4 PO5 PO6
Equip themselves with
conceptual knowledge
management of working capital.

the
of

7.s4 s.03 5.03 0.00 0.00 2.s1
Understand the importance of cash
management. 7.54 5.03 5.03 0.00 2.51 2.51
Acquaint themselves with the
concept of credit policy and credit
management

5.03 5.03 1.54 2.51 0.00 2.51

Leam to apply sound techniques for
Managing Inventory 5.03 5.03 2.51 0.00 7.54 0.00
Acquaint themselves with various
tools of shoft term financing, debt
financing and bank financing.

7.54 5.03 5.03 0.00 2.51 0.00

2.514 2.5r389 2.51 2.514 2.51 2.51

!

M3-BBAA2T FUNCTIONAL MANAGEM ENT

\,

3.L

POl PO2 PO3 PO4 PO5 PO6
Understanding of the basic concepts of
management and functions and responsibilities of
the maqager.

J 2 2 2 2

Leam about the tools and techniques ofplanning
and organizational theories.

J J 2 1 2

Understanding of traits, dimensions, and styles of
effective leaders and importance of
employee rnotivation in an organization.

2 J 2 2

Leam about different types of control means in a
business setting and why it is needed.

2 2 2 2 J 2

ATTAINMENT

PO1 POz PO3 PO4 PO5 PO6

t
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Understanding of the basic concepts of
management and functions and responsibilities
of the manager.

7.16 4.77 4.77 4.77 4.77

Leam about the tools and techniques of planning
and theories 7.16 7.16 7.16 4.77 2.39 4.77

Understanding of traits,
effective leaders

dimensions, and styles of
and importance of

motivation in an
4.77 7.16 4.77 4.77

Learn about different types of control means in a
business and it is needed. 4.77 4.77 4.77 4.X7 7.t6 4.77

2.386 2.3864 2.3864 2.38636 2.38636 2.3864

M3. BBABID ADVERTISING AND SALES MANAGEMENT

!

T
1

I

POl PO2 PO3 PO4 PO5 PO6
With the rigorous curriculum students will"
involve as highly innovative and
comm itted professionals with strategi c marketing
and communication skills

for effective se

J 2 I I 2 1

Student will be aware of developing and"
managing dynamic customers and business
reiationships.

2 2 I 1

Students riill be groomed with customer centric
creative thinkin_e and strong communication to be
effective in the area of marketing and sales

J 2 2 2 1

Open up to the numerous future possibilities of
higher education as well as of getting placed with J 2 I 1 1

ATTAINTMENT

POI PO2 PO3 PO4 PO5 PO6
Understanding of the basic concepts of
management and functions and responsibilities
of the

7.92 5.28 2.64 2.64 5.28 2.64

Learn about the tools and techniques of planning
and theories. 5.28 5.28 2.64 2.64 0.00 0.00

Understanding of traits, dimensions, and styles of
effective leaders and importance of 7.92 5.28 5.28 0.00 s.28 2.64

Learn about different [pes of control means in a
business s and it is needed.

7.92 5.28 2.64 2.64 2.64 0.00

2.639 2.6389 2.64 2.6389 2.638 2.638

3r

reputed corporate in the country.

employee motivation in an organization.
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}I3-BBAAI D PERSONNEL M ANAG EM ENT AND INDU STRIAL RE LATIONS

M3.BBAC2D MERCHANT BANIflNG & FINANCIAL SERVICES

POI PO2 PO3 PO4 PO5 PO6

To generate an
theories/concepts

understmrding of key terms,
and practices within the field of

HRM and of the

J 2 I 1

Demonstrate competence in development and
in the area HR

J 2 I

Provide innovative solutions to problems in the
fields of HRM.

J
1 2

Be able to identifu and appreciate
of the ethical issues in HR.

the significance 2 2

ATTAINTMENT

POl PO2 PO3 PO4 PO5 PO6

Understanding of the basic concepts of
management and functions and responsibilities
of the

7.26 4.84 0.00 a A'\ 0.00 ', Aa

Learn about the tools and techniques of planning
and theories.

7.26 0.00 4.84 0.00 0.00 2.42

Understanding of traits,
effective leaders

dimensions, and styles of
and impofiance of

motivation in

7.26 7.26 0.00 0.00 0.00 4.84

Learn about different types of means ln a
business and it is

4.84 0.00 0.00 4.84 2.42 0.00

2.419 2.419 2.42 2.42 2.42 2.419

POl PO2 PO3 PO4 PO5 PO6
conceptual knowledge about the

management of the customer's securities with
Acquire

to India
J 2 1

Able to understand the management of portfolio I 2

Understand the management of underwriting of
shares & debertures J 1 2

Leam about the circumvention of the syndication
of loans. l 2

aboutLeam the thecomplex nature, management
of and wellAS AS

2 J

Sharpen Information about Management of the
Interest and dividend etc I 2 J

ATTAINTMENT

\
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POl PO2 PO3 PO4 PO5 PO6

Acquire conceptual knowledge about the
management of the customer's securities with
special reference to lndia

7.17 4.78 0.00 0.00 2.39 0.00

Able to understand the management of portfolio 2.39 0.00 4.78 7.t7 0.00 0.00

Understand the management of underwriting of
shares & debentures

0.00 7.17 0.00 2.39 0.00 4.78

Learn about the circurnvention of the syndication
of loans.

0.00 7.17 2.39 0.00 4.78 0.00

Leam about the complex nature, the management
of proiects and counselling as well as appraisal

0 4.78 7.17 0 2.39 0

Sharpen Information about Management of the
Interest and dividend etc

2.39 0 0 4.78 7.17 0

2.39 2.39 2.39 2.39 2-39 2.39

M3-BBAC2T WORKTNG CAPITAL MANAGEMENT

q-

POl PO2 PO3 PO4 PO5 PO6

Equip themselves with the conceptual knowledge
of management of working capital.

2 2 1

Understand the importance of cash management.

2 2 I I

Acquaint themselves with the concept of credit
policy and credit management

2 2 J 1 I

Learn to apply sound techniques for Managing
InYentory'

2 2 I J

Acquaint themselves with various tools of short
term financing. debt financing and bank
financing.

J 2 2 1

ATTAINTMENT

PO1 PO2 PO3 PO4 PO5 PO6
Equip themselves with the conceptual knowledge
of management of working capital. 6.89 4.59 4.59 0.00 0.00 2.30

Understand the importance of cash management.
6.89 4.59 4.59 0.00 2.30 2.30

Acquaint themselves with the concept of credit
policy and credit management

4.s9 4.59 6.89 2.30 0.00 2.30

Leam to apply sound techniques for Managing
Inventory 4.59 4.59 2.30 0.00 6.89 0.00

Y
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Acquaint themselves with various tools of short
term financing, debt financing and bank
financing.

6.89 4.59 4.s9 0.00 2.30 0.00

2.297 2.297
2.297 2.297 , ,o7 2.297

L

M3-BBAC 1 D SECURITY ANALYSI S AND PO RTFOLIO MANAGEMENT

*,;

lb

POl PO2 PO3 PO4 PO5 PO6
To disseminate knowledge among the students
about the security and various kinds of
investments.

2 I

To develop understanding regarding Indian
Capital market, saving patterns and Indian Stock
Market.

2 J I

Students will understand role of various market
intermediaries.

2 J 1

Leam the concepts of fundamental analysis and
efficient market intermedi ari es

J 2 I

Student will be able to learn the concepts of
derivative markets.

2 1 J

ATTAINTMENT

PO1 PO2 PO3 PO4 PO5 PO6

To disserr-rinate knowledge among the students
about the security and various kinds of
investments.

5.12 7.68 0.00 0.00 2.56 0.00

To develop understanding regarding lndian
Capital market, saving patterns and Indian Stock
Market.

5.12 0.00 7.68 0.00 0.00 2.s6

Students will understand role of various market
intennediaries.

0.00 5.12 0.00 7.68 2.s6 0.00

Leam the concepts of fundamental analysis and
effi cient market intermediaries

7.68 0.00 5.12 2.56 0.00 0.00

Student rvill be able to learn the concepts of
derivative markets.

0.00 0.00 5.12 2.56 7.68 0.00

Total
2.559 2.559 2.559 2.559 2.559 2.559

Y,I
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X3-FCAC 1T PERSONALITY DEVELOPMENT

M3-BBAA2D HUMAN RESOURCE DEVELOPMENT

POI PO2 PO3 PO4 PO5 PO6

Students will acquire the knowledge of different
skills of personality development

2 1 2

Students will gain insight about the importance of
attitude in personality development

1 2 2 2

Students will be capable of assessing the personality

J 1 2 1 2

Students u,ill be able to develop the ability for use of
projective tests and personality inventories

J 2 I

Students rvili be aware about the psychological tests
and their use in personality evaluation

2 2 I

ATTAINMENT

PO1 PO2 PO3 PO4 PO5 PO6
Understanding of the basic concepts of management
and t'unctions and responsibilities of the
lranager. 0.00 4.87 2.44 '7.31 0.00 4.87

Learn about the tools and techniques ofplanning and
organizational theories. 2.44 4.87 0.00 4.87 0.00 4.87

Understanding of traits, dimensions, and styles of
effective leaders and importance of employee
motivation in an organization.

7.31 2.44 4.87 2.44 0.00 4.87

Learn about ditferent types of control means in a

business setting and why it is needed. 7.3t 0.00 4.87 0.00 0.00 2.44

Acquaint themselves with various tools of short term
financing, debt financing and bank financing.

4.87 0.00 4.87 0.00 0.00 2.44

2.436 2.4359 2.44 2.436 0 2.44

PO1 PO2 PO3 PO4 PO5 PO6
To generate an understanding of key terms,
theories/concepts and practices within the field of
HRD and impart knowledge of the function..

1 2 2 J 2 1

Demonstrate competence in development and
problem-solving in the area of HR Development

2 2

Provide innovative solutions to problems in the
fields of HRD.

2 J 1 I

Be able to identifu and appreciate the significance
of the ethical issues in HR.

J 2 1 J 2

lQ
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POt PO2 PO3 PO4 PO5 PO6
To generate an understanding of key terms,
theories concepts and practices within the field of
HRD and impart knowledge of the function..

6.20 4.t4 4.14 6.20 4.t4 2.07

Demonstrate competence in development and
problern-solving in the area of HR Development

6.20 0.00 4.t4 0.00 4.14

Provide innovative solutions to problems in the
fields of HRD.

0.00 4.14 6.20 0.00 2.47 2.07

Be able to identify and appreciate the significance
of the ethicalissues in HR.

6.20 4.14 2.07 6.20 4.t4
0.00

2.07 2.07 2.07 2.07 2.07 2.07
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