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Institute Distinctiveness Report for NAAC Criteria 7: AIMSR

AIMSR is deeply committed to preparing students for a well-rounded future, focusing on academic
success, skill development, and personal growth, The institute not only prioritizes academics but also
fosters the development of soft skills such as tcamwork, leadership, and communication. AIMSR
recognizes the importance of students’ overall well-being and offers various opportunities and resources
to ensure their holistic development. Through sports facilitics, life skills sessions, and extracurricular

activities, the institute ensures that students have the means to lead balanced and healthy lives.
Comprehensive Career Preparation

To prepare students for professional success, AIMSR has established several key initiatives and
resources. The Carcer Development Cell (CDC), Entreprencurship Development Cell (EDC), and
Industry Interaction Cell (IIC) are dedicated to providing students with the skills and environment
they need to explore entreprenecurship or succeed in l!le professional world. Each of these units plays a

vital role in guiding students through their academic journey and career aspirations.

The Carcer Development Cell (CDC) is at the forefront of this effort, helping students achieve their
career goals through a combination of academic guidance and practical resources. The CDC’s services
cover a broad range of activities designed to equip students with the necessary tools for success in the job

market. Some of the key services include:

« Carcer Counseling: Personalized sessions where students discuss their career goals, interests,
and skills with a counselor. The counselor helps students identify suitable career paths, develop
resumes, and prepare for job interviews. This guidance ensures that students are on the right path
toward their professional objectives.

« Personal Grooming Programs: These workshops focus on developing students' communication
skills, business etiquette, and professional image. By teaching students how to present themselves
in professional settings, these programs help them build confidence and prepare .for workplace

interactions.
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Expert Sessions: AIMSR regul

arly brings in industry professionals and experts from
provide insights into v

academia to
artous carcer fields, These sessions allow students to n
and stay informed abouyt indu

Live Industrial p

etwork with
professionals

siry trends, expectations, and opportunities.
rojects: Students have the chance to work on real-world projects with

ive students valuable hands-on experience and allow them to apply
the know

ledge they’ve gain

ed in the classroom to practical situations. Such experiences enhance
their employability

and prepare them for real-life challenges in the workforce.
Placements: The CDC plays

to land jobs in their desired fields.

Infrastructure and Facilities: AIMSR provides dedicated career counseling centers, computer

labs with industry-standard software, and online resources like job portals and career development

websites. These facilities allow students to access the tools and information

they need to succeed
in their job search.

All these activities under the Career Dcvellopment Cell contribute to the overall career development of
students, ensuring they are well-prepared to thrive in their chosen fields.

Holistic Student Development

In addition to its focus on career readiness, AIMSR is dedicated to the holistic development of its

students. The institute takes several measures to ensure that students are well-rounded individuals who

are prepared for life’s various challenges. Some of the key initiatives that support student development
include:

e« Free Transport and Educational S.upport: AIMSR provides free transport facilities, uniforms,
and bags to all students. These provisions remove financial barriers and ensure that students can
focus on their studies without worrying about logistical issues. Additionally, scholarships are
offered to meritorious students, encouraging academic excellence. The institute also awards cash

prizes to students with attendance rates of 85% or higher to promote consistent class participation.
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* Internships and Dissertations: The Department of Biosciences offers a range of internship

opportunities to students from other colleges, giving them hands-on experience in their chosen

fields. Additionally, the department provides dissertation opportunities for M.Sc. students,

allowing them to engage in in-depth research under

faculty supervision. These initiatives help
students gain practical

knowledge and prepare them for future academic or professional
endeavors,

* E-Yuva Scheme: Under the E-Yuva scheme of BIRAC, Bhopal, first-

encouraged to present innovative ide
all

year B.Sc. students are
as. This program provides real-time experience and fosters

-around development by challenging students to think creatively and apply their knowledge in
new ways. ‘

» SKkill Development Activities: AIMSR offers a variety of certification courses and value-added

programs to ensure that students acquire .industry-relevant skills alongside their academic

education. These skill development activities make students more competitive in the job market
and equip them with practical abilities that are essential in today’s industries.

* Science Magazine "VIGYANAM": This publication serves as a platform for students to

showcase their research, writing, and editing skills. Articles in "VIGYANAM" are written and

edited by students under the guidance of faculty members, contributing to the students' academic

growth and fostering a sense of collaboration and intellectual curiosity.

Club Activities and Extracurricular Engagement

AIMSR understands that learning extends beyond the classroom, and the institute offers a vibrant club
culture that complements academic pursuits. The various clubs at AIMSR offer students the opportunity

to explore their interests, develop new skills, and build lasting relationships with their peers. Some of the
notable clubs include: '

+ Yavnika&Funorbit: These non-technical clubs provide platforms for students to engage in
creative expression through theater productions, dance performances, cultural events, and literary

activities. They encourage students to explore their creative talents and participate in community-

building events.
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Sports Club: The Sports club fosters physical fitness and teamwork by offering students the
chance to participate in sports like basketball, footb

all, cricket, and badminton, These activities
help students develop a competitive spirit and maintain a healthy

Club: A space for bibliophiles
discussions, creative writing workshops

lifestyle.
Literary

and budding writers, the literary club hosts book
» and debates. It hel

and literature while enhancing their communication skills,

W

ps students foster a love for language

omen's Cell: Empowering women is a central focus of this club. The women’s cell provides a
platform for open discussions, workshops, and events that

address women’s issues, celebrate their
achievements, a

nd promote gender equality.

On the technical side, AIMSR offers:

* Solaris Club: A hub for

tech enthusiasts, this club focuses on activities related to robotics,
coding

» and app development. By encouraging students to push the boundaries of their technical
expertise, the Solaris Club ensure

s that students stay updated with technological advancements
and innovations. '

Entreprencurship and Indlustry Engagement

AIMSR fosters an entrepreneurial mindset among students by providing resources and mentorship to help

them turn their ideas into viable businesses. The Entreprencurship Cell organizes workshops, guest
lectures, and other events designed to inspire and equip students with

the tools they need to pursue
entrepreneurial ventures.

In addition, the Industry Interaction Cell (IIC) bridge the gap between academia and industry by

: C . initiat; i le
offering guest lectures, industrial visits, and workshops. These initiatives allow students to gain valuab

: : i eed in their careers.
insights into the professional world and deve?op the skills they need to succeed in th

Cultural Integration and Ethical Values

AIMSR places great emphasis on moral and ethical values, which are integrated throughout the

ST - ing that
iculum. The institute also incorporates Indian culturc and traditions into its teaching, ensuring th
curri .
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students are culturally aware and cthically grounded. AIMSR highlights the recent scientific interest in

Yoga, promoting these practices as part of a healthy lifestyle.

By combining academic rigor with cultural education, AIMSR ensures that its students are not only well-
prepared for their careers but also responsible, ethical individuals who contribute positively to society.
The institute’s holistic approach to education helps students become well-rounded individuals capable of

making meaningful contributions in both their personal and professional lives.

O
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Acropolis Institute of Management Studies and Research

EDC & IIC 5.0 Committee Structure (Year 2022-23)

S. No. | Name of Person Mcember Type Kcey Role/Position assigned in IIC ]
(Teaching/Non-
Teaching/Externa
1 Experts)
U~ 1| Dr. Ashok Jhawar Principal President & Head 1IC
2 | Mr. Atul Bharat Chairperson E-Cell e ]
3 | Ms. Vandana Sharma Manager E-Cell ARIIA Coordinator .
Ll 4 [ Dr. Pranoti Belapurkar HOD" | IIC Vice President and NISP Corivenor
L 5 | Dr. Shahina Qureshi Faculty Convener
U~ 0| Prof. Umang Mchta Faculty Innovation Activity coordinator
a— 7 | Dr. Deepti Verma Faculty Start-up activity coordinator
:‘/ 8 | Mr. Ankit Srivastava Faculty _ . Internship coordinator
U 9 | Prof. Rati Trivedi Faculty IPR activity coordinator
joa e 10 | Dr. Bhawana Somani Faculty Social Media Coordinator
| 11| Dr. Samir Dubcy Faculty NIRF coordinator
L~ 12| Dr. Dcevya Agarwal Faculty Member
|~ 13| Prof. Shivani Dubcy Faculty Member

AIMSR IIC 5.0 Committee Structure

Mr. Atul Bharat, Chairperson E-Cell
(l__ "| and Dr. Ashok Jhawar, Head IIC

Ms. Vandana Sharma,
Manager, E-Cell

Dr. Shahina Qureshi
AIMSR- IIC Convener

Dr. Pranoti Belapurkar
AIMSR- NISP Convener

— Dr.Shivani Dubey

BBA- Dr. Umang
Mehta, Dept. lIC
Dr. Samir Dubey, NIRF Dr. Deepti Verma, ——
Coordinator Startup Coordinator
BCom- Dr. Deevya
Mr. Ankit Shrivastava, Agarwal, Dept. |IC
Internship CoordInator Faculty Leader

BSc. (CS)- Dr. Bhawna
Somanl, Dept. IIC
Farultv Leader

BSc. (Blo)- Prof. Ratl
Trived|, Dept. 1IC
Facultv Leader

Dr. Shahina Qureshi,
Convener AIMSR IIC

Prof. Deevya Agarwal,
BCom IIC Faculty Leader

Prof. Umang Mchta, BBA

I1C Faculty Lead




Acropolis Institute of Management Studies and Research

EDC & IIC 6.0 Committee Structure (Year 2023-24)

S. No. | Name of Person Member Type Key Role/Position assigned in IIC
(Teaching/Non- .
Teaching/Externa
1 Experts)
J~~ 1|Dr Ashok Jhawar Principal President & Head 1IC
2 | Mr. Atul Bharat Chairperson E-Cell a—
3 | Mr. Vinod Kumawat Manager E-Cell ARIIA Coordinator
J 4 | Dr. Pranot Belapurkar HOD 1IC Vice President and NISP Convenor
U 5 | Dr. Shahina Qureshi Faculty Convener
;"’/ 6 | Dr. Neetika Jain Faculty Innovation Activity coordinator
S |~ 7| Dr. Deept Verma Faculty Start-up activity coordinator
- 8 | Mr. Ankit Srivastava Faculty - Internship coordinator
e 9 | Prof. Rad Trvedi Faculty IPR activity coordinator
1= 10 | Dr. Bhawana Somani Faculty Social Media Coordinator
P 11 | Dr. Gajendra Sirohi Faculty NIRF coordinator
L/ 12 | Dr. Decvya Agarwal Faculty Member
1 13 | Prof. Shivani Dubey Faculty Member

AIMSR 1IC 6.0 Committee Structure

Mr. Atul Bharat, Chairperson E-Cell

» and Dr. Ashok Jhawar, Head 11C

Mr. Vinod Kumawat,
Manager, E-Cell

Dr. Shahina Qureshi
" AIMSR- IIC Convener

Dr. Pranoti Belapurkar
AIMSR- NISP Convener

BBA- Dr. Neetika Jain,
Dept. IIC Faculty Leader

Dr. Ghjendra Sirohi,
NIRF Coordinator

Dr. Deepti Verma,

Startup Coordinator ,
BCom- Dr. Deevya

Mr. Ankit Shrivastava, Agarwal, Dept. 11C
Facultv lL.eader

Internship Coordinator

BSc. (CS)- Dr. Bhawna
Somanli, Dept. 11C Faculty
Leader

BSc. (Bio)- Prol. Rati
Trivedi, Dept. 11C Faculty
Leader

L Dr. Shivani Dubey

Dr. Shahina Qureshi,
" Convener AIMSRIIC

Prof. Deevya Agarwal,
BCom IIC Faculty Leader

Dr. Neetika Jain, BBA I1C
Faculty Leader




Acropolis Institute of Management Studies and Research

EDC & IIC 4.0 Committee Structure (Year 2021-22)

S. No. | Name of Person Member Type Key Role/Position assigned in IIC
(Teaching/Non- '
Teaching/Externa
1 Experts)
-  1|Dr Ashok Jhawar Principal President & Head I1C
2 | Mr. Atul Bharat Chairperson E-Cell =
3 | Ms. Vandana Sharma Manager E-Cell ARIIA Coordinator -
U 4 | Dr. Pranoti Belapurkar FHOD 11C Vice President and NISP Convenor
N 5 | Dr. Shahina Qureshi Faculty Convener
U~ 6| Prof. Umang Mchta Faculty Innovation Activity coordinator
&l 7 | Dr. Deepti Verma Faculty Start-up activity coordinator
NP 8 | Mr. Ankit Srivastava Faculty | Internship coordinator
[~ 9| Prof. Rad Trivedi Faculty IPR activity coordinator
|~ 10| Dr. Bhawana Somani Faculty Social Media Coordinator
v 11 | Dr. Samir Dubey Faculty NIRF coordinator
|-~~~ 12| Dr. Deevya Agarwal Faculty Member
U 13 | Prof. Shivani Dubey Faculty Member

AIMSR IIC 4.0 Committee Structure

&

| Mr. Atul Bharat, Chairperson E-Cell
"| and Dr. Ashok Jhawar, Head 11C

Ms. Vandana Sharma,

Manager, E-Cell

"Dr. Shahina Qureshi
AIMSR- 1IC Convener

Dr. Pranoti Belapurkar
AIMSR- NISP Convener

Dr. Samir Dubey, NIRF
Coordinator

BBA- Dr. Umang

Dr. Deepti Verma, ,
Startup Coordinator

Mchta, Dept. 11C
Faculrv Leader

Dr. Shivani Dubey

BCom- Dr. Deevya

Mr. Ankit Shrivastava,
Internship Coordinator

Agarwal, Dept. 1IC
Facultv Leader

BSc. (CS)- Dr. Bhawna
Somani, Dept. 11C
Facultv Leader

BSc. (Blo)- Prof. Rati
Trivedl, Dept. 11C
Facultv Leader

" Dr. Shahina Qureshi,
Convener AIMSR 11C

Prof. Deevya Agarwal,
BCom IIC Faculty Leader

Prof. Umang Mehta, BBA
11IC Faculty Leader
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Acropolis Institute of Management Studies and Research

EDC & IIC 3.0 Committee Structure (Year 2020-21)

S. Name of Person Member Type Key Role/Position assigned in IIC
No. (Teaching/Non-
Teaching/Extern
al Experts)
W 1| Dr. Ashok Jhawar Principal President & Head TIC
2 | Mr. Atul Bharat Chnirpcrsc;n E-Cell
3 | Ms. Vandana Sharma Manager E-Cell ARIIA Coordinator
v}~ 4| Dr. Pranoti Belapurkar HOD I1C Vice President and NISP Convenor
W 5 | Dr. Shahina Qureshi Faculty Convener
3|~ 6| Prof. Vikas Sharma Faculty . | Innovation Activity coordinator
U~ 7 | Dr. Deepti Verma Faculty Start-up activity coordinator
L}~ 8| Mr. Ankit Srivastava Faculty Internship coordinator
U—" 9 | Prof. Rati Trivedi Faculty IPR activity coordinator
Ll 10 | Dr. Bhawana Somani Faculty Social Media Coordinator
L~ 11| Dr. Deepesh Mahajan Faculty . ° NIRF coordinator
l— 12| Dr. Harsha Lalwani’ Faculty Member
Ll 13| Prof. Shivani Dubey Faculty Member

AIMSRIIC 3.0 Committee Structure

Mr. Atul Bharat, Chairperson E-Cell
and Dr. Ashok Jhawar, Head lIC

Ms. Vandana Sharma
Manager, E-Cell

Dr. Shahina Qureshi

Dr. Pranoti Belapurkar

AIMSR-IIC- Convenor

Mr. Deepesh Mahajan
NIRF Coordinator

Dr. Deepli Verma,
Startup Coordinator

Mr. Ankil Shrivastava,
Internship Coordinator,

_|. BBASDr. Harsha Lalwani,
Depl. IIC Faculty Leader

I BfomsProl Vikas Sharma,
Dept 1IC Faculty Leader

- BSAES) Dr. Bhawana Somani,
Dept. IIC Faculty Leader

L BSEER}-Prof. Ratl Trivedi,
Deopt. IIC Facully Loader

AIMSR-NISP- Convenor

— Prol. Shivani Dubey
NISP Coordinator

IIC Team .

Dr. Shahina Qureshi,
Convenor, AIMSR, IiC
Prof. Vikas Sharma,
Bcom IIC Faculty Leader
Prof. Harsha Lalwanl,
BBA IIC Faculty Leader




A

Enlightening wisdom

é@\ ACROPOUS

oo (2 9

nemapits Y. i
INSTITUTE OF \ar
MAHAGEMENT 1%
STUDIES & RESEARCH

Campuz : Indore Bypzss Hozd

www.acropelis.edu.in

p
=

tAanglia Square, WIDORE - 453771
Ph. © 4730000-473003%

Fax . 0731-4730011

Ref. No.: AIMSR/VC/Estt /2018 City Office : 401, Stlarit T(J’ffgf.
Date: lS‘h July, 2018 Y. Rozd, INDORE Ph. . 42153%%
. Fax . 0731-25333%%

To,

Dr. Ashok Jhawar

203, Tirumala Classic Appt.,
AX 14 Scheme No. 71, Sec - C

Indore
R

With reference to your application and personal interview, I have pleasure to inform you that as per
approval accorded by the Management you are appointed as Principal, Acropolis Institute of Management
Studies & Research, Indore w.e.f. 18" July 2018 in the pay scale of Rs.37400 — 67000 on Basic pay
Rs.60000/- + AGP Rs.10000/- and Other Allowances Rs.10000/- totaling to Rs. 80000/- per month.

M

This appointment shali involve following responsibilities:-

Academic and Administrative Management of the Institute.

Admission and enrollment of students,
Ensuring quality of teaching and learning process and standard of education provided by the

Ll -

Institute.
To take necessary steps for all round development of the Institute to become a Center of Excellence.

Initiation of NAAC process and preparation of SAR.
Permanent affiliation of DAVYV,
Introduction of PG courses in Commerce and Bio Sciences.
Introduction of value added / skill development courses for all streams.
Supervising and guiding faculty members for development of learning resource materials, lesson
pians, iecture notes, power point presentation etc.
10. Planning and implementation of staff development programmes.
@.\ 11. Ensuring satisfactory attendance of the students in the classes and maintenance of discipline.
i 12. Students counseling, guidance and grievance handling.
13. Monitoring and evaluation of academic activities.
14. Smooth conduct of examination work of University.
15. To promote research activities.
16. Consultancy services.
17. Performance appraisal of faculty & other staff.
18. Publication of international peer reviewed journal.
19. To organize international conference.
20. Safe custody of office records and property of the college.
21. To prepare proposals for introduction of new courses & schemes.
22. All DAVYV related work, affiliation and inspection.

23. Annual Report.

24, Budget estimates.

25. Governing body meetings.

26. Any other work assigned by the Chairman.

b
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This appointment is subject to the following terms and conditions:-
I. That this is a full time appointment and does not permit you to work for any other organization,

(including Coaching, Tuition etc.) paid or honorary.
That you will remain available in the Institute during the working hours of the Institute or as needed

R

under special circumstances as directed by the Management.

That your appointment will be on probation for one year which may be extended further if necessary.
4. That this appointment can be terminated with one month’s notice or payment_of one month’s salary

lieu thereof by the management during or after the probation period.

That you will have to give one month notice or payment of one month’s salary in lieu thereof during

h

probation pariod & three months notice thereafter for quitting the job. Further, you will ordinarily not
relieve during the semester,

6. That Management reserves the right to amend or alter these terms and conditions in the interest of the

Institution.
7. That you will be granted Casual Leave on proportionate basis per month during the probation period.
8. You will maintain confidentially of data and information of the institute.

9. Youshall join on July 18" 2018,

;m%uub\_ﬁ__ L

((Prof. M. K. Dube)
Vice Chairman o

1o - . P
Copyto: /:r‘_‘
1. Chairman, (e |
2. Director AIMSR. L\ £\
3. Group Director CDC. \): " p.
4. Group Financial Controller. . {\’_
5. A/c Section, City Office. NI
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AIMSR/N.APP./18/515 YERIE AT
Date: 07/05/2018 Cily Office : 301, Starlit Toveer,

To,

Y.N. Road, INDORE Ph. : 4215338
Fax: 0731-2533338

APPOINTMENT ORDER

Dr. Pranoti Belapurkar
=01, Regency Gurukripa
23, Kalpana Lok Colony, Indore.

Madam,

With reference to your application & interview, [ have pleasure to inform that you are appointed

as Professor and Head Bioscience on basic salary of Rs. 47000/- with AGP of Rs 10000/- per
month w.e.f. 23 April 2018

You will be enti itled to avail the transport facility by the buses for transportation of students
However, vou can use your own mode of transport if you so desire.

This appointment shall involve following responsibilities:-

I

)

[95]

8.

9

Classroom teaching, tutorials and exercises in your department or as instructed by the
Principal / Director.

Carrying out industrial visits, industrial projects, consultancy services etc.

Carcer counseling to the students and personality development p1orrr'1ms for the students.

Participation in appropriate responsibility of extracurricular activities of the Department/ 7=

Institute.

L
. N A7
Developing of learning material. _ {‘ {
: : . . . . : b4
Assessment of the students at Institute level and for university examination. \\';:\\
s ;
. . PR . . i . . Yy oy,
Participation in industry- institute- interface, community services, \% s

Promotion of research activity in the institute in respective field/ discipline and also
interdisciplinary fields & consultancy services.

Any other work assigned by the Principal / Director.

Contd...02-
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This appointment is subject to the following terms and conditions:-

12

L5

~J]

That this is a full time appointment and does not permit you to work for any other
organization, (including Coaching, Tuition etc.) paid or honorary. _

That you will remain available in the Institute during the working hours of the Institute or
as needed under special circumstances as directed by the Dircctor/Vice Chairman.

That your appointment will be on probation for one ycar which may be extended further.
That this appointment can be terminated with one month’s notice or payment of one
month’s salary liey thereof by the management during or afler the probation period.

That you will have to give one month notice or payment of one month’s salary in lieu
thereof during probation period & three months notice thereafter for quitting the job.
Further. you will ordinarily be not relieved during the semester.

That in case if you are found to be violating the terms and conditions of appointment and
code of conduct or committing any act of insubordination/indiscipline or in case of
unsatisfactory performance your services will be terminated without notice.

That Management reserves the right to amend or alter these terms and conditions in the
intzrest of the Institution.

That you will be granted Casual Leave on proportionate basis per month during the
probation period.

You will maintain confidentially of data and information of the Institute.

. That your working hours shall be from 08.30 A.M. 10 3.00 P.M. or 10.30 A.M. 10 5.00 P.M.

as per time table,

- An amount of Rs.14250/- of first two month’s salary will be kept as a deposit & shal] be

payable at the time of leaving the service,

With best wishes,

MR 2

Prof. M. K. Dube
_/,_.-_‘f\ﬁjce Chairman

CC:

1. Chairman.

2. Director- AIMSR.

3. Establishment Section.
4. Group Financial Controller / A¢count section City Office,
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Date: 30/09/2019

APPOINTMENT ORDER

To,

Dr. Shahina Qureshi,
H.No.1823-24,

Tall Mohalla,
Mhow, M.P.-453441

Campus : Indore Bypass Road,
Mangliya Square, Near Toll Plaza,
INDORE-453771
Ph.:0731-4730000,4730093
Fax:0731-4730011

City Oftice : 301,Starlit Tower,

Y M. Road, INDORE

Ph. : 4215338, 4060999

&
Madam,
With reference to your application & inter-ic v, I have pleasure to inform you that you are
appointed as Assistant Professor of Manage: 2.t in the Pay Band of Rs 15600-39100 on basic
salary of Rs 24000/~ with AGP of Rs 6000/~ *:::onth with effect from date of your joining i.e.

16™ September 2019,

You will be entitled to avail the transpor: {acility by the buses which are being used for
transportation of students. However, you can :isc your own mode of transport if you so desire.
This appointment shall involve following re:  “itilities:-

1. Classroom teaching, tutorials arn.' ¢xercises in your department or as instructed by

the head of the Department/ Prin~i ~.".

o

~ Carrying out industrial visits, in-' < -] projects, consultancy services etc.

© 1 personality development programs for the

L

Career counseling to the stude -
st-udents.

4. Participation in appropriate re.~.usibility of extracurricular activities of the
Department/ Institute. '

Developing of learning material.
Assessment of the students at I 2+ - ‘evel and for university examination.

Participation in industry- institui - | .ierface, community services.

© N oo

Promotion of research activity i . . institute in respective field/ discipline and also

interdisciplinary iields & consul’. = «ervices.

9. Any other work assigned by the ' . ' af the department/ Principal.
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CC: 1.
2. Principal - AIMSR.

3. Establishment Section.

Wroup Financial Controller / Account sec!’ " _
’ \

'R
conditions:-

That this is a full time appointment 1+ 125 not permit you to work for any other

*.) paid or honorary.

organization, (including Coaching, Tuitl, :
~during the working hours of the Institute

That you will remain available in the I 1

or as needed under special circumstance: o irected by the Principal/Viee Chairman,

That your appointment will be on pie aiiv for-one year which may be extended

further.

That this appointment can be terminat ¢~ it one month’s notice or payment of onc
Law X i .

month’s salary lieu thereof by the mani+ .. ¢ during or after the probation period.

A . .
That you will have to give onc month 1 “nr payment of one month’s salary in licu

thereof during probation period & thi 15 notice thercalter for quitting the job.

Fgrther, you will ordinarily be not relie ‘ing the semester.
That in case if you ure {ound to be vi

and code of conduct i commitling an? “nsubordination/indiscipline or in case of

unsatisfactory performaice your servic. ' ¢ terminated without notice.

That Management reserves the right o .« ' or alter these terms and conditions in the
interest of the Institutio:n.
That you will be gruntzd Casual Lea- iroportionate basis per month during the

probation period.

You will maintain con{identially of dat
f: " Kept as a deposit & shall be payable at

iformation of the Institute.

. One month salary in {ur installment's

the timeof leaving tiic service.

With best wishes,

A D Ao
Prof, M. K. Dube
Vice Chairman

Chairman. (_\7\\4
O Olffice.,

he terms and conditions of appointment
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INSTITUTE OF
MANRGEMENT
STUDIES & RESEARCH

www.nacropolis.edu.in

AIMSR/N.App./21/06~
Date: 01/02/2021

To,
Mr. Umang Mehta,
30, Pipliyarao, Jagannathpuri,

APPOINTMENT ORDER

Ring Road, Opposite: - Gurudwara,

Indore

Sir,

Campus : Indore Bypass Road,
Mangliya Square, Near Toll Flaza,
INDORE-453771

Ph. : 0731-4730000,4730093
City Ollice : 301,Starlit Tower,

Y. M. Road, INDORE

Ph. ; 4215338, 4060999

With reference to your application & interview, I have pleasure to inform you that you are
appointed as Assistant Professor of Management in the Pay Band of Rs 15600-39100 with effect

from the date of your joining.

You will be entitled to avail the transport facility by the buses which are being used for
transportation of students. However, you can use your own mode of transport if you so desire.

This appointment shall involve following responsibilities:-

1. Classroom teaching, tutorials and exercises in your department or as instructed by the
Dean- Skill Development/ Principal.
2. Carrying out industrial visits, industrial projects, consultancy services etc.

3. Career counseling to the students and personality development programs for the

students,
4. Participation in appropriate responsibility of extracurricular activities of the Department/

Institute. :
. . . ¢
5. Developing of learning material,
6. Assessment of the students at Institute level and for university examination.
7. Participation in industry- institute- interface, community services.
8. Promotion of research activity in the institute in respective field/ discipline and also
interdisciplinary fields & consultancy services. o
9. Any other work assigned by the Dean- Skill Development/ Principal. = - \%,
AL Contd...02 | " | ) =
¢ g\‘y o /o
N\© :
32y
S
.~

e
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This appointment is subject to the following terms & conditions:-

[ﬁ P

T iued WA b Bua o (b ind A 1

That this is a full time appointment and does not permit you to work for any other
organization, (including Coaching, Tuition etc.) paid or honorary.

That you will remain available in the Institute during the working hours of the Institute or
as needed under special circumstances as directed by the Dean- Skill Development/
Principal/Vice Chairman.

That your appointment will be on probation for one year which may be extended further.
That this appointment can be terminated with one month’s notice or payment of one
month’s salary in lieu thereof by the management during or after the probation period.
That you will have to give one month notice or payment of one month’'s salary in lieu
thereof during or after the probation period for quitting the job. Further, you will
ordinarily not be relieved during the concurrency of teaching session.,

That in case if you are found to be violating the terms and conditions of appointment and
code of conduct or committing any act of insubordination/indiscipline or in case of

unsatisfactory performance your serviceswill-be-termiifiated wi thoUt hotige?" et

7. That Management reserves the right to amend or alter these terms and conditions in the

interest of the Institution.

8. That you will be granted Casual Leave on proportionate basis per month during the

probauon period.

C_' 9. You will maintain confidentially of data and information of the Institute.

10. One month Salary in four installment's will be Kept as a deposit & shall be payable at the

time of leaving the service.

With best wishes, !

-

4 Group Fmanc:al Control[cr/Account section City Office.

S
C;&.\Dg : o

Wldesmdbiila

——
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ACROPOLIS
IHSTITUTE OF
NMNHAGEMENT
STUDIES & RESEARCH

www.acropolis,edu.in
AIMSR/N.App./19/
Date: 21/11/2019
APTOINTMENT ORDER

To,

Dr. Deepti Singh Verma,

Flat No:102, Shantivan Apartments,
399, Indrapuri Colony, Indore

Campus : Indare Bypass Road,
IMangliya Square, Hear Toll Plaza,
INDORE-453771

Ph.: 0731-4730000,4730093
Fax: 0731-4730011

Cily Dffice : 301 Starle Tower,

Y. 1. Road, INDORE

Ph.: 4215333, 4060939

I have pleasure to inform you that you are appointed as Manager Career Development Cell in the

Pay Band of Rs 15600-39100 on basic salary of Rs 30909/- with AGP of Rs 6000/- per month

with effect from 21* November 2019,

You will be entitled to avail the transport faciiity by the buses which are being used fc -
transportation of students. However, you can use your own mode of transport if you so desire.

Key Responsibility Areas (KRA's):-
Career Development Cell

1. To arrange Guest Lectures for the students (In coordination with the CDC IIPC an-

Group Director CDC

2. To ensure proper monitoring of the Delivery, Course Coverage and Pedagogy of the

Course content

3. To co-ordinate with CDC for the soft skill and additional inputs to be given for bette:

placement of the students.

4. To monitor the attendance of students and recommendi

under the approval of the Principal in CDC Sessions.

~ 6. Summer Internships-Monitoring the no. of SIP Propos
Selected.
7. Guest Lectures-Attendance+ Summary or Feedback.

s TS VST A AT SO ARy B TGRSt b0 s st s tscanas o

9. Live Projects -Project Report Submission.

To ensure proper conduct and decorum in the classes and other activities.
al sent or received and studer.:

ng necessary corrective stey,:

*

Vel ALLTVIAT Dandd 10N A A2 3 6P 51T

10. Online and offline data recording of all industry interfacing events like Guest Lecture,

Industry Visit, Live Project Talk Series.

11. Accumulation and Preparation of all SIP det4ils of each student.
12. Online assortment and registration of all assessment and evaluation done by CDC
13. Coordination during Campus Placement drives and assisting in the student-placeme; -

activities.
14. CDC Evaluation & Assessments

Communication & Soft Skills Development Program

I. Responsible for designing the exclusive module for Communication & Soft Skil

for the students.

e

2. To monitor the smooth conduct of CSDP Module (Communication & Soft Skil!s

Development Program).
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7.

8.

0 02::

To prepare the schedule of the training sessions, in consultation with Principal &
Time-table coordinator, )

To conduct, arrange and execute various Soft Skills Sessions for the students in order
to prepare them for on-campus and off-campus interviews.

To arrange special sessions (especially for the weaker students) for improvement.

To arrange and exccute various aplitude and analytical skills development
Sessions for the students in order to preparc them for on-campus and off-campus
interviews )

To monitor the training sessions by taking regular feedback of the training and trainers
in order to provide customized industry-oriented training to students.

To prepare performance reports of the trainers and trainees.

Academic activities & Mentoring

1.

2\

(V5]

Classroom teaching, tutorials and exercises in your department or as instructed by
Group Director-CDC/ Principal.

Responsible for identification of students for their career mapping & categorization
based on their performance, in order to monitor individual performances of every
student.

To arrange special mentoring sessions for students in order to improve their
performance

Other Areas of Responsibility as directed by group Director CDC

Tlus appointment is subject to the following terms & conditions:-

With best wishes,

1.

2.

(V3 )

8.

9.

That this is a full time appointment and does not permit you to work for any other
organization, (including Coaching, Tuition etc.) paid or honorary.

That you will remain available in the Institute during the working hours of the Institute
or as needed under special circumstances as directed by the Group Director-
CDC/Principal - AIMSR

That this appointment can be terminated with one month’s notice or payment of one
month’s salary in lieu lhereofby the management,

That you will have to give three months notice or payment of three month’s salary in
lieu thereof for quitting the job. Further, you will ordinarily be not relieved during the
semester.

That in case if you are found to be violating the terms and conditions of appointment
and code of conduct or committing any act of insubordination/indiscipline or in case of
unsatisfactory performance your services will be terminated without notice.

That Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution. J

That you will be granted Casual Leave on proportionate basis per month during the first
year.

You will maintain confidentially of data and information of the Instjtute.

That your working hours shall be from 10:30 AM to 05:00 PM. However, your working
hours may be changed from 08:30 AM to 05:00 PM as and when required.

AR A2 \

Prof. M. K. Dube )\

Vice Chairman \] / \ (

CC: 1. Chairman. 4 e &
2. Group Director-CDC /.\ e ( /) \%54 "
3. Principal - AIMSR, e 70
A T e V1t leiae e Cmmdta, . / (!
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— Compus : Indore Bypass Road,
www.acropolis.edu.in Mangliya Square, Hear Toll Plaza.
ATMSR/N. App./19/ NDORE453771
Date: 1™ March, 2019 Ph. - 0731-4730000,4730093
APPOINTMENT ORDER City Office : 301 Starfit Tower,
¥ N. Road, INDORE
Ph. . 4215338, 4060999
To,
Mr. Ankit Shrivastay
I have pleasure to inform you that you are appointed as Manager - Placement Career
~ Development Cell on a Consolidated basic salary of Rs. 27000/-- per month with effect from
{ your date of joining. '
You will be entitled to avail the transport facility by the buses which are being used for '

transportation of students. However, you can use your own mode of transport if you so desire.

Key Responsibility Areas (KRA’s):-

e Managing CDC Activities in respect to soft skill ,Industry Interface and Placements.
o Final Placements-Execution & Monitoring the no. of drives conducted with overall
selection. '
¢ Summer Internships-Monitoring the no. of SIP Proposal sent or received and student
Selected.
« Guest Lectures-Attendance+ Summary & Feedback.
e Industry Visits-Attendancet+ Summary & Feedback.
e Live Projects -Project Report Submission.
@a e Field Visits-Monitoring no of appointment taken and client visited.
o Single Point of Contact (SPOC) between student, academics and CDC.,
e Maintenance of all records of CDC including Student Dossier, CDC Dossier,
Departmental files and database.
e Developing and implementing policies regarding student’s involvement in CDC,
placement activities, whole year schedule of grooming student for final placements.
e Conceptualization and handling of placement committee which includes student
coordination, faculty members and CDC members.
e Designing e placement brochures. v~
Representing Acropolis and Coordination of students during campus placement drives.
To coordinate with Deptt placement coordinator and Head Placements & Peer for
conducting campus placement drives in the Institute.
e Responsible for getting leads for enrichment of company database for placement
opportunities in coordination with Head Placements. .~
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Responsible for managing all arrangements along with other members of Placement Cell
for all on-campus placements drives Travel Accommodation Logistics Food Labs Audi &
Other relevant utilities required

To coordinate with Deptt coordinator - placement cell for arrangement and execution of
various special training sessions for students in order to prepare them for on-campus and

off-campus interviews v~
Responsible for conducting of online mock tests for students on a regular basis for
grooming of students and polishing their skills. .~

To coordinate with members of placement cell for conducting technical talks/guest
lectures/seminars by industry professionals in campus for technical grooming of students.

To coordinate with Alumni Committee for identifying prospective recruiters from the

afumni database.
To co-ordinate with Training Team CDC for the soft skill and additional inputs to be

given for better placement of the students.
To execute devise & monitor the attendance of students in campus process and
recommending necessary corrective steps under the approval of the Group Director CDC

To ensure students proper code of conduct and decorum in the placement process and

other activities.

To organize events, tours, excursions, and other activities of interest for the students with
relevance to Placements & Skill development in co-ordination with Group Director

To give leads to the CDC regarding the help of the alumni in training and placement of

the students.
To establish stronger interface with CII/PHD/ASSOCHAM/FICCI /Others Similar

organization for which Acropolis has membership.
To Participate in all the invitations regarding conferences/seminars/workshops/training
programs conducted by ClI/ PHD/ASSOCHAM/FICCI /Others Similar organization for

which Acropolis has membership.

To maintain the records of students participation for all terms.

To maintain database of Industry / Corporate experts, which can be utilized by the
Institute for various value- added activities like guest lectures, panel discussions,

syndicate discussion etc _
Any Institutional and Departmental duty to be given or as per occurrence.
Any other assignment as per requirement of the Institute and instructions of the Group

Director.

ointment is subject to the following terms & conditions:-

This app ) . :
That this is a full time appointment and does not permit you to work for any other

l.

2.

organization, (including Coaching, Tuition elc.) paid or honorary.

That you will remain available in the Institute during the working hours of the Institute
or as needed under special circumstances as directed by the Group Director-CDC.

That this appointment can be terminated with one month’s notice or payment of one
month’s salary in lieu thereof by the management.

That you will have to give three months notice or payment of three month’s salary in
lieu thereof for quitting the job. Further, you will ordinarily be not relieved during the

scmester.
. Q \rﬁ_&“-’ 7]




5. Th(?t ”:1 case if you are found to be violating the terms and conditions of appointment
and code of conduct or committing any act of insubordination/indiscipline or in case of
unsatisfactory performance your services will be terminated without notice.

6. T]1a1 Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution.

7. That you will be granted Casual Leave on proportionate basis per month during the first
year.

8. You will maintain confidentially of data and information of the Institute.

9. That your working hours shall be from 10:30 AM to 05:00 PM. However, your working

With best wishes,

;

CC:

hours may be changed to 08:30 AM to 03:00 PM as and when required.

3. Group Director-CDC
4, Establishment Section.
5. Group Financial Controller / Account section City Office.

To ; , feor
Mr. Ankit Shrivastava .. |
136, Shrinagar Ext. G-2 Gulshan Apartment,

Indore (M.P.) 452001 - ) WO\ X &/
. N —

N ,\\\/
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APPOINTMENT ORDER

To,

Ms. Rati Trivedi Nair

6/3 L1G Colony, A B Road,
Indore. (M.P.)

Madam,

Campus : Indore Bypass Road,
Manglia Square, INDORE - 453771
Ph. : 4730000-4730093

Fax: 0731-4730011

Clty OMice : 301, Starlit Tower,
Y.N. Road, INDORE Ph. : 4215338
Fax : 0731-2533338

Date: 18/07/2017

With reference to your appliéation & interview, 1 have pleasure to inform you that you are
appointed as Assistant Professor in Management in the Pay Band of Rs 15600-39100 on basic

salary of Rs. 17000/~ with AGP of Rs 6000/- per month.

You will be entitled to avail the transport facility by the buses for transportation of students.

However, you can use your own mode of transport if you so desire.

This appointment shall involve following responsibilities:-

1. Classroom teaching, tutorials and exercises in your department or as instructed by the

head of the Department/ Director.

2. Carrying out industrial visits, industrial projects, consultancy services etc.

Carecer counseling to the students and personality development programs for the

students.

4. Participation in appropriate responsibility of extracurricular activities of the Department/

- Institute.

Developing of learning material.

0 = & W

interdisciplinary ficlds & consultancy services.

9. Any other work assigned by the Head of the departmen

Assessmient of the students at Institute level and for university examination.
Participation in industry- institute- interface, community services.

Promotion of research activity in the institute in respective field/ discipline and also

t/ Director. Jf
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This appointment is subject to the following terms & conditions:-

With best wishes,

CC:

~

W

n

10.

11

Prof. M. K. Dube
Vice Chairman

This is a full time appointment and does not permit to work for any other organization,
(including Coaching, Tuition etc.) paid or honorary.

You will remain available in the Institute dur.ing the working hours of the Institute or as
needed under special circumstances as directed by the Principal.

You will be on probation for one year which may be extended further.

This appointment can be terminated with one month’s notice or payment of one month
salary in lieu thereof by the management during or after the probation period.

You will have to give one month notice or payment of one month salary in lieu thereof
during probation period & three months notice thereafter for termination of the
appointment. Further, you will ordinariiy not relieved during the semester.

In case if you are found to be violating the terms and conditions of appointment and
code of conduct or committing any act of insubordination/indiscipline or in case of
unsatisfactory performance your services will be terminated without notice.

Management reserves the right to amend or altér these terms and conditions in the
interest of the Institution.

During probation period you will be granted casual leave on proportionate basis i.e. one
per month.

You will improve your qualifications in the joint interest of the institution and yourself.
For this, legitimate and affordable facilities will be provided but it will not be your right.
An amount equal to 50% of one month’s salary will be kept as a deposit deducted in
three equal monthly installments & shall be payable at the time of leaving the service.

. You shall join on July 18, 2017.

1. Chairman.

2. Director- AIMSR.

3. Establishment Section. i

4. Group Financial Controller / Account section City Office. QQ/T'
‘J
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APPOINTMENT LETTER

Ref ATC/Eat/ENGG G203/ ) 2 December 06, 2013
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D

Mrs, Bhavwna Somani.
96, Gumasta Nupar,
Indure (MY

Denr NMoedom,

Wath referenee to vour application and “subsequent interview. we are pleased to inform that
vanezre appointed on the post of Seaior Asst. P'rof. in Mathematics { Applied Sciences & Humanities
Department) on a strting szlary of Rs 28,000/ per manth in the sezle of Rs. 15600/ and AGP of
s, 7,000/,

Vau zre requirgd to join the duties immediately. Please bring 2long phoszopiss of ait refevant
centificales, ofipinal for verification mid four passport size phoiogrontis.

Terms & eonditions woirld be ns under:

1. You will Be initiallv on probztion for o period of ane venr .:-=-,! may be reguiarized anly alier

-

=

satsliciory perlormance daring e pepiisl, During the peried oo probation voue services may bo
econinated with one inonth of netice ar giving one month <o !.:'_' onocither sde withient crvmg any

easan or justifreation, la case your peelormance during the pronation pered s ansalstactary or
irregufar in discharging vour duties, vour services shall be temiraed without giving any noiice.

2. Your appointment 5 Ol linee and vou sha!l not undertaks any el er employvment @r nos
in culsikle consuit :1-’-?}' { prolession 7 iutorial ¢ coaching o any such wark with
remunerazion. without weiten pernussion ot the compeient Authority o the Ins.itie

30 Yo well waintain the e """!‘.:Iilf:l[.;!} ol mrormation 10 which wom may ave seeess dering your

duties, You are w{h.u ol 1oouct i the best interest of the Institute anid not divelee any ¢ |.,,:n:i:|l
ar uny other informaticm which may havem the inage af he Indsieee orits employees or staecents

S, Yoearappoimmuent s subject to the Gendral Tenma & Conditians o Service, znd Codu of Cmmncl

th

Director

o

E

R

Rules i force and as smended fom tirne o Ume by 1he Govermne Yody of the [astituse,
While an duty won will be vigitant ond renort any case of rageing o the college authoniy and help

in maintining a ragging lree environmenl for 2l You may hove o produce an affidanit to this
eftect.

You arg nat permitted o tendar your res
sessien: und doing so by you w il 4

natton lrem the <cemve i the muddie of an acndemic

v an addittonz! nae menih’s salaey o the condition

(
n.
o

1C

mentoned e Pama ) 'thmc

-'.-j""""-' L i
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—
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stahlishmeneSeclion
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Campus : Indore Bypass Road,
www.acropolls.edu.in Manglia Square, INDORE - 453771
Ph. : 4730000-4730093
Fax : 0731-4730011

City Office : 301, Starlit Tower,
YM. Road, I1IDORE Ph. : 4215338

-0731-2533338
o O Sate: 30/08/2016

APPOINTMENT ORDER

To,

Mr Samir Dubey,
852, Dwarkapuri,
Indore

With_ reference to your application & interview, I have pleasure to inform you that you are
appointed as Assistant Professor in Management on the Pay Band of Rs 15600-39100 on a basic
salary of Rs. 24000/- and AGP of Rs 6000/- per month.

You will be entitled to avail the transport facility by the buses for transportation of students.
However, you can use your own mode of transport if you so desire.

This appointment shall involve following responsibilities:-

1. Classroom teaching, tutorials and exercises in your department or as instructed by the
head of the Department/ Director., ‘

2. Carrying out industrial visits, industrial projects, consultancy services etc.

Career counseling to the students and personality development programs for the

L

students. )
4. Participation in appropriate responsibility of extracurricular activities of the Department/
Institute.
Developing of learning material.
Assessment of the students at Institute level and for university examination.
Participation in industry- institute- interface, community services.
Promotion of research activity in the institute in respective field/ discipline and also
interdisciplinary fields & consultancy services.
9. Any other work assigned by the Head of the department/ Director.

® N o
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This appointment is subject to the following terms & conditions:-

[

~J

10.
11.

12.
With best wishes,
Y oo

Prof. M. K. Duisey
Vice-Chairman

That this is a full time appointment and does not permit to work for any other
organization, (including Coaching, Tuition etc.) paid or honorary.

That you will remain available in the Institute during the working hours of the Institute
oras needed under special circumstances as dirccted by the Principal.

That vou will be on probation for one year which may be extended further.

That this appointment can be terminated with one month’s notice or payment of one
month salary in lieu thereof by the management during or after the probation period.
That you will have to give one month notice or payment of onc month salary in lieu
thereof during probation period & three months notice thercafter for termination of the
appointment. Further, you will ordinarily not relieved during the semester.

That in case if you are found to be violating the terms and conditions of appointment and
code of conduct or committing any act of insubordirmtion/indisoipfinc or in case of
unsatisfactory performance your services will be terminated without notice.

That Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution. ,

That during probation period you wil] be granted casual leave on proportionate basis i.e.
one per month.

That you will Improve your qualifications in the joint interest of the institution and
yourself. For this, legitimate and affordable facilities will be provided but it will not be
your right,

That Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution.

That an amount equal to 50% of one month’s salary wil| be kept as a deposit deducted in
three equal monthly instaliments & shall be payable at the time of leaving the service.
You shall join on September 1%, 2016.
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AIMSR/N.App./21/04
Date: 01/02/2021

To,
Dr. Deevya Agrawal,

21, Agrasen Nagar, Airport Road,

Bisholi Hapsi, {.dore

Madam,

APPOINTMENT ORDER

Campus : Indare Bypass Road,
Mangliya Square, Near Toll Plaza,
INDORE-453771

Ph. : 0731-4730000,4730093
City OHlce : 301,Starlit Tower,

Y. M. Road, INDORE

Ph. : 4215338, 4060999

With reference to your application & interview, 1 have pleasure to inform you that you are
appointed as Assistant Professor of Commerce in the Pay Band of Rs 15600-39100 with effect

from the date of your joining.

You will be entitled to avail the transport facility by the buses which are being used for
transportation of students. However, you can use your own mode of transport if you so desire.

This appointment shall involve following responsibilities:-

I. Classroom teaching, tutorials and exercises in your department or as instructed by the

head of the Department/ Principal.

N}

Carrying out industrial visits, industrial projects, consultancy services etc.

3. Career counseling to the students and personality development programs for the

students.

4. Participation in appropriate responsibility of extracurricular activities of the Department/

Institute.
5. Developing of learning material. {'
6. Assessment of the students at Institute level and for university examination.
7. Participation in industry- institute- interface, community services.
8. Promotion of research activity in the institute in respective field/ discipline and also A“ﬁ_?'-
interdisciplinary fields & consultancy services. /ii-.l;' \
9. Any other work assigned by the Head of the department/ Principal. : ,{ff K
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This appointment is subject to the following terms & conditions:-

1. That this is a full time appointment and does not permit you to work for any other

organization, (including Coaching, Tuition etc.) paid or honorary.

[

That you will remain available in the Institute during the working hours of the Institute or
as nceded under special circumstances as directed by the Principal/Vice Chairman.

3. That your appointment will be on probation for one year which may be extended further.

D

4. That this appointment can be terminated with one month’s notice or payment of one
month’s salary in lieu thereof by the management during or after the probation period.

5. That you will have to give one month notice or payment of one month’s salary in lieu
thereof during or after the probation period for quitting the job. Further, you will
ordinarily not be relieved during the concurrency of teaching session.

6. That in case if you are found to be violating the terms and conditions of appointment and
code of conduct or committing any act of insubordination/indiscipline or in case of
unsatisfactory performance your services will be terminated without notice.

7. That Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution.

8. That you will be granted Casual Leave on proportionate basis per month during the
probation period.

= 9. You will maintain confidentially of data and information of the Institute.

10. One month.salary in four installment's will be kept as a deposit & shall be payable at the
time of leaving the service.

With best wishes,

Dr. Ashiok Jhawar
Principal

CC: 1. Chairman,

3. Establishment Section.
4. Group Financial Controller / Account section City Office.
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Fax.0731-2533338

i
~Date: 01/08/2017 i
L]
APPOINTMENT ORDER
To, '
Dr Shivani Dubcy o :
Flat no.101, Plot 5, !
Shri Krishna Avenue, Khandwa Road :
Indore. (M.P.)
Madam,
With reference to your application & interview, | hft\{ﬁ pleasure to inform that you are appointed
as Assistant Professor in Biotechnology on the consolidated salary of Rs. 20000/~ per month.
You will be entitled to avail the transport facility by the buses for transportation of students.
However, you can use your own mode of transport if you so desire.
This appointment shall involve following responsibilities:- -
1. Classroom teaching, tutorials and exercises in your department or as instructed by the head
of the Department/ Director.
2. Carrying out industrial visits, industrial projects, consultancy scrvices ctc.
3. Career counseling to the students and personality development programs for the students. l',

4. Participation in appropriate responsibility of extracurricular activities of the Department/
Institute. ‘
Developing ofl learning material.

Assessment of the students at Institute level and for university examination.

Participation in indusiry- institute- interface, community services.

e A

Promotion of research activity in the institute in respective ficld/ disciplinc and also
interdisciplinary fields & consultancy services.

9. Any other work assigned by the Head of the department/ Director.

Contd .02
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Acropolis Institute of Mana gemenlt
Studies & Research, indere (M. P.)
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This appointment is subject to the following terms & conditions:-

1.

t-2

10.

1.

With best wishes,

LR
Prof. M. K. Dube
Vice Chairman

CC:

This is a full time appointment and does not permit to work for any other organization,
(including Cmchlnsc, Tuition ctc.) pmd or honomry B |

' You will remain available in the Institute during the woukmg homs of the Institute or as

needed under special circumstances as directed by the Principal.

You will be on probation for one year which may be extended further.

This appointment can be terminated with one month’s notice or payment of one month
salary in licu thereof by the management during or after the probation period.

You will have to give one month notice or payment of one month salary in licu thereof
during probation period & three months notice therealter for termination of the

appointment. Further, you will ordinﬁrily not relieved during the semester.

In case if you are found to be violating the terms and conditions of appointment and code
of conduct or committing any act of insubordination/indiscipline or in case of
unsatisfactory performance your services will be terminated without notice.

Management reserves the 'right to amend or alter these terms and conditions in the interest
of the Institution.

During probation period you will be granted casual leave on proportionate basis i.e. one per
month. _

You will improve your qualifications in the joint interest of the institution and yourself. For
t.his, legitimate and affordable facilities will‘be provided but it will not be your right.

An amount equal to 50% of one month’s salary will be kept as a deposit deducted in three

equal monthly installments & shall be payable at the time of leaving the service.

You shall join on August 01, 2017.

1. Chairman. ‘
2. Director- AIMSR. .
3. Establishment Section. Sciceohs nstarad bt
4, Group Financial Controller / Account section City Offices & ec-
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Manglia Square, INDORE - 453771

Ph. : 4730000-4730093

Fax : 0731-4730011

Gity Olfice ; 301, Starlit Tower,
YN, Road, INDORE Ph. : 4215338
Fax: 0731-2533336

Date: 18/07/2017

APPOINTMENT ORDER

To,
Dr Gajendra Sirohi
1374/5, Nanda Nagar,
- Indore. (M.P.)
Sir,
With reference to your application & interview, I have pleasure to inform you that you are
appointed as Assistant Professor in Commerce in the Pay Band of Rs 15600-39100 on basic
. salary of Rs 25000/- with AGP of Rs 6000/ per month.
2 :
You will be entitled to avail the transport facility by the buses for transportation of students.
However, you can use your own mode of transport if you so desire.
This appointment shall involve following responsibilities:-
1. Classroom teaching, tutorials and exercises in your department or as instructed by the
head of the Department/ Director.
2. Carrying out industrial visits, industrial projects, consultancy services etc.
C:. 3. Career counseling to the students and personality development programs for the
students.
4. Participation in appropriate responsibility of extracurricular activities of the Department/
. Institute.
5. Developing of learning material.
6. Assessment of the students at Institute level and for university examination.
7. Participation in industry- institute- interface, community services.
8 Promotion of research activity in the institute in respective field/ discipline and also
interdisciplinary fields & consultancy services.
9. 'Any other work assigned by the Head of the department/ Director.
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This appointment is subject to the following terms & conditions:-

With best wishes,
#@_55«.%

Prof. M. K. Dube
Vice Chairman

CC:

[.- This is a full time appointment and does not permit to work for any other organization,
(including Coaching, Tuition etc.) paid or honorary.

2. You will remain available in the Institute during the working hours of the Institute or as
needed under special circumstances as directed by the Principal.

3. You will be on probation for one year which may be extended further.

4. This appointment can be terminated with one month’s notice or payment of one month
salary in lieu thereof by the management during or after the probation period.

5. You will have to give one month notice or payment of one month salary in lieu thercof
during probation period & three months notice thercafter for termination of the
appointment. Further, you will ordinarily not relieved during the semester.

6. In case if you are found to be violating the terms and conditions of appointment and
code of conduct or committing any act of insubordination/indiscipline or in case of
unsatisfactory performance your services will be terminated without notice,

7. Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution.

8. During probation period you will be granted casual leave on proportionate basis i.e. one
per month. '

9. You will improve your qualifications in the joint interest of the institution and yourself,
For this, legitimate and affordable facilities will be provided but it will not be your right.

10. An amount equal to 50% of one month’s salary will be kept as a deposit deducted in

11

three equal monthly installments & shall be payable at the time of leaving the service,

. You shall join on July 18, 2017.

1. Chairman.

2. Director- AIMSR. . > '
3. Establishment Section. ) # e NN
4. Group Financial Controller / Actount section City Office. ye N
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Campus : Indore Bypass Road,
www.acropolis.odu.in Manglia Square, INDORE - 453771
Ph. : 4730000-4730093

Fax : 0731-4730011

City Oflice : 301, Starlit Tower,
Y.Nv. Road, INDORE Ph. : 4215338
Fax: 0731-2533338

Date: 05/08/2016

APPOINTMENT ORDER

To.

Dr Deepesh Mahajan

267-B Pragati Nagar

Near Sai Baba Temple, Rajendra Nagar,
Indore

With reference to your application & interview, I have pleasure to inform you that you are
appointed as Assistant Professor in Commerce on the Pay Band of Rs 15600-39100 on a basic
salary of Rs. 24000/- and AGP of Rs 6000/- per month.

You will be entitled to avail the transport facility by the buses for transportation of students.
However, you can use your own mode of transport if you so desire.

This appointment shall involve following responsibilities:-

1. Classroom teaching, tutorials and exercises in your department or as instructed by the
head of the Department/ Director.

2. Carrying out industrial visits, industrial projects, consultancy services etc.

3. Career counseling to the students and personality development progmms for the
students.

4. Participation in appropriate responsibility of extracurricular activities of the Department/
Institute.

5. Developing of learning material.

6. Assessment of the students at Institute level and for university examination.

7. Participation in industry- institute- interface, community services.

8. Promotion of research activity in the institute in respective field/ discipline and also

interdisciplinary fields & consultancy services.
9. Any other work assigned by the Head of the department/ Direclor.
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This appointment is sy bject to the following terms & conditions:-

1.

o

i

10.
1.
12.

With best wishes,

Ry, A A

Prof. M. K. Dubey
Vice-Chairman

That this js a full time appointment and does not permit to work for any other
organization, (including Coaching, Tuition cte.) paid or honorary,

That you wil remain available in the Institute during the working hours of the Institute
Oras needed under special circumstances as directed by the Principal:

That you wil] be on probation for one year which may be extended further.

That this appointment can be terminated with one month’s notice or payment of one
month salary in liey thereof by the Mmanagement during or after the probation period.
That you will have 1o give one month notjce or payment of one month salary in lieu
thereof during probation period & three months notice thereafter for termination of the
appointment. Further, you will ordinarily not relieved during the semester.

That in case il you are found to be violating the terms and conditions of appointment and
code of conduct of committing any act of insubordination/indiscipl‘inc or in case of
unsatisfactory performance your services will be terminated without notice. '
That Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution,

That during probation period you will be granted casyal leave on proportionate basis i.e.
one per month,

That you wil| improve your qualifications in the Joint interest of the institution and
yourself. For this, legitimate and affordable facilities will be provided but it will not pe
your right. '

That Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution,

That an amount equal to 50% of one month’s salary will be kept as a deposit deducted in
three equal monthly installments & sha]] be payable at the time of leaving the service.
You shall join on August 8", 2016.
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AIMSR/N.App./19/7249, Y 1, flozn, INDORE

Date:06/11/2019

To,

. Pn 14215338, 4060993
APPOINTMENT ORDER

Dr. Harsha Lalwani,

Shalimar Malwa Enclave Socicty,
Building No.-3, Flat 102,

MR-9, Vijay Nagar, Indore

Madam,

With reference to your application & interview, | have pleasure to inform you that you are
appointed as Assistant Professor of Management in the Pay Band of Rs 15600-39100 on basic
salary of Rs 22000/- with AGP of Rs 6000/- per month with effect from date of your joining i.e.
30" October 2019.

“You will be entitled to avail the transport facility by the buses which are being used for
transportation of students. owever, you can use your own mode of transport if you so desire.

This appointment shall involve following responsibilitics:-

1. Classroom teaching, tutorials and exercises in your department or as instructed by
the head of the Department/ Principal.

2. Carrying out industrial visils, industrial projects, consultancy services etc.

3. Carcer counseling to the students and personality development programs for the
students. i

4. Participation in appropriate rcsponlsibilily of extracurricular activities of the
Department/ Institute. :

5. Developing of learning material.

6. Assessment of the students at Institute level and for university examination.

7. Participation in industry- institute- interface, community services,

8. Promotion of rescarch activity in the institute in respective field/ discipline and also
interdisciplinary fields & consultancy services.

9. Any other work assigned by the Head of the department/ Principal.




This appointment is subjeet to the following terms & conditions:-

1.

o

(93]

That this is a full time appointment and does not permit you to work for any other
organization, (including Coaching, Tuition ctc.) paid or honorary. .

That you will remain available in the Institute during the working hours of the Institute
oras needed under special circumstances as directed by the Principal/Vice Chairman.
That your appointment will be on probation for one year which may be extended
further. .

That this appointment can be terminated with one month’s notice or payment of onc
month’s salary in licu thercof by the management during or afier the probation period.
That you will have to give one month notice or payment of one month’s salary in lieu
thereof during probation period & three months notice thereafter for quitting the job.
Further, you will ordinarily be not relieved during the semester.

That in case if you are found to be violating the terms and conditions of appointment
and code of conduct or committing any act of insubordination/indiscipline or in case of
unsatisfactory performance your services will be terminated without notice.

That Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution. .

That you will be granted Casual Leave on proportionate basis per month during tha
probation period. )

You will maintain confidentially of data and information of the Institute.

- One month salary in four installment's will be kept as a deposit & shall be payable at

the time.of leaving the service.

With best wishes,

;"\/‘5&'@ a A —2.

Praof. M.
Vice Chairman

CC: 1

2

3

. Chairman.
. Principal - AIMSR.
. Establishment Section.

K. Dube

\4./§}roup Financial Controller / Account section City Office.
X
¥ 5
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! Bypass Road,
www.acropolls.in Campus : Indore
W, . N Mangliya Square, Near Toll Plaza,
o imer e INDORE-453771
Ph. : 0731-4730093
City Oftice : 301,Starlit Tower,

RELAIMSRAVC/Estt./Appt./ 2023/42-2- Y. . Road, INDORE

Date: 02/03/2023 Ph. : 4215338, 4060939
APPOINTMENT LETTER

To,

Dr. Neetika Jain
02 Radhaganj, Dewas-455001

With reference to your application/interview and selection committee recommendation dated
17/09/2022 pleased to inform you that you are appointed as Associate Professor in Acropolis
Institute of Management Studies and Research, Indore in pay band of Rs.37400 - 67000 with
effect from your date of joining i.e. 16/11/2022. The bifurcation of your CTC is tabulate below:

Heads | Monthly |

‘ Basic [ 37400 |
AGP | 9000 |
Fther [ 20668 |
Contribution of Management towards PF . [ 1800 ]
LContribution of Management towards Gratuity [ 2232 ]

| Total cTC N 71,100 |

The Salary payable by the Institute to you is subject to deduction of Income Tax at source.

This appointment shall involve following responsibilities: -

1. Classroom teaching, tutorials and laboratory exercises in your department or as Instructed
by the Head of the Department/Director/Principal.

2. Carrying out industrial visits, industrial projects, internships and consultancy services etc.

3. Career counseling to the students and personality development programs for the students,

4. Participation, in . appropriate responsibilities of extracurricular activities of the
Department/Institute.

5. Keep the machines and equipment in good and running conditions. Developing learning
material & practical/laboratory development. '

6. Assessment of the students at Institute level and for University exz;mination.

. —~ -
7. Participation in industry-Institute interaction, professional & community services etc. % RESEIN
. ’ . - T 3
8. Promotion of research activity In the Institute in respective field/discipline and /o :
interdisciplinary fields and publication of research work, patent and intellectual work. r(;-
. _ |
(==t
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¢ Chairman
bject to the following terms and conditions:
1. That this ; 2
g $ a full time appointment and doeg not permit YOu to work for any other
Banization (mcludmg Coaching, Tuition elc.) paid or honorary
2. .
That You will remain available ip the Institute during the working hours of the Institute or as
Needed ypger special Circumstances a5 directed by the head of ‘the
department/Director/Principai/Vice Chairman,

3. Thatyour aPpointment will po ©n probation forone year which May be extended further.
4. That this aPPOINntment can be terminated With one month's notice or payment of one
month’s salary in liey thereof by the Management during or after the probation period.

5. That You will have tq give three months notice or Payment of three month’s salary in Jiey
thereof for Quitting the Job, you will ordinarily be not relieved during the semester

6. Thatin Case if you are found Violating the terms and conditions of appointment and code of
conduct or committing any act of insubordmation/mdisupllne or in case of unsatisfactory
Performance or Provided any false information Your services will pe terminated without
notice

7. That You will be granted Casual Leave on Proportionate basjs Per month during the
Probation period.

8. That as 3 member of teaching staff You will be requireq to deliver lectures and engage
laboratories session,

9. You will maintain confidentiality of data and information of the Institute,

10. Leaves and other facilities shall be as per the rules of the Institute,

~ 11. That your working hours shall be from 08:30 AM to 3:00 PM or 10:30 AM to 5:00 PM as per

tin{etable. In addition to your regular timing you shall be required to Visit the Institute as
and when required,

12. One month’s salary will be kept as a security deposit to be deducted in four equal
instaliments every month and shall be payable at the time of leaving the service .
i d from the RGPV, AICTE and from any other educational

13. That you will get your name remove ’ ! . =

- ' i Institute within 15 days, if applicable/not removed ti

portal/web site from the previous Ins
joining.

14,

hould have a personal computing facility (laptop etc. with necessary peripherals) to
You sho :
k smoothly.

carry out college wor _ s .

will not associate or identify with any political ac-tlwtles. BB post you hold.
15. You hall dress professionally and behave in a discipline manner befitting

a .

16. You Sh Il bear your own taxation, which shall be deducted from your salary
17. You sha

h M t ¢
18. The anagemen ry I rtfnent/lnstitut.Q}
i i i e outo anDthE depa
. B E t Isr tr Sf
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19. The age of superannuation shall be as per Institute’s pollcy.

20.

21.

22

23.

24.

25,

The change In your address, qualifications or of any other information given by you needs
to be communicated In writing to appointing authority.
Your promotion shall be subject to the promotion policy of the Institute.

. That at the end of the semester, you are required to submit PMS to HoD. The annual

increment shall not be claimed by you as a matter of right but will depend upon your
performance and contributions.

Allinformation regarding your remuneration and terms of employment are confidential and
you are requested to maintain confidentiality and not divulge any details to any other
employee. '

That Management.reserves the right to amend or alter these terms and conditions in the
interest of the Institution:

You are bound by the rules, regulations & standing orders of the Institute which are in force
now or that may be introduced or amended from time to time.

Please signify your acceptance by signing and returning the duplicate copy of this appointment
letter. )

(Or. Ashok Jhawar
Principal

Copy to:
1. Chairman

Nownsw

R L

To,

Bawt Emd ok S RALS S - P L

; b

Vice Chairman

Director, Department of Business Administration
Group Financial Controller

Dy. Registrar

Account Section, City Office '

Estt. Section .

Dr. Neetika Jain .
02 Radhaganj, Dewas-455001 \

Page 3 of 3
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Campus : Indore Bypass Foad,

Wi ¥, 0.6ro PG SHOIR(D ’ Manghia Square, INDORE - 453771
. Ph, - 4730000-4730093
AIMSR/NLAPP./18/003 Far - 0731-4730011
Date: 06/07/2018 City Office : 301, Starit Tower,
" ‘ Y 1. Road, INDORE Ph, - 4215338

Far 1 0731-2533338
APPOINTMENT ORDER

To,

Mr. Vikas Sharma

177, Goyal Nagar, Kanadiya Road,
Indore. *

Sir,

With reference to your application & interview, | have pleasure to inforin that you arc appointed

as Assistant Professor in Commerce on the consolidated salary of Rs. 20000/~ per month w.e.f.
|

20" Junc 2018.

You will be entitled to avail the transport facility by the buses for transportation of students.
However, you can use your own mode of transport if you so desire.

This appointment shall involve following responsibilitics:-

I. Classroom teaching, tutorials and exercises in your department or as instructed by the
Principal / Director.
2. Carrying out industrial visits, industrial projects, consultancy services etc.

Career counseling to the students and personality development programs for the

)

students,

4. Participation in appropriate responsibility of extracurricular activitics of the Department/
Institute.

5. Developing of learning material,

6. Assessment of the students at Institute level and for university examination.

7. Participation in industry- institute- interface, community services.

8. Promotion of research activity in the institute in respective field/ discipline and also

interdisciplinary fields & consultancy services. u o
' - 1
. a R . A - O'-‘ \
9. Any other work assigned by the Principal / Director. 4 02
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That this is a full time appointment and does not permit you to work for any other
organization, (including Coaching, Tuition ele.) paid or honorary.

That you will remain available in the Institute during the working hours of the Institute or
as necded under special circumstances as dirccted by the Dircctor/Vice Chairman.

That your appointment will be on probation for one year which may be extended further.
That this appointment can be terminated with one month’s notice or payment of one
month’s salary licu thercof by the management during or after the probation period.

That you will have to give one month notice or payment of one month’s salary in lieu
thercof during probation period & three months notice thereafter for quitting the job.
Further, you will ordinarily be not relieved during the semester.

That in case if’ you are found to be violating the terms and conditions of appointment and
code of conduct or committing any act of insubordination/indiscipline or in case of
unsatisfactory performance your services will be terminated without notice.

That Management reserves the right to amend or alter these terms and conditions in the
interest of the Institution.

That you will be granted Casual Leave on proportionate basis per month during the
probation period.

You will maintain confidentially of data and information of the Institute.

. That your working hours shall be from 08.30 A.M. to 3.00 P.M. or 10.30 A.M. to 5.00 P.M.

as per time table.

. An amount of Rs.5000/- ol Nirst two month’s salary will be kept as a deposit & shall be

payable at the time of leaving the service.

With best wishes,

CC:

\_Q.

rof.
Vice Chairman

M. K. Dube

. Chairman.

2. Director- AIMSR.

3. Establishment Section.

4. Group Financial Controller / Account section City Office.

d.
o
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INDORE-45
Ref.;AIMSR/Estt./Appt./ 2023/ ‘Ph : 0731-4730093 'l
Date.04/09/2023 ' City Office : 301,Starid Tower, .
e Y. N. Road, INDORE ,

Ph. ; 4215338, 4060999

APPOINTMENT LETTER

To,
Ms. Sana Burhanl, _ Il
. 25,1shaq Colony, Khajrana, (
Indore.
I
With reference to your interview and selection committee recommendation dated 01/09/2023. We are ' f
1
pleased to inform you that you are appointed as Officer Career Development Cell in Acropolis Institute of
Management Studies and Research, Indore in pay band of Rs.15600 — 39100 with effect:from your date of
jolning i.e. 04/09/2023. The bifurcation of your CTC is tabulate below: -
Heads #onthly
Consolidated 26000
Contribution of Management towards Gratuity 1251
Total CTC 27251
The Salary payable by the Institute to you Is subject to deduction of Income Tax at source. (
Key Responsibility Areas (KRA’s)

/' Communication & Soft Skills Development Program '

1. CDCEvaluation & Assessments
Responsible for designing the exclusive module for Communication & Soft Skills for the students.

3. To monitor the smooth conduct of CSDP Module (Communication & Soft Skills Development
Program).

4. To prepare the schedule of the training sessions, in consultation with Group Director CDC / L
Principal & Time-table coordinator. E -

5. To conduct varlous Soft Skills Sessions for the students in order to prepare tf;em 'for on-campus
and off-campus interviews, .

6. To conduct special sessions (especially for the weaker students) for Improvement.

7. To prepare performance reports of the trainers and trainees,

8. Responsible for identification of students for thelr career mapping & categorization based on their
performance, in order to monitor Individual performances of every student.

Page1of3
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9. To arrange special mentoring sesslons for students in order to Improve their performance,
10. To plan execute coordinate entrepreneurship activities and career development sessions.
11. Other areas of official responsibility as directed by Group Director CDC

This appointment is subject to the following terms and conditions:-

1. That the appointment is full time and does not permit employee to work for any other
organlzation (including Coaching, Tuition etc.) pald orhonorary.

2. Thatemployees have to remain available inthe Institute during the working hours (as per shift
timings) of the Instiy;ﬁte orwherever needed under special circumstances as directed by the
Principal / Group Director-CDC / Vice Chairman. .

3. That your appointment will be on probation for one year which may be extended further.

4. That the appointment can be terminated with one month’s notice or payment of one month'’s
salaryinlieuthereof by the management during or after the probation period.

5. That an employee has to give three months notice or payment of three month's salary in lieu
thereof for quitting the job and that employee will ordinarily be not relieved during the semester.

6. That in case if an employee is found violating the terms and conditions of the appointment and
code of conduct or committing any act’ of insubordination/indiscipline or In case of
unsatisfactory performance or provided any false information the services of the employee will be
terminated without notice.

7. That you will be granted Casual Leave on proportionate basis per month dufing the probation
period. - ;

8. That malntaining confidentiality of data and Information of the Institute is the responsibllity of
theemployee.

9. Thatleaves and other facilities shall be applicable as per the rules of the Institute.
20. That your working hours shall be from 08:30 AM to 3:00 PM or 10:30 AM to 5:00 PM as per

time-table. In addition to your regular timing you shall be required to visit the Institute as
and when required.

11, One month’s salary will be kept as a security deposit to be deducted in six equal installments every
month and shall be payable at the time of leaving the service.

12. Employee will be required to perform the assigried duties like delivering lectures / managing
laboratories / other administrative work etc.

13. That you will get your name removed from the RGPV, AICTE and from any other educational
portal/web site from the previous Institute within 15 days, if appllcable/not removed till
joining. . &

14, Employee should have a personal computing facility (laptop etc, with necessary penphera!s) to
carry out collegé work smoothly, )

15. Employee will not associate or identify with any political activities.

16. Employee shall dress professionally and behave in a disciplined manner befitting the post
held. ) ,

17. Employee shall bear. thelr own taxation, which shall be deducted from the salary.
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18. The Management will be within its right to transfer the employee to another department /
Institute.

19. The age of superannuat[on shall be as per Institute’s policy.

20. Any change in the address, qualifications or other Information needs to be communicated
Immediately in writing to appointing authority.

21 The promotion shall be subject to the promotion policy of the Institute.

22. The annual increment shall not be claimed by the employee as a matter of right but will depend
upon the performance and contributions.

23. Employee should settle the advance Issued within 15 days.

24, Employee need to submlt performance report / PMS to Group Director-CDC at the end of-every
semester.

25. No employee shall appear in any examination/ interviews or apply for any post outside the
institution, without prior written permission of the head of the Institute.

26. No employee shall approach, directly or indirectly, any member of the society, Governing Body
without following the hierarchy for any routine permission/approval/work/grievance.

27. Allinformation regarding the remuneration and terms of employment are confidential and not to
be divulged to any other employee.

28, That Management reserves the right to amend or alter these terms and conditions In the interest
of the Institution.

29. All the employees are bound by the rules, regulations & standing orders of the Institute which are
in force now or that may be introduced or amended fromtimetotime. &

Please signify your acceptance by signing and returning the duplicate copy of this appointment letter.

(Dr Ashok Jhawar) /o
Princlpal

Copy to:
Chairman "
Vice Chairman
Group Director-CDC
Group Financial Controller ) : _ i

‘Account Section, City Office ‘
Estt. Section i '

o wn s bR

To, : N

25, Ishaq Colony, _Kh?jrana,
Indore.

Ms.Séna Burhanl, o _‘ }?
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ACROPOLIS
INSTITUTE OF
MANRGEMENT
STUDIES & RESEARCH

www.acropolis.in
www.aimsr.ac.In

Ref.:AIMSR/Estt./Appt./ 2024/
Date:_15/01/202d

APPOINTMENT LETTER
To,
N Ms. Aarti Rao
307-B, D Block, Dhanlaxmi Nagar,
Nipania, Indare

Campus : Indare Bypass Road,
Mangliya Square, Mear Toll Plaza,
INDORE-453771

Ph. : 0731-4730093

City Office : 301, Stariit Tower,

Y. N. Road, INDORE

Ph. - 4215338, 4060999

With reference to your interview and selection commitiee recommendation dated 05/12/2023. We are
pleased to inform you that you are appointed as Manager Career Development Cell (Training and
Placement} in Acropolis Institute of Management Studies and Research, Indore in pay band of Rs.15600 -
39100 with effect from your date of joining i.e. 15/01/2024. The bifurcgtion of your CTC is tabulate below:

Heads Manthly
Basic o 27652
AGP 6000 |
Other i 3929
- Contribution of Management towards PF 1800
7 Contribution of Management towards Gratuity 1619
Total CTC e 41000

The Salary payable by the Institute to you is subject to deduction of Incorne Tax at source.

Key Responsibility Areas (KRAs)

Career Development Cel!

1. To ensure proper monitoring of the Training Delivery, Modules and Pedagogy of the Course

content for training.

2. To co-ordinate with CDC for the soft skill and additional inputs to be given for-better placement of

the students.

3. To menitor the attendance of students and recomrmending necessary corrective steps under the

approval of the Principal AIMSR in CDC Sessions.

4. Toensure proper conduct and decorum in the classes and other activities.

L

Summer Internships-Monitoring the no. of SIP Preposal sent or received and student Selected.

6. Online assortment and registration of all assessment and evaluation done by CDC

Damn 1 AfFA
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10.

11.

12

13.

14.

15.

16.

17.
18.

19.
20,

21.
22,

23,
24,

25,

26.

That an employee has to give three months notice or payment of three month’
thereof for quitting the joband that employee will ordinarily be not relieved during

That in case if an employee is found violating the terms and conditions of the appointment and
code of conduct or committing any act of insubordination/indiscipline or in case of

unsatisfactory performance or provided any false information the services of the employee will be
terminated without notice.

s salary in lieu
the semester,

That you will be granted Casual Leave on proportionate basis per month during the probation
period.

That maintaining confidentiality of data and information of the Institute is the responsibility of
the employee.

That leaves and other facilities shall be applicable as per the rules of the Institute.

That your working hours shall be from 08:30 AM to 3:00 PM or 10:30 AM to 5:00 PM as per
time-table. In addition to your regular timing you shall be required to visit the Institute as
and when required.

One month's salary will be kept as a security deposit to be deducted in six equal installments every
manth and shall be payable at the time of leaving the service.

Employee will be required to perform the assigned duties like delivering lectures / managing
lsboratories / other administrative work etc.

That you will get your name removed from the RG PV, AICTE and from any other educational
portal/web site fram the previous Institute within 15 days, if applﬁable/not removed till
joining. -

Employee should have a personal computing facility (laptop etc, with necessary peripherals) to
carry out college work smoothly,

Employee will not associate or identify with any political activities.

Employee shall dress professionally and behave in a disciplined manner befitting the post
held.

Employee shaii bear their own taxation, which shall be deducted from the salary.

The Management will be within its right to transfer the employee to another department /
Institute,

The age of superannuation shall be as per Institute’s policy.

Any change in the address, qualifications or other information needs to be communicated
immediately in writing to appointing authority.
The promotion shall be subject to the promotion policy of the Institute.

The annual increment shall not be claimed by the employee as a matter of right but will depend
upon the performance and contributions.

Employee should settle the advance issued within 15 days.

Employee need to submit performance report / PMS to Group Director-CDC at the end of every
semester,

No employee shall appear in any examination/ interviews or apply for any post outside the
Institution, without prior written permission of the head of the institute.

No employee shall approach, directly or indirectly, any member of the soclety, Governing Body
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r £ Coordinat‘ior"z during Campus Placement drives and assisting in the student-placement activities.
8. CDC Evaluation & Assessments

9. Todevelop alumni cell in coordination with various departments.
10. To conduct the activities of alumni of Institute |

11. To monitor the activities of alumni association
12. To spread awareness among students about th

13. To develop grievance redressal system in coor
14. To coordinate

ike alumni meet, reunion etc.
and coordinate with them,
€ process of student grievance cell.

dination with faculty & student representatives.
with NAAC cell & help in finalizing documents as per the requirement of NAAC.
15. To help in filing/ Submission of NAAC SSR within prescribed deadline.

16. Designing e placement brochures,.

17. Representing Acropolis and Coordination of students during campus placement drives.
18. To coordinate with deptt placement coordinator and Head Placement & Peer for conducting
campus placement drives in the Institute.

15. Responsible for getting leads for enrichment of company database for placement opportunities in
coordination with Head Placements.

20. To coordinate with Deptt coordinator-placement cell for arrangement and execution of various

specizl training sessions for students in order to prepare them for on-campus and off-campus
interviews

21. Responsible for conducting of online mock tests for studants on a regular basis for grooming of
students and polishing their skills

Communication & Soft Skills Development Program ¢
1. Responsible for designing the exclusive module for Cornmunication & Soft Skills for the students.
2. To monitor the smooth conduct of CSDP Module (Communication & Soft Skills Development
Program).
3. To prepare the schedule of the training sessians, in consultation with Principal & Time-table
coordinator.
4

. To arrange special sessions (especially for the weaker students) for improvement.
5. To arrange and execute various aptitude and analytical skills development Sessions for the
students in order to prepare them for on-campus and off-campus interviews

To monitor the training sessions by taking regular feedback of the training and trainers in order to
provide customized industry-oriented training to students.

7. To prepare performance reports of the trainers and trainees.

This appointment is subject to the following terms and conditions:-

1. That the appointment is full time and does not permit employee to work for any other
organization (including Coaching, Tuition etc.) paid orhonorary.

2. Thatemployees have to remain available in the Institute during the working hours (as per shift
timings) of the institute or wherever needed under special circumstances as directed by the
Principal / Group Director-CDC / Vice Chairman.

3. That your appointment will be on probation for one year which may be extended further.

4. That the appointment can be terminated with one month’s notice or payment of one month’s
salary in lieu thereof by the management during or after the probation period.

Page 2of 4
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without followmgthe hierarchy forany routine permission/approval/work/grievance.

27. All information regarding the remuneration and terms of employment are confidential and not to
be divulged to any other employee,

28. That Management reserves the right to amend or alter these terms and conditions in the interest
of the Institution.

29. All the emplayees are bound by the rules, regulations & standing orders of the Institute which are
in force now or that may be introduced or amended from time to time.

Please signify your acceptance by signing and returning the duplicate copy of this appointment letter.

Principal

Copy to:
Chairman
Vice Chairman

Group Director-CDC

Group Financial Controiler - ¢
Account Section, City Office

Estt. Section

e s wN e

To,
Ms. Aarti Rao
307-B, D Block, Dhanlaxmi Nagar,
Nipania, Indore
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. D. RATHORE MEN'S BOUTIQUE

=

ﬂﬁ\’@_ 324, Jawahar Marg, Mukeripura, Indore ((M.7.)
%/, Mob ; 9826291570, 9752407273

Email. drathoremenboutique@gmail.com.
GSTINJUIN : 23AFJPR2320G12S

Invoice No. 810 Date —22/08/2024

Buycr— ACROPOLIS INSTITUTE OF MAGENMENT STUDIES & RESERCII
INDORE (M.P.)

>»DRESS — 88X4000 - 352000/-

Total 352000/-

-

D RATHORE MEN' BOUTIQUE

% AN m_\f‘:}l; VL

Authoiised Signatory

COMPANY DANK DETAILS
DANK NAME — STATE BANK OF INDIA
AfCHO,- 315622761028

BRANCH & IFC CODE — SRItGI30360
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o= ACROPOLIS INSTITUTE OF MANAGEMENT STUDIES AND RESEARCH
N . Pt d L I 1 f «
‘n@w']:ﬁ\) ACRO po L'S (Run by: Teach for Indla ‘Edumtion and Nescarch Samitl )
< Enlightening wisdom A.B.Road Bypass, Near Toll Plaza, Manglla Square, Indore (M.P.) - 453771 | Tel: 0731-4730093, 01
Emall: almsr@acropolis.in, Website: www.almsr.ac.In

AIMSR
Activities under Clubs

S.No.|  Date | Activity
Solaris Club
1 11/10/2023 | Guest Lecture by Dr. Hem Chandra Jha
2 20/10/2023 | Millet Mela

Q ) 12/1/2024 [ IMC Waste Treatment Plant, Devguradiya

(%]

2/01/2024 - | Value addition Course on "How to read Scientific
4 10/01/ 2024 | Literature”

28/02/2024

- 29/02/2024 | Workshop on Mushroom cultivation

6 26/02/2024 | Science Popularization Program
Management Medusa

7 l 30/11/2023 I Persuasion Master
| FinAcro
8 | 10/1/2024 [ Poster Presentation Competition
Psychonauts
9 13/9/2024 | Poster making competition
10 16/1/2024 Investiture ceremony
6— 11 5/3/2024 Session on mental health
12 18/1/2023 Investiture ceremony
13 10/2/2023 | Nukkad Natak
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BIRAC (Biotechnology Industry Research Assistant Council) E-Yuva Scheme
Empowering youth for undertaking value added innovative translational research

Ten students of B.Sc.(Biotechnology, first year) in two teams were shortlisted for preSf:nting

“their innovative ideas at BIRAC- E-YUVA Center, Bhopal The topic were prepared under the

guidance of Head, Department of Biosciences, Dr. PranotiBelapurkar and their mentors Dr.
Kiran Paliwal& Dr. Pratibha Chauhan.. Faculties of Biosciences Dr. Shivani Dubey & Dr.

Pragya Goyal also provided expertise related to topics of biodiescl& dietary supplement for iron

boosting.




Approval of transportation (E-Mail)

e’ 5 ¥, o ;
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Bt b s Vehicles required on date: 2524
10A3
Q ok B Pich up lime: 5:30 am |
v Mae From vishal bega Mart, Vijay Nagar bo Career Cologe, BHEL Square, Govindpura, Bhopal
Departure time: J00pm
From Career Cobege, BHEL Square, Govindpura, Bhopal o vishal mega mart, viay nagar )
Labels + AR
Pick up time: 5:30 am |
From Prestige College, sch.no.T8 Vijay Nagar lo Career Cozge, BHEL Square, Govindpura, Ehopal
Departure time : :00pm
(From Career Colge, BHEL Square, Govindpura, Ehopal Io Prestige College, schnioTd vijay nagar )
Vehicle required for how many hours.1day
Name and Mode number of the Faculty
AIMSR - Do, Kiran Paltwal, 2407144
Purpose - E-Yuva Presentation [Faculy § wtudents of AMSR)
Thanks and Regards
Dr. Kran Palwal
Asst. Prolessor
n -‘_ TN L. )
" ; t ; AT
Mal =i - :
Arrangement of Transportation for Eyuva Presentation in Bhopal 8B
O B Inbor &3 .
O ¢ Stared KIRAN PALIVIAL <raz pelici3sorpeis eduina A5t &
L PRANOT] »
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Tharks & regards,
Drranpakwal

Assktant Professor
Department of Biosdiences
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ACROPOLIS INSTITUTE OF MANAGEMENT STUDIES AND

ACROPOLIS RESEARCH

Enlightening wisdom  (Run by: Teach for Indin Edth'ltlon and Rescarch Samiti)
A. B. Road Bypass, Ncar Toll Plaza, Manglia Square, Indore (M.P.) - 453771 | .

Tel: 0731-4730093, 01 Email: aimsr@acropolis.in, Website : www.aimsr.ac.in

Activity Report

Organizer

Department of Biosciences, AIMSR

Name of Event

Launch of First Edition Of Vigyanam

Date of Event

3" September, 2024,

Time

11:00 AM to 12:00 PM

Venue

Central Audi, AITR

Objective of the event

To foster scientific curiosity, promote knowledge
sharing, and keep students updated on global
advancements

Faculty coordinator

Dr. Pragya Goyal

No. of Participants

100

Details of Participants

B.Sc. Biotechnology I Yr, M.Sc. Biotechnology I
Semstudents + Vigyanam Team

Dignitaries Present:

Shri Ashish Sojatia, Group Chairman, AGI, Dr. JL
Bhandari, Group Director, AGI, Dr. Ashok Jhawar,
Principal, AIMSR

Faculty Present:

Dr. PranotiBelapurkar, Ms. Rati Nair, Ms. Pushpanjali
Sharma, Dr. Seema Kelotra, Dr. Pragya Goyal, Dr. Shweta
Kanungo, Dr. Kiran Paliwal, Dr. PratibhaChouhan, Dr.

AnujaGawade, Dr. VinarsDawane

Event Highlights:

The Department of Biosciences, AIMSR, organized the grand launch of its first-ever departmental
science magazine, Vigyanam, on the 3rd of September, 2024, during the departmental orientation
ceremony for the new students and their parents. The event was held with the aim of fostering

scientific curiosity and promoting knowledge sharing among students.

The event commenced with the lighting of the lamp by the dignitaries and new students,
symbolizing the light of knowledge. This was followed by the official- launch of the magazine
Vigyanam by Shri Ashish Sojatia (Group-Chairman, AGI), Dr. JL Bhandari (Group Director,
AGI), and Dr. Ashok Jhawar (Principal, AIMSR) and the head of the department, Dr.
PranotiBelapurkar.The event was anchored by Dr. VinarsDawane and Ms. Pushpanjali Sharma,

who smoothly guided the proceedings.

During the event, Kriti Yadav, the winner of the cover page designing competition for Vigyanam was
felicitated by the dignitaries. Additionally, the entire Vigyanamstudent team .(editorial, technical and
organizing committee) was recognized and appreciated for their hard work and dcdlcanon in making
~ the magazine a reality.

Qs




s ACROPOLIS INSTITUTE OF MANAGEMENT STUDIES AND

73 ACROPOLIS RESEARCH

Enlightening wisdom (Run by: Teach for India Education and Research Samiti)
A. B, Road Bypass, Near Toll Plaza, Manglia Square, Indore (M.P.) - 453771 |
Tel: 0731-4730093, 01 Email: aimsr@acropolis.in, Website : www.aimsr.ac.in

The event concluded with a group photo session and a vote of thanks by Ms. Pushpanjali Sharma. Both

students and parents present at the event expressed their appreciation for the successful launch of
Vigyanam. '

Report Prepared By:
DrPragya Goyal
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Acropolis Institute of Management Studies and Research, Indore

ACTIVITY REPORT

PIYCHONAVTS

Investiture Ceremony

Department Humanities
Name of Event Investiture Ceremony — Psychonauts (Psychology
Club)
Date of Event 16* January 2024, Tuesday
Objective of Event e Formal Installation of Psychonauts
e Providing badges to the office bearers of the
club.
Coordinator Dr. Shraddha Tiwari, Associate Professor,
Humanities
Details of Participants Heads of Decpartments, Faculty members, Students
of B.A. and B. Com.

The investiture ceremony was organized on 16th January 2024, Tuesday at seminar hall to
provide badges to the office bearers of Psychonauts. The guest of honour for the event were
Smt. Namrata Sojatia (Co-Chairman, Acro Care), Smt. Shraddha Sojatia (Co-Chairman, Acro
Care), Dr. Jayantilal Bhandari (Group Director, Acropolis Group of Institutions), and Dr.

Ashok JThawar (Principal, ATMSR).

The event began with lighting of the lamp by the guests followed by a captivating powerpoint
presentation delivered by the Vice President of Psychonauts club, Shivangi Nikumbh. This
presentation further delved into the vision, mission and details of the past cvents organised by
the club. This insightful introduction provided a glimpse of the club.

ndari (Group Director, Acropolis Group of Institutions) addressed the
uraging words provided invaluable guidance and support, motivating the
team to embrace their leadership roles with dedication and passion.

The event took a creative turn with an educational talk show presented through a skit on
obsessive-compulsive disorder (OCD). This engaging performance not only raised awareness
about mental health challenges but also sparked conversations about cmpathy and
understanding. Each office bearer received their badge, symbolizing their official inductio

Dr. Jayantilal Bha
gathering. His enco




into their respective roles. This was followed by a solemn oath-taking ceremony, where the

members pledged to uphold the club’s valucs and fulfil their responsibilitics with integrity
and commitment. Shrushti Jain, the President of the Psychonauts Club, then delivered an
inspiring speech. She outlined the club & exciting plans for the upcoming year, emphasizing
the importance of active participation and collaboration from all members.

To express the gratitude to the guests for their presence and support, the club presented them
with creative mementos as tokens of appreciation. Ms Tulika Mukherjee delivered a heartfelt
closing speech, expressing her gratitude to the invited guests of honour, Dr Shraddha Tiwari
(Convener - Psychonauts Club), Ms Shreya Bhargava (Co-convener - Psychonauts Club) and
everyone who contributed to the Ceremony & success.

The Psychonauts Club Investiture Ceremony concluded on a positive note, leaving the
audience with a renewed sense of purpose and excitement for the future. The event not only
commemorated the induction of the new leadership but also served as a platform to celebrate
the club and strengthen its commitment to promoting mental health awarcness within the

institute community.
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Acropolis Institute of Management Studies and Research, Indore

ACTIVITY REPORT

PSYCHONAUTS

MENTAL HEALTH EDUCATION SESSION

Department Humanitics

Name of Event Mental health education session

Date of Event 5% March 2024, Tuesday

Objective of Event o To explore the dynamics of interpersonal

relationships
o To learn the healthy coping strategies for

stress and anxiety
o To address the queries related to career in

clinical psychology.

Resource Person Dr. Abhiject Soni (Psychiatrist, Shalby Hospitals)

Coordinator Dr. Shraddha Tiwari, Associate Professor,
Humanities

Details of Participants Heads of Departments, Faculty members, Students
of B.A.

The Mental health education session was organized on 5" March 2024, Tuesday at Activity
Hall, Department of Business Administration to provide a insightful scssion to the students
about Interpersonal Relationships - Nurturing Meaningful Connections by renowned

Psychiatrist Dr. Abhiject Soni.

The event began with the welcome of guest Dr. Abhijeet Soni, with a bouquet of flowers
presented by Dr. Shraddha Tiwari (Associate Professor, Humanities Department).
Then the session was continued by Shivangi Nikumbh (Vice president- Psychonauts Club)
with the introduction of Dr. Abhijeet Soni (MBBS, Psychiatry Specialist, Sexologist). Dr.
Soni had helped numerous patients in his 13 years of experience as a psychiatrist.

Dr. Soni began with an ice-breaking discussion on Interpersonal Relationships. Dr. Soni

thoughtfully made the whole session engaging and interactive. Dr. Soni graciously impartcd,\
\iS Insg
\V) S/}/::?;O

\C)Q




his wealth of psychiatric expericnces and casc studies, shedding light on the complexitics of
the human mind and the challenges within the ficld.

The session was then followed by question-and-answer round, where students asked multiple
questions regarding interpersonal relationships, emotional issucs, coping techniques for
internal conflicts ctc. Dr. Soni answered all the questions enthusiastically and he provided the
detailed explanation for each and every question,

Dr. Pranoti Belapurkar (HOD, Biosciences) presented a memento as a token of appreciation
and remembrance to Dr. Abhijeet Soni . To conclude the session, Dr. Shraddha Tiwari
(Convcncr—Psych_onauls Club) delivered the vote of thanks.
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Acropolis Institute of Management Studies and Research, Indore

Activity Report

Department Department of Humanities
Name of Event Poster Making Competition
Date of Event Sept. 13* 2023

Mode Offline

Objective of Event To raise awareness on World Suicide Prevention Week i.e. Sept.
10* to Sept. 16™, 2023

Dignitaries Present | Principal and HODs of all the Departments, AIMSR

Details of Students from B.A., B.com., and B.Sc.
Participants

Report:

Psychonauts Club is a student driven body which has been made with a vision to
provide platform that helps to explore the multidimensionality of individuals and
community leading to attainment of social, emotional and Psychological well-

being.

Psychonauts club organized a poster-making competition to raise awareness about
Suicide Prevention. On Sept. 11th, 2023, in commemoration of World Suicide
Prevention Week i.c. from Sept. 10" to Sept. 16"2023, the students from the B.A.,
B.com., and B.Sc. participated in the event. The theme of the competition was
“Creating Hope Through Actions”. The competition saw enthusiastic participation

from students.




Over 18 students reg;j
gistered for the event, ref]
3 . - . , ceting their ¢
ddfe..ssmg the critical issyes related 1o suicide prcvcgr,llion Thomn?'tmpfm to
Participants added richness (o th i ' © dwcrs:ty of

ai ¢ creative CXpressions s} '
o cre S Showcased (
petition. On 3¢} September, 3 distinguishe panel of judges includiﬁgnljgle;g:

of Dep: - . Al .
Ds I(;E;I]'g:}cgzl?omkx an(c;;l(s)acadcmlc dlsciplincs, cvaluated the posters Notably
i apurkar D, Bioscicn it Ja; ' ’
Scu:nccs) and Dr. Song); Jain (HOD. ¢ ccs), Dr. SmmllJam (HOD, Computer

0s ; - - .
grstfggs :‘;\igslxaql;]inculodui evéluauon, the top three winpers Were announced, The
'as bagge Y Girjesh Kumari of B A, 34 h e
Was secured by Shivangi Nik vear. ana o the second position
angi Nikumbh of B.A. 2w year, and the 3rd iti

C L . . dar, & osition wag
“ecured by Kanishka Juneja of B. Com 1= year. In addition to the allzove, all tI:e

posters were displaycd in the premi oo
Prevention Week. premises of AIMSR for the Whole World Suicide

a : : com proved to be g resounding success in
ccomp 1shing its objectives. The event successfully raised awareness about
0

Suicide preventi N, eéncouraging students lo engage in meaningful conversations
abqut men_tal health. Students from different academic backgrounds showcased
their creativity and artistic talents, emphasizing the importance of addressing
mental health through diverse mediums. The competition fostered unity and
collaboration among students from various disciplines, promoting a sense of
belonging and shared responsibility.

The event organized by the Psychonauts club in conjunction with students from
B.A., B.Com., and B.Sc. Was a noteworthy initiative to mark World Suicide
Prevention Week. It not only raised awareness about suicide prevention but also
served as a platform for students to express themselves creatively and
collaboratively. Such events play a crucial role in promoting mental health
awareness and encouraging individuals to seek help when needed. The
Psychonauts club is committed to continuing_thelr effqrts to addre.ss mental health
issues within the community, reduce the misconceptions and stigma, encourage
those who are suffering to seek help and finding a support network.

Report prepared by:
Shreya Bhargava
Co-convener, Psychonauts Club

Department of Humanities
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ACTIVITY REPORT

PEYCHONAUTS

Investiture Ceremony of “Psychonauts” (Psychology Club) by Department
of Humanities, AIMSR

'Bepartment Humanities
Name of Event Investiture Ceremony — Psychonauts (Psychology
Club)
Date of Event 18" January 2023, Wednesday
Objective of Event * Formal Installation of Psychonauts
* Providing badges to the office bearers of the
club.
Coordinator Dr. Shraddha Tiwari, Associate Professor,
Humanities
Details of Participants Heads of Departments, Faculty members, Students
of B.A. and B. Com.

Recognition and education are important ways to remove the stigma associated with mental

illness. Talking openly about mental health can reduce the misconceptions and stigma, and

can encourage those who are suffering to seek help and find a support network.

We all play the roles of caregivers, friends, and loved ones to someone and it is important to
understand the impact that mental health has on daily life. With this vision a psychology club
“Psychonauts” is constituted.

Psychonauts is a student driven body to provide a platform that helps to explore the
multidimensionality of individuals and community leading to attainment of social, emotional,
and psychological well-being. It’s mission is to bring a revolutionary change in the society
through psychological research, workshops, seminars, self-reflective and social engagement

activities driven by student body.

An investiture ceremony was organized on 18th January 2023, wednesday at seminar hall to
provide badges to the office bearers of Psychonauts. The guest of honour for the event were
Smt. Namrata Sojatia (Co-Chairman, Acro Care), Smt. Shr.addha Sojatia (C?-Cbaiman, Acro
Care), Dr. Jayantilal Bhandari (Group Director, Acropolis Group of Institutions), and Dr.
Ashok Jhawar (Principal, AIMSR). | |

The event began with sccking blessings through th.ltCﬂmg of the lamp Ifollowed by
introduction of vision, mission and the need to establish the club representing data and

statistics through a power point presentation. Then, the members recieved their designiafe‘d‘,_

- — ——_ s ST T e i L




badges followed by an oath taking ceremony. Dr. Jayantilal Bhandari (Group Director,
Acropolis Group of Institutions) threw light on the current trend of mental health cases in
India and explained the importance of constituting a psychology club for the growth of the
institution and betterment of society. Smt. Shraddha Sojatia (Co-Chairman, Acro Care) in her
address appreciated the initiative and shared insights about how various fun learning
activitics (like psychological film screenings and discussion, DIY stress buster balls etc) can
be planned for raising the awareness.

The program came to end with a skit performance to create awarencss about mental wellness,
being vocal about emotional and mental issues, and secking help when in need.
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ACTIVITY REPORT

Nukkad Natak on Myths vs Facts about Mental Health by Psychonauts

(Psychology Club)
Department Humanitics
Name of Event Nukkad Natak on Myths vs Facts about Mental
Health
Date of Event 10th February 2023, Friday
Objective of Event e To sprcad awareness about mental health
conditions

e To develop an understanding of how the
psychological disorders are misapprehend as

supecrstitions.
Coordinator Dr. Shraddha Tiwari, Associate Professor,
Humanities
Co- Coordinator Ms. Aakanksha Saxena, Teaching Assistant and
Assistant Counsellor
Details of Participants Psychonauts, Students of B.A. Department

Nukkad Natak are a type of street play that are proudly associated with our magnificent
cultural history and it is one of the oldest form of storytelling and was used in communicating
and connecting with the general public on important issues. Every day the news media,
television programmes, movies, and the internet virtually bombard us with assertions about a
wide range of psychological issues. Many people are misinformed about psychology as they
are informed. In our society many mental health disorders are misapprehend as superstitions
also and are said to be cured by religious practices rather than seeking help from mental
health professional.

Thus, to create awareness about such myths about mental health, Psychonauts performed a
nukkad natak with great zeal and enthusiasm at AIMSR ground at 12:30 PM on 10" February,

2023.

The Psychonauts conveyed a powerful message through their performance enacting
symptoms of disorders like depression, schizophrenia, bipolar disorder, stigma regarding
psychotherapy and things a psychology student often hear in the society. Around 200 students
along with the faculty members gathered at the ground and connected well with the message
conveyed. This unique exposure to the BA students enlightened them on aspects of self-

reliance and teamwork.
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Message from the Principal

Prof. (Dr.) Ashok Jhawar
Principal, AIMSR.

Dear Readers,

In all my years of work in the field of education, I have seen and met many faculty
members and thousands of students. Every time, I have been amazed by the way
they all approach a situation and the uniqueness of their solutions. It is this
uniqueness that has brought together the first science magazine ‘Vigyanam’ by Dept.
of Biosciences. I am truly impressed by the dedicated efforts of the department’s
Magazine Committee and Editorial “Board, comprised of devoted teachers and
students, in bringing this publication to life. Congratulations to everyone involved in
creating the magazine. I am confident that all these involved with this magazine have
put their efforts in a way that it will spark the reader’s curiosity on the scientific
progress happening all around us. I wish you all the best and let us endeavour to
reach greater and more noteworthy achievements in the years ahead.

Warm Regards.




Message from the Head

Prof. (Dr.) Pranoti Belapurkar
Head, Department of Biosciences,
AIMSR.

Dear Readers,

It gives me immense pleasure to address you through the first volume of our
departmental science magazine- ‘Vigyanam'. As the Head of the Department, I have
been delighted to witness the passion and dedication which the team has shown in
the publication of this magazine.

Our college science magazine serves as a platform for showcasing the innovative
research, and intellectual contributions of our students and faculty members. It
reflects the spirit of inquiry, exploration, and discovery that defines our department.
Remember, the journey of science is-not just-about acquiring knowledge but also
about fostering a spirit of curiosity, critical thinking, and innovation. Let us continue
to explore the frontiers of science together and make meaningful contributions to
society.

I extend my best wishes to all of you for your future endeavours and let us celebrate
your successes in the pages of our college science magazine.

I commend our faculty and all members of the editorial, technical, and organizing
teams, as well as the students of the Department of Biosciences, for bringing this
edition of the magazine to fruition. Best of luck to all!

Warm regards.




Message from the Editor

Dr. Pragya Goyal
Asst. Prof., Department of Biosciences,
AIMSR.

Dear Readers,

As the senior editor of our college science magazine, it is my pleasure to welcome you to the
first volume of our departmental science magazine- ‘Vigyanam’ filled with insightful articles,
captivating research, and thought-provoking perspectives.

Our magazine serves as a platform for showcasing the intellectual prowess and academic
excellence of our students and faculty members. Each article and each creative piece reflects
the passion and dedication that our-contributors bring to the field of science.

I would like to express my gratitude to all the contributors who have poured their time, effort,
and expertise into making this magazine a reflection of our collective pursuit of knowledge
and discovery. Your contributions not-only enrich our magazine but also inspire and
empower our readers to delve deeper-into the realms-of science.

As the senior editor, I am committed to upholding the highest standards of quality and
integrity in our publication. I encourage all our readers to actively engage with the content,
share their feedback, and contribute their own ideas and insights to future volumes.

Together, let us continue to foster a culture of curiosity, exploration, and innovation within
our scientific community. May this magazine serve as a catalyst for intellectual growth,
collaboration, and positive change in the world around us.

Thank you for your continued support and enthusiasm. I hope you enjoy reading this edition
as much as we have enjoyed bringing it to you.

Warm regards,
Senior Editor.
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Understanding The Dynamics Of
Inflammation

-Dr. Pranoti Belapurkar, Professor & Head of the Department

What is an inflammatory response?
When some disease causing foreign agent such as virus, bacteria or

even a toxin or a chemical enters our body and in conditions when we
sustain an injury, our immune system generates a response to contain the foreign agent

and initiates the process of healing. This is an inflammatory response. The major
symptoms of inflammation are redness, swelling, heat and pain followed by the loss of
function. Inflammation affects all parts of or body visible as well as invisible.

It is of two types-

1. Acute inflammation: This we are more familiar with, like after a cut or an injury the
inflammatory cells reach the site and initiate healing process. It may last from few hours
to few days as per the condition.

2. Chronic inflammation: It occurs when our body continues to send the inflammatory
signals even when there is no foreign invasion. This can lead to severe damage to the
affected organ. For e.g. Rheumatoid arthritis:where the inflammatory cells attack the joint
tissue causing pain and damage to joints. It’s'a long lasting phenomenon lasting for
months together.

Chronic inflammation can beinvolved in progression of several conditions including
Certain cancers, autoimmune diseases, type 2 diabetes, CVD, gastrointestinal diseases,
lung diseases, mental health conditions and neurodegenerative disorders.

Causes for chronic inflammation are-

a. Autoimmune disorders such as Lupus

b. Exposure to toxins such as industrial or pollutant chemicals
c. Untreated acute inflammation such as an injury or infection
d. Autoinflammatory disorders

e. Repeated episodes of acute inflammation

Contributing lifestyle factors are-
a. Excess of alcohol consumption
b. Smoking

c. Obesity

d. Too much of exercise

oo




e. Inactive or sedentary lifestyle
f. Chronic stress

Mitigation and treatment-
a. Acute inflammatory response usually subsides with rest, cold fomentation and good
wound care.
b. Chronic inflammatory response requires following-
¢ Vitamin supplements like Vit A, C, D
¢ Mineral supplements like Zn may help in healing and repair.
¢ If not supplements then spices such as turmeric, ginger, garlic can be used for anti-
inflammatory effect.
e NSAIDs i.e., non-steroidal anti-inflammatory drugs such as ibuprofen, asprin or
naproxen can be recommended by doctors.
¢ Corticosteroid shots are helpful in reducing specific join or muscular inflammation.

House hold remedies for treating inflammation

Many food products have anti- inflammatory properties such as-
a. Oily fish e.g. mackerel, salmon and sardines

b. Leafy greens like spinach and kale

c. Olive oil

d. Whole grains

e. Nuts

Must avoid following foods-

a. Processed junk foods

b. Deep fried foods

c. Use of refined oils and trans fats

d. Refined flour, sugar and their products

Prevention of inflammation-
a. Being physically active

b. Maintaining healthy weight
c. Quit smoking

d. Limit alcohol intake

e. Stress management




n Targeted Drug Delivery Systems:
Advancing Medicinal Chemistry For
Enhanced Therapeutic Efficacy

—Mrs. Rati Trivedi Nair, Asst. Professor

In the realm of medicinal chemistry, the development of targeted drug delivery systems
has emerged as a pivotal area of research aimed at improving the efficacy and safety of
pharmaceutical interventions. Traditional drug delivery approaches often suffer from
limitations such as nonspecific distribution, off-target effects, and poor bioavailability,
leading to suboptimal therapeutic outcomes and increased risk of adverse reactions.
Targeted drug delivery systems seek to overcome these challenges by precisely delivering
therapeutics to the site of action, thereby maximizing efficacy while minimizing side
effects.

Nanotechnology has played a crucial role in the advancement of targeted drug delivery
systems. Nanoparticles, liposomes, and polymer-based carriers offer unique advantages
such as tunable size, surface modification capabilities, and the ability to encapsulate a
variety of therapeutic agents. By functionalizing these nanocarriers with ligands or
antibodies that selectively bind to receptors over expressed on diseased cells, researchers
can achieve site-specific drug delivery, thereby reducing systemic toxicity and improving
therapeutic outcomes.

In addition to improving the delivery of small-molecule drugs, targeted drug delivery
systems are also being explored for the delivery of biologics such as peptides, proteins,
and nucleic acids. Challenges such as poor stability, rapid degradation, and
immunogenicity hinder the clinical translation of these therapeutics. However,
nanocarriers offer a promising solution by protecting biologics from enzymatic
degradation, facilitating cellular uptake, and enabling controlled release at the desired site
of action.

The targeted drug delivery systems represent a paradigm shift in medicinal chemistry,
offering the potential to transform the way we diagnose and treat diseases. By harnessing
the principles of nanotechnology, stimuli responsiveness, and molecular targeting,
researchers are poised to overcome longstanding challenges in drug delivery and unlock
new opportunities for personalized and precision medicine. As advancements in this field
continue to accelerate, the future holds great promise for targeted therapies that improve
patient outcomes and enhance the efficacy of pharmaceutical interventions.
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Nutraceuticals: Supporting Optimal
Health

-Mrs. Pushpanjali Sharma, Asst. Professor

The word "nutraceutical," which comes from the combination of
nutrition and medication, refers to bioactive combinations tha are
present in certain food sources or supplements and provide benefits

beyond basic nutrition. They have a big role in improving overall health and modifying
nutrition, particularly for those with health issues. Dietary problems encompass a wide
range of illnesses, such as deficiencies, disorders of malabsorption, obesity, and metabolic
abnormalities. In these situations, incorporating nutraceuticals into the meal plan can help
support optimal health and address specific supplement needs.

Nutraceuticals contribute to reducing inflammation and oxidative stress, which are often
linked to dietary issues. Oxidative stress is the result of an imbalance between the
production of reactive oxygen species (ROS) and the ability of the body to detoxify them.
This imbalance can cause damage to cells and exacerbate chronic disorders. Rich in
antioxidants, vitamins C and E, polyphenols, and carotenoids are examples of
nutraceuticals that can kill free radicals and reduce oxidative stress, which lower the risk of
disease progression. Furthermore, maintaining well being is closely linked to psychological
well-being. Health concerns, including deficiencies in folate, B6 and B12, and omega-3
unsaturated fats, have been linked to mental health issues, state-of-mind disorders, and
mental deterioration. Fish oil, curcumin, and nutrient buildings are examples of
nutraceuticals that support mental health and promote optimistic moods. These
nutraceuticals can contribute to overall health and mental clarity by supplying basic mixes
to neurological function and tending to supplement irregular qualities. It is important to
remember that even though nutraceuticals may have benefits, their use should be
integrated into a comprehensive treatment plan and monitored by medical professionals.
Nutraceuticals shouldn't replace a healthy diet or medications prescribed for specific
conditions. Instead, they serve as a vital adjunct to traditional therapies, helping individuals
achieve optimal nutrition and general health.

Through the incorporation of these bioactive combinations into daily diets, individuals can
effectively address specific supplement needs, manage side effects, and achieve
improvements in overall well-being. Hence, in order to ensure their safe and successful
integration, it is crucial to move toward the use of nutraceuticals as a component of an all-
encompassing treatment plan, in consultation with medical services specialists.
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Role Of Biotechnology In Cancer
Diagnosis.

-~Meenu Bhaskar, B.Sc. Microbiology (3rd Year)

Biotechnology plays a crucial role in cancer diagnosis by offering
advanced techniques for detection and characterization of cancer
cells. This includes molecular tools like PCR and DNA sequencing,
enabling precise identification of genetic abnormalities associated

with cancer. Additionally, it contributes to
the development of biomarkers and
imaging technologies facilitating early
detection and personalized treatment
strategies.

2 Autclus engineers the T-cells to axpress
Chimeric Antigen Receptors (CARs)

In recent years, cancer immunotherapy
has emerged as an effective therapeutic
option for a variety of cancer types.
However, immunosuppressive circuits
prevent the efficiency of these therapeutic
inventions and only few patients show
long-term clinical benefits. To improve
cancer therapy, the scientists are exploiting inngvative cell-engineering strategies that aim
at breaking immune tolerance and unleashing immune responses against cancer cells.
There are moresuch techniques such-as: gene-mapping,-in situ hybridization (ISH),
microarray analysis and cell culture. These methoeds are useful in identifying genes related
to the incidence and progression of cancer.

2 Engineered CAR T-colls recognise and destroy malignant cells

Biotechnology has evolved with cutting-edge technologies like artificial intelligence and
machine learning which is expected to further refine cancer diagnosis. This will enable
even earlier detection, more accurate prognosis, and the development of even more
personalized treatment strategies.

Overall, biotechnology has transformed cancer diagnosis, offering hope for a future where
this devastating disease can be effectively managed and even prevented.
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n How To Make Bulletproof Tires?

- Pranjali Sharma, B.Sc. Microbiology (3rd Year)

It is really hard to make tires for outer space travell Do you know
why? Tires that are used in everyday life are hollow, inflated using
pressurized air, which gives them structure and traction. these tires to
a planet with a relatively thin or non-existent atmosphere, it would

just explode and as a general rule of thumb, you want to avoid explosions in space.

These tires are made of rubber as well which is known to become brittle once it faces
extreme environmental conditions which are very likely to be found in space. Conclusion,
using normal tires in space is a big no-no. Usng tires made of metals is also challenging as
it is expensive to launch things into space, so everything that is sent there should be as light
as possible and to do that, metal wheels are made 0.7 mm (thinner than a credit card),
impacting its durability.

When pressure is applied to an object, it is called stress. What happens due to this force is
that its spacing changes a little bit between its atoms and the material deforms. For
example, if you pull on an object, it would get slightly longer, and the per unit change is
called strain. For most materials, this strain is directly proportional to the stress applied to
it.

If a material is elastic, when you remave-the stress; the atoms go back into its original place.
If the stress applied is high enough, the bonds between the atoms break and it leads to
defects called edge dislocations leading to.the atoms rearranging themselves and hence the
deformation is irreversible and called plastic deformation. If enough stress is applied, it can

lead to complete fracture of the material.
Rubber

Normal metals can only withstand a strain or 0.3-0.8%
elastically. More than that, it leads to plastic deformation,
which is a significant limitation to using metal wheels.
What we need from a material is for it to be as strong and
durable as steel but also be able to endure much more
strain without deforming permanently. Which is exactly
what Nitinol is.

Supporter
core

Nitinol is an alloy of Nickel and Titanium. This alloy is able to undergo a phase change in its
solid state. In heated nitinol, the atoms are arranged in a cubic lattice arrangement, this
phase is called Austenite. Upon cooling, the atoms ease into a form called Twinned
Martensite (messier and lower symmetry arrangement of the atoms). In this phase you can




permanent deformations but the crystal structure changes to Detwinned Martensite.
Now, when you heat it back up, the material goes back to being Austenite. So, the material
returns to its original shape. Hence, Nitinol is considered a shape memory alloy.

What is even crazier that even without using differing temperatures, but by just applying
stress to austenite, it is able to transition to detwinned martensite (exothermic), which
allows nitinol to endure up to 8% stress and it still snaps back to its original position as
austenite (endothermic).

Hence recently, the wheels are being made by weaving nitinol springs into a mesh and
then made into wheel-like shape.

That is not the only application of nitinol. It has many applications in medical science.
Catheters are being made of nitinol and braces that everyone has a love hate relationship
with, they also have a wire made of nitinol which is responsible for rearranging the teeth.
Nitinol is being used in wings of airplanes, cracking rocks, dental care, heart surgeries
and even in outer space missions!

The next step would be to completely.replace pneumatic tires with nitinol ones. Imagine
getting vehicles that never get a flat tire! It can never be over or under inflated which
significantly improves fuel econemy too.




Space Exploration

-Rupali Agnihotri, B.Sc. Biotechnology (st Year)

Space exploration has advanced rapidly in the last few decades,
bringing to light groundbreaking discoveries and expanding our
knowledge about the cosmos, mainly due to innovations of large
space based telescopes like the James Webb Telescope, Hubble space
Telescope etc.

The James Webb Telescope has-unveiled galaxies.over-13 billion years old, shedding light
on the early universe, giving us a glimpse of the origin of Cosmos itself.
Some of the major achievements of The James Webb Space Telescope are:

e The JWST has managed to capture one the oldest galaxies ever observed. As old as 13
billion years

o It has managed to capture one the most distant galaxies as far as 13 billion light years
away

¢ It has given us a detailed view of the composition of many early stars and galaxies.

e It has also managed to perform atmospheric analysis and water detection of
exoplanets. Water vapour has been detected on distant planets, suggesting the potential
for extraterrestrial life.

¢ It has given evidence of potential habitability on distant planets.

e Following are some of the major discoveries about our solar system made in the last
decade -

» ¢ Evidence of geological activity on Pluto and Enceladus ( a moon of Saturn) might
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harbour an underground ocean, both offering clues to potential life.
e Possible implications for environments supporting life

¢ Upcoming missions to explore Jupiter’'s moon Europa and Saturn’s moon Titan as the
prime targets in the search for extraterrestrial life

Upcoming Areas for Space Exploration and Discovery
1. Better understanding exoplanets and identifying potentially habitable worlds
2.Continuing to push observational capabilities deeper into space and further back in time
with new instruments and telescopesWith the ongoing advancements and promising
missions, such as exploring Europa's oceans, we're entering a thrilling phase of space
exploration, poised to unravel more mysteries of the universe.




Bioprinting Organs: A Look Into
The Future of Transplantation

-Tanvee Trivedi, B.Sc. Microbiology (3rd Year)

Bioprinting, a cutting-edge technology in medical research, involves
creating three-dimensional structures using living cells. Scientists are
making remarkable decisive steps in bioprinting organs for transplan-
tation. In simple terms, this process copies the natural formation of tissues or organs.

Many people suffer from diseases that require organ transplants and many complications
arise due to the complexity of this type of surgery. The patient and the donor need to be
medically compatible, they need to be on top of the list of potential other organ recipients
and if they manage to get the surgery, they are put on immunosuppressants for their
entire life, leaving them more prone to get diseases. Three-dimensional (3D) printing, also
known as rapid prototyping or additive manufacturing, can revolutionarily solve these
problems.

Picture building a puzzle with tiny living pieces. Researchers utilize bio-inks, a mixture of
cells and supporting materials, to create complex organ structures layer by layer. These
bio-inks, often derived from a patient's own cells, reduce the risk of rejection post-
transplant and significantly enhance transplant success rates. They've printed parts of
livers, kidneys, and hearts in labs. It's not ready for hospitals yet because they need to
figure out how to add blood vessels for these organs to work well. But, this could mean a
future where doctors print organs whenever someone needs a new one. It's like a medical
superhero power, bringing hope to those waiting for life-saving transplants.

3D bioprinting has already been used for the generation and transplantation of several
tissues, including multilayered skin, bone, vascular grafts, heart tissue and cartilaginous
structures. Other applications include developing high-throughput 3D-bioprinted tissue
models for research, drug discovery and toxicology.

The goal of 3D bioprinting is to reproduce a functioning tissue or organ with its natural
microenvironment and architecture that can mimic the original organ and eventually can be
used to replace or assist the organ. The 3D bioprinting process can be achieved by three
different printer modalities based on the current technologies, known as micro-extrusion
bioprinting, inkjet bioprinting, or laser bioprinting within organ engineering, there have
been a lot of advances in the last decade, among them is three-dimensional bioprinting.




Conclusion

3D bioprinting will change the future of medicine, and the rapid pace of advancement in 3D
bioprinting techniques for cardiac tissue engineering is remarkable.This interest in the field
is exciting and will help to accelerate the race to build an organ. With the support,
technological capabilities, and rapid advancements thus far, 3D bioprinting of a heart is
closer than ever before. 3D bioprinting may provide a useful platform technology for tissue
assembly.



https://www.sciencedirect.com/topics/medicine-and-dentistry/tissue-engineering

n Plant Biotechnology in Fighting
Cancer

-Kriti Yadav, B.Sc. Biotechnology (2nd Year)

Researchers from the prestigious Indian Institutes of Technology (IIT)
Madras and Mandi have achieved a significant milestone in the field of
biotechnology. They have metabolically engineered plant cells to incr-
-ease production of anti-cancer drug camptothecin (CPT).

The researchers from the Plant Cell Technology Lab of IIT plant Madras have evolved a
genome-scale metabolic model for N..nimmoniana plant eells using computational tools
which can be a great increment to produce cancer-treating drugs which are endangered
plant-based. A research paper published in 2021 stated that IIT madras researchers have
identified a microorganism as a maintainable and fertile alternative source for the plant-
based anti-cancer drug CPT. On Unfolding the technical side of this research, first author of
the research paper Ms. Sarayu Murali, PhD student, IIT Madras, said, “The metabolic model
was reconstructed and curated using in house experimental data. Computational tools were
then used to identify and rank suitable enzyme targets for overexpression and
downregulation to maximize camptothecin production in N. nimmoniana plant cells. We
experimentally validated the overexpression of an enzyme predicted by the model, which
led to the development of a 5-fold high camptothecin-yielding cell line of N. nimmoniana in
comparison to the untransformed plant cell line.”

About underlining the significance of this research, the Principal investigator of the project
Prof. Smita Srivastava, Bhupat and Jyoti Mehta School of Biosciences, Department of
Biotechnology, IIT Madras, said, “Integration of metabolic engineering with bioprocess
engineering principles can ensure enhanced and sustainable production of Camptothecin, to
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continuously meet its increasing market demand in minimum time and cost in addition
to natural resource conservation.”

The Co-investigator of the study Prof. Karthik Raman, Bhupat and Jyoti Mehta School of
Biosciences, Department of Biotechnology, IIT Madras, added, “This platform technology
for model-based rational metabolic engineering of plant cells can be adapted to enhance
the production of many other high-value phytochemicals as well. This study can pave
the way for effective and efficient commercial production of camptothecin and other
medicinally important monoterpene indole alkaloids, with reduced dependence on
nature.”

CPT is a lead molecule based on which drugs for chemotherapy are produced. It is
produced from nature and then made into a drug. It is traditionally extracted from the
Nathapodytes nimmoniana which is a native, endangered plant used for the production
of allopathic medicine. To extract 1 tonne of CPT, 1000 tonnes of plant material is
required. The International Union for Conservation of Nature (IUCN) has red listed this
species, stating a 20% decrease in its population in the last 10 years. This development by
IIT Researchers comes as a critical solution‘'to both medicinal production as well as
plant conversation.




ISRO’s XPoSat: India's First X-Ray
Satellite

On the very first day of the year 2024, the Indian Space Research
Organization created history. On Ist January, 2024, ISRO launched the
world's second and country's first such satellite, which will study
pulsars, black holes, galaxies and radiation etc. its name is X-ray Polari-

-meter Satellite (XPoSat). Along with this, 10 other payloads have also been launched.

This mission was started by ISRO in 2017 and PSLV-C58 was launched on 1st January 2024 at
9:10 am. This launch is the 60th launch of the PSLV rocket series.
India became the second country after America to have an observatory to study black holes.

What is the purpose behind sending XPoSat?

The aim of XPoSat is to study the 50 brightest sources of the universe. Using X-ray photons
and their polarization, XPoSat will help study radiation coming from near black holes and
neutron stars.

It has two payloads named POLIX (Polarimeter Instrument in X-rays) and XSPECT (X-ray
Spectroscopy and Timing).

The satellite will measure the polarization of X-rays in the energy band 8-30keV emanating
from approximately 50 possible cosmic sources via Thomson scattering by the POLIX
payload. It will conduct long-term spectral and temporal studies of cosmic X-ray sources. It
will also make polarization and spectroscopic measurements of X-ray emissions from cosmic
sources via the POLIX and XSPECT payloads.
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How many years is the mission of XPoSat?
This satellite was installed in a low earth orbit of 500-700 km. Where it will stay and
collect data for 5 years.

Why is the XPoSat mission so special?

When stars run out of fuel and 'die', they collapse under their own gravity and leave
behind black holes or neutron stars. Black holes have the highest gravitational force in the
universe and neutron stars have the highest density.

This mission will help in unraveling the mysteries of the complex environment in space
by gathering more information about it.

How much does the XPoSat mission cost?

If we talk about the cost of XPoSat satellite, it is around ¥ 250 crore (about S$30 million).
Whereas NASA's IXPE mission — which is on a similar mission from 2021 — spent $188
million. NASA's IXPE mission has a life span of just two years, while the Indian satellite
XPoSat is expected to last for more than five years.

India's strength will increase in space

After this mission, India's strength in space will also increase. This mission will provide a
major platform to India's space exploration, research and development efforts. This will
reveal a lot of new information.
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Can Al Revolutionize Healthcare?

-Vedant Wagh, B.Sc. Microbiology (1st year)

Machine Learning and Al (Artificial Intelligence) in
healthcare industry can provide data-driven | Future of
support to the healthcare professionals. Using §

algorithms and data, these technologies can g A I
identify patterns of particularly infected patients
and deliver automated insights that can help with in Healthcare
common applications such as health monitoring,

managing medical ,records, treatment design and

design and even digital consultations.

In today's fast-paced world, technology is making
remarkable milestones and one of its most
promising frontiers is healthcare. With the advent
of Artificial Intelligence (AI), the healthcare industry
is undergoing a significant transformation. But can
Al truly replace traditional healthcare practices?
Let's understand the advantages and disadvantages
of incorporating Al into the Healthcare Industry.

Advantages of Al in Healthcare:

1. Enhanced Diagnosis: Al-powered
systems can analyse vast amounts of
patient data in seconds, which gives a
broad data to the AI so that it can
analyse and give accurate results. This
can significantly improve patients’
outcomes and save lives.
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2. Personalized Treatment Plans: Al
algorithms can make treatment plans to
individual patients based on their unique
genetic makeup, medical history, and
lifestyle habits. This personalised or
customised approach can optimize the
treatment and minimize side effects.

3. Predictive Analytics: Al can predict disease
outbreaks, identify high-risk patients, and

forecast patients’ life expectancy, allowing =
healthcare providers to diagnose early and = m
prevent adverse outcomes. | | !

4. Efficiency and Cost Savings: By incorporating Al into the administrative tasks such as
appointment scheduling and medical record management, healthcare professionals can
get more time on patient care. This increased efficiency can reduce healthcare costs and
lighten the load of workforce shortages.

Disadvantages of Al in Healthcare:

1. Data Privacy Concerns: Al systems rely on vast amounts of sensitive patient data, raising
concerns about privacy breaches and unauthorized access to the public. Safeguarding
patient confidentiality and identity, and ensuring data security are critical challenges.

2. Lack of Human Touch: While Al excels at processing data and performing repetitive
tasks, it lacks the empathy and emotional intelligence of human healthcare providers.
Patients may feel hostile or uncomfortable interacting with AI-driven systems.

3. Bias and Inaccuracy: Al algorithms are only as good as the data they are trained on. If

the training data is biased or incomplete, Al systems may produce inaccurate or
discriminatory results, leading to improper diagnosis.
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4. Dependency and Reliability: Relying too heavily
on Al systems without proper human oversight
could lead to failures and inaccuracy. Moreover,
Al technologies may be susceptible to technical
failures or cyber-attacks, compromising patient
care.

As per what I feel, Al systems for any domain are the future of the coming generation and
this itself is in a big opportunity to harness its’ full potential to benefit for the humans. As per
the Healthcare Industry is concerned, I feel Al is a very good tool to record patients’ history
and predict the diagnosis to the patient, but under any circumstances, it should be monitored
and regulated under a registered medical healthcare professional only. We are humans and
we believe in trust and that trustworthiness becomes a void in case of Al treating us. As we
all know, “a coin has two sides”, similarly that way, technology can be useful to us in many
ways but it has got its own demerits and merits which can only be corrected if we
incorporate a professional to keep a check over it. By that way, we can utilise the full blown
and robust potential of Al in our specific domain, be it healthcare or any other critical field.

While AI holds immense importance for revolutionizing the healthcare industry, it is not
without its challenges. By incorporating the strengths of Al while addressing its limitations,
healthcare professional can harness its full potential to deliver more effective, efficient, and
patient-centered care.
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Exploring The Symbiotic Relationship
Between Gynaecology And Microbiology:
Unveiling The Intricate Connection

-Vanita Panda, B.Sc. Microbiology (2nd Year)

The synergy between gynecology and microbiology is an intricate tapestry woven within the
human body, unveiling a realm where microbial communities profoundly impact women's
health. Over the years, scientific progress has unraveled the delicate equilibrium within the
female reproductive system, showcasing a harmonious dance between the body and its
resident microbes. Recent strides in microbiological research have thrust this connection into
sharper focus, illuminating the pivotal role played by these microscopic inhabitants in
shaping gynecological well-being.

This symbiotic relationship extends
into the very fabric of gynecological
health, where the vaginal
microbiota serves as a sentinel,
influencing a  spectrum  of
conditions and outcomes. “The
exploration of this complex
ecosystem has revealed. the
dominance of specific bacterial

strains, particularly lactobacilli, orchestrating a symphony of biochemical processes crucial
for maintaining a healthy vaginal environment. Their presence ensures an acidic pH,
produces antimicrobial compounds and acts as a bulwark against potential pathogens,
underpinning the foundation of gynecological health.

Moreover, these revelations have unveiled the profound implications of microbial
imbalance, known as dysbiosis, in various gynecological disorders. Conditions such as
bacterial vaginosis, vulvovaginal candidiasis, and urinary tract infections stand as
testaments to the impact of disrupted microbial harmony on women's health.




Microbiome of the Female Reproductive Tract-

The female reproductive tract stands as a thriving ecosystem hosting a rich consortium of
microorganisms, collectively referred to as the vaginal microbiota. Advancements in
sequencing technologies have unveiled the intricate tapestry of this microbial landscape,
revealing a diverse and dynamic array of species populating the vaginal environment.
Among these, certain strains of Lactobacillus, notably Lactobacillus crispatus, Lactobacillus
iners, Lactobacillus jensenii, and Lactobacillus gasseri, reign as prominent inhabitants
within a healthy vaginal microbiome.

The dominance of these lactobacilli is pivotal for sustaining an optimal vaginal milieu. They
actively contribute to maintaining an acidic pH, creating an environment inhospitable to
potential pathogens. Additionally, these beneficial bacteria showcase their prowess by
producing various antimicrobial compounds, acting as natural defenders against the
overgrowth of harmful microbes. Their multifaceted role goes beyond mere presence; they
intricately balance the microbial community, fostering an environment conducive to
gynecological well-being. Their collective efforts.serve as guardians, fortifying the vaginal
ecosystem against potential disruptions and .ensuring the preservation of a harmonious
microbial equilibrium essential for women's'reproductive-health.

Impact on Gynaecological Health-

The equilibrium within the vaginal microbiota.-exerts a profound influence on various
gynecological conditions,-underscoring-its-pivotal role in. women's reproductive health.
Dysbiosis, a disturbance in—this.delicate microbial balance, holds implications for
conditions such as bacterial vaginosis (BV), vulvovaginal candidiasis (VVC), and urinary
tract infections (UTIs), altering the landscape of the vaginal environment. BV, typified by a
decline in beneficial lactobacilli and an overgrowth of anaerobic bacteria like Gardnerella
vaginalis, stands as a prime example. This imbalance not only triggers discomfort but is also
linked to adverse outcomes, including preterm birth and heightened susceptibility to
sexually transmitted infections due to compromised protective mechanisms.

Recent scientific exploration underscores the intricate relationship between the vaginal
microbiota and reproductive health. Insights into this symbiotic interplay have illuminated
connections to infertility, pregnancy complications, and obstetric outcomes. The
elucidation of these associations has spurred innovative interventions like probiotics and
targeted microbiome therapies. These interventions aim to recalibrate the wvaginal
microbiota, reinstating microbial equilibrium and fostering an environment conducive to
gynecological well-being.
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Such interventions hold promise in revolutionizing therapeutic approaches,
accentuating the potential for precision medicine in addressing gynecological
disorders at their microbial core.

Advancements and Future Directions-

Recent strides in scientific methodologies, including metagenomic sequencing,
metabolomics, and culturomics, have propelled our understanding of the vaginal
microbiome to unprecedented levels. Metagenomic sequencing techniques delve deep
into the genetic makeup of microbial communities, unraveling their diversity and
functionality within the intricate vaginal ecosystem. Metabolomics, on the other hand,
scrutinizes the metabolic processes of these microbes, shedding light on the biochemical
interplay crucial for maintaining a balanced vaginal environment. Culturomics, a novel
culture-based approach, cultivates previously unculturable microbes, expanding our
knowledge of the microbial repertoire inhabiting the female reproductive tract.

Moreover, ongoing research endeavors seek'to decipher the influence of external factors
on the composition of the vaginal microbiota. These factors encompass a spectrum
ranging from dietary patterns and hormonal fluctuations to sexual practices and antibiotic
usage. Understanding how these-external influences modulate the delicate balance of the
vaginal microbial community is instrumental in comprehending gynecological health
intricacies.

Innovative strides in personalized medicine emphasize tailoring gynecological treatments
based on an individual's unique -microbial profile. Integrating microbiome-based
diagnostics and therapies into gynecological practice marks a transformative shift
towards precision medicine. This integration promises novel strategies to effectively
manage gynecological disorders by addressing their root causes at the microbial level,
potentially revolutionizing the landscape of women's healthcare.




m Microfiltration

-Akshada Bhannare, B.Sc. Microbiology (1st Year)

Microfiltration is a filtration process which is used in various industries
for separating particles and contaminants from liquids. This method
involves passing contaminated fluid through a porous material with
microscopic openings that allow the passage of solvent while blocking
particles above a certain size (use a pore size of 0.1 microns filters).

The effectiveness of microfiltration lies in its ability to provide a fine level of filtration
without significantly affecting the properties of the liquid.

Microfiltration is widely used in water treatment. It is used to remove suspended
particles, bacteria and other impurities from water sources by passing water through
microfilters, these systems can ensure the delivery of clean and safe drinking water. This
is particularly important in areas where waterborne diseases pose a threat to public
health.

In the pharmaceutical industry, microfiltration is employed for the clarification of liquids,
ensuring that pharmaceutical products are free from particulate matter. Microfiltration is
also utilized in biotechnology for the separation and purification of biomolecules, such as
proteins and enzymes.
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In the food and beverage industry, microfiltration plays a key role in the production of
various products, including fruit juices, beer and dairy products. By removing particles
and microorganisms, microfiltration helps to extend the shelf life of products and enhance
their quality. Microfiltration is not only limited to liquid - solid separation but also finds
applications such as air filtration and pharmaceutical manufacturing. It is employed to
remove particulate matter and contaminants from gaseous compounds. This contributes
to the production of clean air and ensures the quality of processes in sensitive
environments.

In summary, microfiltration is a versatile and indispensable technology with a wide range
of applications in water treatment, pharmaceuticals, biotechnology and the food and
beverage industry. As industries continue to prioritize efficiency and quality, the role of
microfiltration in ensuring the purity, safety and quality of various products and
processes.




Microbial Allies In Our Gut: Unraveling
The Intricacies Of The Gut Microbiome
And Human Nutrition

-Smrutisikha Satapathy, B.Sc. Microbiology (2nd Year)

Introduction: Recent years have witnessed remarkable progress in our scientific toolkit,
particularly with the advent of advanced DNA sequencing technologies. These cutting-edge
tools have empowered scientists to embark on a comprehensive exploration of the intricate
landscape of the gut microbiome. The application of these technologies has proven
transformative, unraveling layers of complexity that were once elusive. Within this
microbial tapestry, groundbreaking discoveries have come to light,

emphasizing the symbiotic alliance between gut microbes and host nutrition. The ability to
decode and analyze the genetic makeup of the microbiome has unveiled a previously
hidden world of interactions, illuminating the dynamic processes that govern nutrient
metabolism and absorption. This newfound understanding not only deepens our
appreciation for the delicate balance within the gut ecosystem but also opens avenues for
innovative approaches to health and-nutrition, ushering in a new era of personalized well-
being.

Microbiome and Nutrient Absorption: /n the intricate dance of digestion, the microbiome
emerges as a key choreographer, orchestrating the absorption of nutrients with precision. A
noteworthy revelation underscores the microbiome's integral role in this process. Specific
microbial species within the“gut ecosystem actively contribute to nutrient absorption by
executing crucial tasks such asbreaking-down cemplex-carbohydrates, fermenting dietary
fibers, and synthesizing essential vitamins. This orchestrated effort not only facilitates the
extraction of vital elements from our diet but also holds sway over the efficiency and
bioavailability of these nutrients. The symbiotic interplay between gut microbes and the
nutritional components passing through the digestive tract illuminates a dynamic
relationship that extends beyond conventional digestion. As we unravel the nuances of this
microbial symphony, opportunities arise for targeted interventions, offering the potential
to optimize nutrient absorption for enhanced well-being and a deeper understanding of the
profound impact of the microbiome on human health.
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Impact on Metabolism and Obesity-

The intricate interplay between the gut microbiome and metabolic processes has emerged
as a critical nexus in our understanding of human health. Recent research has cast light on
the profound impact of microbiome composition on metabolic functions, revealing that
imbalances in microbial communities correlate with conditions such as obesity. This
revelation not only underscores the microbiome's role beyond digestion but also positions
it as a significant influencer of metabolic well-being.

The associations uncovered offer a

roadmap for personalized nutrition e
strategies, presenting a paradigm where P \\\ 4 i
dietary  interventions can  be r:_J = 1=
meticulously crafted to modulate the -
microbiome. By tailoring nutrition to

individual microbial profiles, there

exists the potential to address metabolic

imbalances and enhance overall

metabolic health.

This nuanced approach tordietary planning signifies a-pivotal shift towards precision
nutrition, harnessing the power of the microbiome to combat obesity and foster a
healthier metabolic equilibrium,

Microbiome and Immune System-

At the crossroads of gut health and immune resilience, the gut microbiome emerges as a
pivotal orchestrator, wielding influence over the body's defense mechanisms. Recent
studies illuminate the intricate relationship between the gut microbiome and the immune
system, unveiling specific microbial strains as potent modulators of immune responses
and inflammation. This newfound understanding positions the microbiome not merely as
a digestive companion but as a crucial regulator of immune homeostasis. The
identification of microbial strains with immune-enhancing properties paves the way for a
transformative prospect — the development of targeted probiotics. These precision-
designed probiotics hold promise in fortifying the immune system, offering a novel
avenue to alleviate inflammatory conditions and potentially mitigate autoimmune
disorders. As science progresses, the integration of microbiome-focused interventions
into immune therapeutics represents a frontier of exploration, underscoring the potential
for harnessing the gut microbiome to bolster immune resilience and foster overall health.




Role in Neurological Health: In a paradigm-shifting revelation, the gut-brain axis has
become a focal point of scientific inquiry. Recent studies unveil a captivating link between
the gut microbiome and neurological health, implicating its influence on conditions like
anxiety and depression. This intriguing connection opens innovative pathways, suggesting
that probiotics could serve as therapeutic agents for mental health disorders. The
bidirectional communication between the gut and the brain signifies a novel approach to
addressing mental well-being, where interventions targeting the microbiome may hold the
key to unlocking new frontiers in the treatment and prevention of neurological conditions,
offering hope for a holistic and integrated approach to mental health care.

In conclusion, the fusion of microbiology and nutrition has unveiled the incredible
influence of the gut microbiome on human health. This newfound knowledge holds
immense promise as we step into a personalized medicine era. However, navigating this
microscopic realm is not without challenges. The diversity of individual microbiomes and
the intricate factors influencing their composition pose hurdles. Yet, overcoming these
challenges could revolutionize how we view nutrition and healthcare. Looking ahead, the
future appears bright with prospects. Tailoring diets to individual microbiomes could
become commonplace, offering personalized approaches to health. Advances in
understanding this dynamic relationship may lead to targeted interventions, promoting
well-being and preventing diseases. The journey ahead involves unraveling the
complexities within our gut, paving the way for a transformative era in healthcare where
the tiny inhabitants of our digestive system play a starring role in our path to a healthier,
more personalized future.
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m Brain-Like Transistor Mimics Human
Intelligence

-Harshita Kushwah, B.Sc. Biotechnology (1st Year)

Brain like-transistors are advanced electronic devices that emulate the
intelligence of the human brain. These cutting-edge technologies
revolutionize computing by enabling machines to learn, adapt and
problem solve just like us.

Brain-like transistors, also known as neuromorphic transistors, are electronic components
designed to mimic the structure and function of the human brain. These state of the art
devices emulate the parallel processing capabilities, synaptic connections and learning
abilities of neural networks. They replicate the behavior of biological neurons through
complex circuits that can perform computations and process information. By leveraging
the principles of neural networks, they enable machines to recognize patterns, learn from
experience, and make intelligent decisions based on input data.

Brain-like transistors enable faster and more energy
efficient computing, surpassing traditional von
Neumann architecture. This breakthrough technology
unlocks immense potential for applications that
require real time processing and low power
consumption. With their ability to learn and adapt,
brain-like transistors empower machines to improve
their performance based on evolving conditions.

This adaptability is particularly valuable in dynamic
environments and complex tasks required in flexible
decision-making. Brain-like transistors play a pivotal role
in advancing Al and machine learning capabilities. They
enable the development of intelligent systems that can
understand, reason and make autonomous decisions,
revolutionizing industries ranging from healthcare to
finance.




Integrating them into robots enhances their cognitive abilities, enabling them to perceive
their environment, learn from interactions and perform complex tasks autonomously. This
breakthrough technology accelerates the progress of robotics in various sectors.

While brain-like transistors show immense promise, there are still technical hurdles to
overcome. Researchers are actively addressing issues such as scalability, power
consumption and durability to ensure the widespread adoption and optimization of this
technology.

The development of brain-like transistors raise ethical considerations surrounding the
implication of creating artificial intelligence that closely resembles human intelligence.
Society must carefully negate the challenges related to privacy, decision making and the
potential impact on the job market.
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CRISPR Cas 9: Techniques And
Applications

-Shashwati Suryavanshi, M.Sc. Biotechnology (Ist Sem)

The Clustered Regularly Interspaced Short Palindromic Repeats-
CRISPR Associated 9 or CRISPR Cas -9 is a Genomic editing process
that processes information in living organisms

In 1987, a team of scientists of Osaka university, Japan noticed a strange pattern of DNA
sequence in genes belonging to E.coli that live in the human gut. CRISPR Cas -9 is used for
cancer treatment, breast cancer, lung cancer, agricultural and human disease as well as
used in plant modifications.

CRISPR/Cas9 Technology

CRISPR-Cas9 is a genome editing technology that has revolutionized the field of
molecular biology. It is based on the bacterial immune system, where the Cas9 protein is
used to cleave foreign DNA sequences that enter the bacterial cell. The system has been
adapted for the use in plants and other organisms, where it is used to introduce precise
changes in the DNA sequence. The CRISPR-Cas9 system consists of two components: the
Cas9 protein and a guide RNA (gRNA) The gRNA directs the Cas9 protein to the target DNA
sequence, where it processes the DNA at a specific location. The cut is then repaired by the
cell's DNA repair mechanism, which can lead to the insertion, deletion, or modification of
DNA sequences.

The advantages of CRISPR-Cas9 technology are its ease of use , specificity, and efficiency.
It is also relatively inexpensive and can be used in a wide range of organisms. However,
there are some limitations of the technology, including off-target effects, which can result
in unintended changes to the genome.
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CRISPR-Cas9 Mechanism-

The CRISPR-Cas9 system works in several steps:

1. Adaptation: Bacteria encounter foreign DNA (e.g., from viruses) and incorporate
fragments of this DNA into their CRISPR region.

2. CRISPR RNA Production: The CRISPR region is transcribed into CRISPR RNA (crRNA),
which forms a complex with trans-activating CRISPR RNA (tracr RNA) to guide the Cas9
enzyme.

3. Targeting: The CRISPR-Cas9 complex scans the cell's DNA to find a sequence that
matches the guide RNA (crRNA-tracr RNA complex).

4. Editing: Once the target DNA sequence is found, Cas9 cuts the DNA strand. This break
can then be repaired through the cell's own repair mechanisms, which may introduce
small mutations or allow researchers to insert or remove specific genetic material at the
site of the cut.

Applications -

Agriculture

The technology improves farming productivity, which has economic benefits for farmers
and society. It also improves food security by ensuring crops are resistant to adverse
conditions and are not struck down by disease. This leads to improved population health
by genome editing which is an effective way to improve the nutritional value of crops. It
render crops safe for people with sensitivities or allergies. It can also be used to combat
deficiencies, which is particularly important in vulnerable populations. CRISPR can make
farming practices more environmentally friendly, which is crucial amid the increasingly
urgent climate crisis

Brain cancer

Brain cancer is the most lethal among all cancers, regardless of gender and age. The
therapies used against brain cancers such as gliomas have been more or less the same for
the last five decades. There are also technical difficulties in the clinical management of
brain cancer. For these reasons, researchers are trying to find solutions at the genetic
level. In this context, CRISPR-Cas9 can be an efficient, convenient and less time-
consuming technique. The Ptchl gene responsible for medulloblastoma and the Trp53,
Pten and Nfl genes accountable for glioblastoma can be knocked out in the mouse brain
using the CRISPR-Cas9 technique. This technique can also be used in further
investigations against other regulatory genes found to be responsible for brain tumors.
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Climate change is the same word everywhere at the moment, it is being
heard everywhere in TV broadcast documentaries. What is climate change?
Is it global warming? Global warming and climate change are both spoken
interchangeably, but they are different.

World climate change is a scientific phenomenon which is happening due to increase in
carbon emissions by burning fossil fuels and deforestation by us humans, where an
increase in carbon is causing global warming.

Example: Imagine that our Earth is a huge house where there are two different things
happening in the house , one is climate change, and another is global warming. Global
warming happens when the whole house gets hot, where the climate changes W when
there is change in different rooms of the house, that means if it is raining in one room of
the house, then the house will be hot in the second room and cold in the third room.

Climate change happens naturally but over a long period of time in different parts of the
world, but now we can see climate change happening very fast. Scientists believe that its
speed can become even faster because of the speed of global warming. See, a long time ago
in 1750, during the Industrial Revolution, people used coal extensively, due to which carbon
dioxide increased in the atmosphere. Then in 1950, after the World War, when people
completely used cars and four wheelers. If done, carbon dioxide will also increase due to
which the temperature of the globe will increase and the climate will change.

Our population has tripled. We are
running large quantities of fossil
fuels which are continuously
emitting carbon dioxide. Due to
carbon dioxide and methane gas, the
temperature of the earth s
increasing, which in simple words is
called the greenhouse effect.
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We also have to understand that the greenhouse effect also occurs naturally, where the
temperature of carbon dioxide and greenhouse gases has increased the temperature of
the globe by 1.1 degrees Celsius.

Because the earth is getting warmer. Due to which the glacial deposits in the North Pole
and South Pole have also started melting. The melted ice is turning black due to which
the ice has started melting faster. The sea level is three to four times higher than the
water from the melted ice. Its effect has increased, we will see it in Indonesia and some
other small islands. Apart from this, due to climate change, many natural disasters have
also occurred such as earthquake, flood, cyclone, volcano eruption. Although all these
used to happen earlier also, but now in more numbers.

Example : On January 1, 2024, where the whole world was celebrating New Year, a
terrible earthquake of 7.6 magnitude occurred in Japan. This earthquake was not the
only one, along with it, small and big earthquakes were seen after that. A total of 155+
earthquakes were seen in just one day. Due to this, 1 metre high waves started rising in
the sea. Japan's Meteorological Agency went to the west coast of Japan and detected a
huge tsunami. Tsunamis occurred in Japan and Indonesia.

Climate change is the most significant problem facing the world. Global warming is

increasing day by day. If we cannot prevent it as soon as possible, our world will face
undesirable consequences.
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Know Your OHO!
(Own Hormonal Octet)

-Suhana Shaikh, M.Sc. Biotechnology (1st Sem)

I am sure that we all like music, dancing on beats and moving on
rhythms and, interestingly, the octet performance which includes eight
instruments with 8 artists to sync together!

Just like this, your body and its movements are synchronized with some special chemicals
called hormones.

Basically, hormones are chemical messengers that are secreted directly into the blood,
which carries them to organs and tissues of the body to exert their functions. Let’s take a
look at the major functioning hormones that influence your behavior.

S TETTETTERTTTERTTRTRNRRTRT T 2

1. Adrenaline- also called Epinephrine or famously as ‘Stress’ or ‘danger’ hormone, is both a
hormone and a neurotransmitter. It is released by the adrenal gland. It prepares your body
for "Flight or Fight reactions". It’s released in response to stressful, exciting, dangerous, or
threatening situations. It makes the heart beat faster, increases blood flow to the brain and
muscles, and stimulates the body to make sugar for fuel. When adrenaline is released
suddenly, it’s often referred to as an adrenaline rush.

2. Insulin- We all are most aware of this hormone, it is made by the pancreas. This peptide
hormone helps the body utilize sugar and also assists in breakdown of protein and fats.
"Insulin is essential for staying alive." To help patients with diabetes, the first genetically
engineered, synthetic “human” insulin was produced in 1978 using E. coli bacteria. Eli Lilly
went on in 1982 to sell the first commercially available biosynthetic human insulin under
the brand name Humulin.

3. Dopamine- This is our star hormone. Dopamine is a chemical messenger that is naturally
released from nerve cells in your brain — it acts on cells in different parts of your brain to
produce a wide range of effects. Dopamine acts on areas of the brain to give you feelings of
pleasure, satisfaction and motivation. Dopamine also has a role to play in controlling
memory, mood, sleep, learning, concentration, movement and other body functions. So
next time you feel happy, cheers to dopamine!
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4. Serotonin- Serotonin is one of the body's chemicals that controls our mood. It works
with melatonin to help control when we sleep and wake up, as well as how we feel pain.
It's often called your body's natural “feel good” chemical. When serotonin is at normal
levels, you feel more focused, emotionally stable, happier and calmer.

5. Cortisol- Think of cortisol as nature’s built-in alarm system. It's your body’s main stress
hormone. It works with certain parts of your brain to control your mood, motivation, and
fear. It is also released by adrenal gland.

6. Norepinephrine- This hormone increases alertness, arousal and attention. It has
essential role in regulation of attention, and cognitive function.

7. Ghrelin- It is famously known as the “hunger hormone”. Ghrelin is a hormone your
stomach produces and releases. It signals your brain when your stomach is empty and it’s
time to eat.

8. Melatonin-This is our show stopper hormone. Its produced by the pineal gland in our
brain. This hormone was recognized as a hormone released within the brain at night,
serving a pivotal function in controlling the sleep-wake cycle, commonly referred to as
the circadian rhythm, in vertebrates. Sleep disturbances are a typical indication of
inadequate melatonin signaling.
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m Black Holes: The Cosmic Enigmas!

-Mustafa Newriwala, B.Sc. Biotechnology (1st year)

"It is said that fact is sometimes stranger than fiction, and nowhere is
that more true than in the case of Black Holes." — Dr. Stephen Hawking,

and science enthusiasts for decades. Now, what is a Black Hole? Simply
speaking, something really-really massive was crushed into something

really-really small! Black Holes are formed when some really massive star (about 3x more
massive than our sun) collapses under their own gravity.

A black hole is formed when a massive star collapses under its own gravity at the end of its
life, squeezing its mass into an infinitely small and infinitely dense point called a
Singularity, surrounded by an Event Horizon from which nothing, not even light, can
escape.

The Structure

Now, when you imagine the structure Of a pgrizon
black hole, basically first you see“an /Event

Horizon that is also known as the ‘point with k‘
no return’. It is basically the boundary of the

black hole and the center part-. is  ithe
‘singularity’, A point, infinitely small ' and

infinitely dense, where all-"the “mass /is Black hole
concentrated.

Singularity

Now, as light doesn't escape black holes, they are invisible to eyes and cameras but they
can be detected by their effect on the surroundings. If you see many stars and asteroids
getting thrown around by an invisible point in space, there’s a black hole!

What goes on there?

Black holes are enormous. They are the most massive and the most extreme things in the
universe. Black holes are extremely dense and curve the space-time around them
infinitely. They puncture down the very fabric of space time itself.

Time works completely differently around Black Holes. They are so massive that they
slow down the time around them, the more you go closer to the black hole, the more
slowly time is going to run for you! Anything that goes inside the black holes first passes
through the Event Horizon. The gravitational pull of the black hole is extremely strong and
nothing, not even the light can escape it!

.
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What if you fell into a Black Hole?
There are a whole lot of ways a Black Hole can kill you, some are —

« Spaghettification - As you know, the gravitational pull of the Black Hole is
extremely strong and it gets stronger and stronger per inch, so, if you fall
straight facing up, the gravity on you feet will be extremely stronger than on
your head and so you will be stretched up like a chewing-gum and will be
turned into spaghetti (noodle).

« Carbonized by the fire wall — Black holes have a lot of dust particles orbiting it at
massive speeds, and if they collide, they can get heated up to billions of degrees,
so if you were to get in contact with it, you will be instantly burned to crisp!

How fast you will die also depends on the size of the Black hole, for example, a small
Black Hole will kill you even before you enter its event horizon, as for much larger
black holes, you can fall inside them for sometime and then get disintegrated to
atoms.

Types of Black Holes

o Stellar Black Holes — These Black Holes usually have mass of ranging from a
few to about 20 solar masses

 Intermediate-Mass Black Holes — These Black holes have a mass of about
hundreds to thousands of solar masses!

 Super Massive Black Holes - These cosmic giants lurk at the center of galaxies,
with masses millions to billions of times greater than our Sun! Milky Way for
instance, hosts a super massive Black hole named Sagittarius A*.

Top 4 Largest Black Holes ever discovered!
4. Cygnus A Black Hole

This Super massive Black Hole has a
mass of about 2.5 billion sun and is 14.7
billion kilometers wide. It devours so
much mass that it creates its field in a
type of magnetic funnel and its jets
stretch up to 1 light year.
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%////

Cygnus A Black Hole
——




3. Messier 87 Black hole

The M87 Black hole also known as Messier 87*,
is a super massive black hole located at the
center of the M87 galaxy, about 55 million light
years away from the earth. It has a mass of 6.5
billion times that of the Sun and is surrounded
by a swirling disk of gas and dust. This Black
Hole is the very first black hole of which we
could actually take a picture of.

2. OJ 287 Black Hole

The Central Black Hole of galaxy OJ 287
is about 18 billion times more massive R
than our sun, having an accretion disk

that is brighter than a thousand [EEEGEGEGE_ICG_—<GEE_G_-=_G
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galaxies! It is so massive that it has a
Super massive black hole about 6x [EEFIFFCEETEN

more massive than Sagittarius A* Q
orbiting it. It is so large that it can

comfortably fit 3 solar systems side by
side inside it. 1. TON-618

WSS This Black Hole can be observed consuming
| galaxies worth of matter and is shining with
( - the brightness of about 100 trillion stars,
visible from 18 billion light years away. It has
N% an incredible mass of 68 billion solar masses.
- So large that it can easily fit 11 solar systems

side by sidel!

TON 618

Conclusion

Black Holes remain one of the most profound and mysterious phenomena in the
cosmos. They challenge our understanding of Physics, time, and the very fabric of
the universe. Research in this field continues to advance, offering new insights into
the nature of these enigmatic cosmic objects. As we peer deeper into space, black
holes will undoubtedly continue to astound and captivate our scientific




Y Short Articles

Regenerative Medicine: Transforming
Healthcare

-Isha Patel, B.Sc. Biotechnology (3rd Year)

Regenerative medicine is focused on developing and applying new
treatments to heal tissues and organs and restore function lost due
to aging, disease, damage or defects.

The human body has the natural ability to heal itself in many ways. A cut to the skin
repairs itself, broken bones mend and a living-donor's liver regenerates in a few weeks.
Imagine if scientists could capture this naturally occurring ability to heal and apply it to a
wide range of conditions.Heart disease, stroke, diabetes and osteoarthritis are examples
of chronic conditions that are long lasting and do not resolve on their own. In many
cases, symptoms can be managed with medication or medical devices.Regenerative
medicine goes beyond disease management to search for and discover therapies that
support the body in repairing, regenerating and restoring itself to a state of well-
being.From prenatal surgical interventions to treatments for lifelong degenerative and
disabling conditions, regenerative medicine therapies prompt the body to enact a self-
healing response. These advancements in patient care across a wide range of medical
specialties point to new solutions to expand and maintain optimal health and quality of
life.
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n Potential Of Nanotechnology In The Field Of

Medicine

-Ishika Patidar, B.Sc. Biotechnology (2nd Year)
Nanotechnology refers to the branch of science and engineering
devoted to designing, producing, and using structures, devices, and
systems by manipulating atoms and molecules at nanoscale.
One of the most promising applications of our newfound ability to
manipulate individual atoms and molecules is in healthcare, where the
ability of doctors to treat disease has been hamstrung by relatively
blunt “macro” solutions.

The human body is a remarkably complex system where, fundamentally, nanoscale
processes occurring inside cells are what determine whether we are sick or healthy. If
we’re ever going to cure diseases like diabetes, cancer or Alzheimer’s, we need technologies
that work at their scale. Although medical nanotechnologies are relatively new, theyre
already impacting the way we diagnose, treat and prevent a broad range of diseases.

The future of nanotechnology in healthcare and medicine holds immense potential for
revolutionizing the way we diagnose, treat, and prevent diseases.This opens up new
opportunities for developing novel therapies, targeted drug delivery systems, and sensitive
diagnostic tools. In addition to drug delivery, targeted delivery, improved drugs, limited
dosages, and reduced systematic side effects, nanoparticles can also be used to enhance the
efficacy of existing drugs by improving their solubility, stability, and bioavailability.




Book Reviews

The Scientific Indian: A Twenty-First Century Guide
To The World Around Us By A.PJ. Abdul Kalam And
Y.S. Rajan

-Smrutisikha Satapathy, B.Sc. Microbiology (2nd Year)

In the collaborative masterpiece, "The Scientific Indian," A.P.J. Abdul
Kalam and Y.S. Rajan deliver a comprehensive guide that transcends
the conventional boundaries of scientific literature. Published in
paperback, this enlightening exploration navigates the intricate
tapestry of the twenty-first-century world, serving as a beacon for
both the scientifically curious and seasoned scholars.

Contextualizing the Visionaries-

This collaborative effort by two eminent minds, ' THE SCl ENTI FlC

A.P.J. Abdul Kalam, former President of India, and
Y.S. Rajan, renowned technocrat, is a testament to
their commitment to fostering scientific curiosity. :

rooted in India's rich scientific heritage the book
unfolds as an odyssey through contemporary.

A Multifaceted Journey-

"The Scientific Indian" embarks on a multifaceted
journey, unraveling the mysteries of diverse
scientific domains. From space exploration and
renewable energy to healthcare and artificial
intelligence, Kalam and Rajan meticulously
navigate through the frontiers of knowledge,
making science accessible to readers from

all walks of life.

FROMTHE BEST-SELLING:

Accessible Language, Profound Insights: What sets this book apart is its eloquent simplicity.
The authors masterfully distill complex scientific concepts into digestible narratives,
making the book accessible to a broad readership. Whether delving into the intricacies of
nanotechnology or unraveling the wonders of biotechnology, the prose remains engaging,
allowing readers to savor the beauty of science without feeling overwhelmed.
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Holistic Approach to Science: "The Scientific Indian" adopts a holistic approach,
demonstrating the interconnectedness of scientific disciplines. It goes beyond mere
technological marvels, delving into the social, ethical, and economic dimensions of scientific
advancements. The authors emphasize that science isn't isolated but is a dynamic force
shaping the world in profound ways.

Space Exploration and Beyond: Kalam, often referred to as the "People's President" and the
"Missile Man of India," brings his expertise in space technology to the forefront. The book
offers insights into India's space endeavors, chronicling its evolution from humble
beginnings to remarkable achievements. The narrative serves as an inspiration for aspiring
scientists, fostering a sense of national pride in India's contributions to space exploration.

Renewable Energy Revolution: The authors advocate for a sustainable future, dedicating
sections to renewable energy sources. Their vision transcends traditional boundaries,
envisioning a world powered by clean energy. Discussions on solar and wind energy reflect
their commitment to addressing global challenges, providing a roadmap for a more
sustainable and eco-friendly world.

Innovation in Healthcare: "The Scientific Indian" delves into the realm of healthcare,
exploring the potential of cutting-edge technologies in improving medical outcomes. From
personalized medicine to the use of artificial intelligence in diagnostics, Kalam and Rajan
underscore the transformative role of science in enhancing healthcare

accessibility and quality.

Technological Frontiers: Artificial intelligence, nanotechnology, and biotechnology take the
center stage in the book's exploration of technological frontiers. The authors navigate the
ethical considerations associated with these advancements, urging a thoughtful and
responsible integration of technology into society.

Cultural Context and National Identity: The book seamlessly weaves cultural context into its
scientific narrative, emphasizing the importance of preserving and celebrating India's rich
heritage. It serves as a reminder that scientific progress should be rooted in a deep
appreciation for cultural diversity, fostering a sense of national identity and pride.

Challenges and Realistic Optimism: "The Scientific Indian" candidly addresses challenges
facing the scientific community, from resource constraints to the need for inclusive
education. Yet, Kalam and Rajan approach these chavllenges with a spirit of realistic
optimism, advocating for collective efforts to overcome obstacles and propel India and the
world into a future defined by scientific excellence.
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Legacy and Continued Relevance: The legacy of A.P.J. Abdul Kalam is palpable throughout
the book, reflecting his unwavering belief in the transformative power of science. Y.S. Rajan,
with his wealth of experience, complements Kalam's vision, ensuring the book's continued
relevance as a guide for the scientifically curious, educators, and policymakers.

Conclusion-

"The Scientific Indian: A Twenty-First Century Guide To The World Around Us" transcends
the realms of a conventional scientific guide. It is a testament to the indomitable spirit of
exploration and inquiry that defines A.PJ. Abdul Kalam and Y.S. Rajan. The book's
eloquence, coupled with its panoramic exploration of science, makes it an indispensable
companion for anyone seeking to comprehend the intricate yet fascinating world of
contemporary science. As the twenty-first century unfolds, this collaborative masterpiece
remains an enduring beacon, illuminating the path toward a future where science is not just
a discipline but a guiding force shaping the destiny of nations and the well-being of
humanity.




The Gene: An Intimate History By Siddhartha
Mukherjee

-Vanita Panda, B.Sc. Microbiology (2nd Year)

About the author-

Siddhartha Mukherjee, an Indian-born American oncologist,
researcher, and Pulitzer Prize-winning author stands as a luminary
in the realms of medicine and literature. Born in New Delhi,
Mukherjee pursued his education at Stanford University, where he
earned a Bachelor's degree in biology and a Doctor of Medicine (MD)
degree.

His  exceptional literary [y
scientific ~ expertise  with §
Mukherjee gained

works seamlessly blend
storytelling finesse.
widespread acclaim for his

groundbreaking book "The
Biography of Cancer," which
General Nonfiction in 2011.
illuminated the history and
earning accolades for its
insights into the disease.

Mukherjee's inimitable style
scientific concepts lucidly
the barriers between general
reader. His commitment to
science, humanity, and ethics

figure shaping contemporary &

genetics. Siddhartha

Emperor of All Maladies: A
earned the Pulitzer Prize for
This literary triumph
complexities of  cancer,
accessibility and profound

of elucidating intricate and
engagingly transcends
scientific discourse and the
exploring the intersection of
marks him as a prominent
discourse in medicine and
Mukherjee continues to

inspire and educate through hlS compelling writing and contributions to the fields of
medicine and literature.

Book review-

Siddhartha Mukherjee, an eminent Indian-American physician, and writer, brings forth an
illuminating narrative in his remarkable book, "The Gene: An Intimate History." This
meticulously crafted literary masterpiece navigates the intricate landscape of genetics,
taking readers on a compelling journey through the history, science, and ethical
implications of genetics research.

Mukherjee artfully weaves together scientific discoveries, personal anecdotes, and historical
narratives to elucidate the profound impact of genetics on humanity. '
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The book's core is an exploration of the gene, from its discovery to contemporary
breakthroughs, tracing its influence on shaping the understanding of heredity, disease, and
human identity.

The narrative unfolds seamlessly, beginning with the foundational work of Gregor Mendel
and moving through the riveting saga of the Human Genome Project. Mukherjee delves into
the lives and contributions of pioneering scientists such as Watson, Crick, and Rosalind
Franklin, providing a vivid portrayal of their scientific endeavours and the complexities of
their interpersonal relationships, illuminating the human side of scientific pursuit.

What distinguishes this book is Mukherjee's ability to distil complex scientific concepts into
accessible and captivating prose, making it an engaging read for both scientific enthusiasts
and the general public. He adeptly elucidates intricate genetic mechanisms without
sacrificing accuracy or oversimplifying the subject matter.

Moreover, Mukherjee doesn't shy away from delving into the ethical dilemmas spawned by
genetic advancements. He navigates the delicate terrain of genetic engineering, gene editing,
and the ethical quandaries surrounding the control and manipulation of our genetic
blueprint. Mukherjee prompts readers to ponder the moral implications of wielding such
immense power over the building blocks of life, urging thoughtful consideration of the
ethical ramifications of genetic manipulation.

THE
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Interwoven within the scientific narrative are deeply personal accounts from Mukherjee's
family history, adding a poignant layer to the book. He chronicles the presence of mental
illness in his family tree, offering a touching and intimate perspective on the impact of
genetic disorders and the intricacies of heredity. This infusion of the personal narrative
serves to humanize the scientific discourse, lending an emotional depth to the exploration
of genetics.

"The Gene: An Intimate History" stands as a testament to Mukherjee's prowess as a
storyteller and his mastery in navigating the complex terrain of genetics. It not only serves
as a comprehensive guide to the history and science of genetics but also sparks
contemplation on the societal, ethical, and philosophical implications of genetic discoveries.

In conclusion, Siddhartha Mukherjee's "The Gene: An Intimate History" is a captivating and
enlightening exploration of genetics that transcends the boundaries between science and
literature. It is a testament to the remarkable journey of discovery that genetics has
undertaken, inviting readers on an introspective voyage into the fundamental essence of life
itself. This book is a must-read for anyone intrigued by the profound mysteries encoded
within our genes and the profound impact they have on the human experience.




Prof. (Dr.) Pranou Belapurkar Asst. Prof. (Dr.) Pragya Goyal
Chief Editor Senior EdltOl'

Editogial Comn.ﬁttee

Pranjali Sharma Mustafa Newnwala Tanvee Trivedi Gunjan Mishra

B.Sc. Microbiology, B.Sc. Biotechnology, B.Sc Micrbobiology, M.Sc. Biotechnology,
3rd Year 1st Year 3rd Year 1st Year

Technjcal Comlpittee

Suhana Shaikh Kriti Yadav Ishika Patidar

M.Sc. Biotechnology, B.Sc. Biotechnology, B.Sc. Biotechnology,
1st Year 2nd Year 2nd Year

Organizing Committee

Divya Rajput Tanu Soni Astha Thakur Rupali Agnihotri
B.Sc. Biotechnology, B.Sc. Biotechnology, B.Sc. Microbiology, B.Sc. Biotechnology,
2nd Year 2nd Year Ist Year 1st Year

Varnita Dubey ShI'lltl Badhani
B.Sc. Biotechnology, B.Sc. Biotechnology,
1st Year 1st Year




Knowledge Partner

Clinical Orbit Healthcare Solutions
Mr. Jagveer Singh
== info@clinicalorbit.com

© +91-9899247950 CLINICAL ORBIT
@ http://clinicalorbit.com/ 15 200t Certed In

About The Institute-
Clinical Orbit Healthcare Solution is the leading service provider in the Healthcare and Pharma industry. They

provide expert guidance to Life Science and Healthcare students in effectively building up a career that holds
endless opportunities. There clinical research, pharmacovigilance and regulatory affairs courses are designed to
help and guide students/professionals to a future with promising and evolving possibilities.

Clinical Orbit provides a wide range of expert solutions to Clinical Research, Clinical Data Management,
Pharmacovigilance, and SDTM & SAS. The mission behind setting the foundation of Clinical Orbit Healthcare
Solution is to provide expert guidance to students who seek help in building a career in Clinical Research.
Although, Clinical Research has always been most evolving and most worked upon industry, yet it's futuristic
possibilities are unknown to many.

Value Added Courses Offered-

® Clinical Research (CR)-
The primary goal of clinical research training is to create a skilled and efficient resource of clinical research
coordinator and analysts, who are well qualified and proficient to meet the requirements of the clinical research
and pharma industry.

® (Clinical Data Management (CDM)-
Clinical Orbit provides excellent quality training in clinical data management, drug discovery & safety, which
exponentially improves the skills, technical knowledge and productivity of individuals.

® Pharmacovigilance-
Pharmacovigilance involves safety monitoring & evaluation throughout the whole life cycle of a product. Two
month integrated program featuring classroom learning and internship at adverse drug event monitoring center.

@ SDTM & SAS-
This integrated program will give a methodical understanding of the key areas of clinical research processes,
SDTM and SAS systems thus boosting the skills to the level expected in the industry. CDISC requirements to create

SDTMs and ADaMs are not easy to understand or apply. This training teaches mapping and strategy for creating
and validating SDTM variables.
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About The Institute-
Eminent Biosciences is the most promising Bioinformatics Research Laboratory in the Central India. Bio-

Pharmaco Informatics Outsourcing Research Organization run by subject experts from various areas of
Biosciences, IT and Pharma sectors from Hyderabad and Indore in India. EMBS, the most promising in silico lab
provide solutions to core Bioinformatics/Computational Biology by innovative ideas, advanced algorithms to
develop top notch software/database development for research in Life sciences and Pharma Industry.

They develop unique, innovative user interface and usability expertise softwares. Their softwares and databases
includes sequence anlaysis, 3D structure visualization, automatic and manually curated as well. All of the
softwares are freely available as a fully functional trial.

They assist students by providing Industrial Training, Real-Time Projects, Research Paper, Experience Letter,
Recommendation Letter, SOP, etc. for MS, PhD, Post-Doc programme admission at Universities in India, USA,
Germany, Canada and Australia.

Value Added Courses Offered and Services-

@ Bioinformatics & Drug Designing ® NLP- Natural Language Processing

® Immuno Informatics & Vaccine Design @ Clinical/Epidemiological Research

® Microbial Informatics ® 16S/18S/23S rRNA Sequencing

©® Healthcare Informatics ® DNA Sequencing Support

@ Ayurinformatics ® Research Exp/Analysis support for MPhiMPhD

® Pharmaco Informatics ® BSc/MSc/Btech/Mtech Training/Internship/Dissertation
® NGS- Next Generation Sequencing @ Patent/Research Paper Publication

® Single-Cell RNA-seq Analysis

® Whole genome-Whole Exome

® RNA-seq, DNA-seq, Chip-seq

® 16S Metagenomics

@ Global Screening Array BeadChip

® R Programming & Python

® Advance Statistics using R programming
® Machine Learning using Python

@® Deep Learning & Artificial Inteligence
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