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Our | aurels

The Acropolis Institute is committed to helping
you accomplish your goals. Our dedicated
administrators can help you with practically

everything, including academics and choosing a
career path.

Shri A K. Sojatia Shri Ashish Sojatia
(Chairman BOG) (Group Chairman)

Shri Anand Sojatia Mr Gaurav Sojatia
(Secretary) (Chairman)
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Our Mentors

Dr. M.K. Dube Dr. Jayanti Lal Bhandari
(Vice Chairman) (Group Director)

Mr. Atul. N. Bharat Dr. Anant Gwal
Group Director - CDC Director- DBA
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PRINCIPAL’S

Pessepe

It gives me iImmense pleasure to welcome you to our institution through the pages

of this prospectus. As you embark on the journey of higher education, I encourage
you to explore the abundant opportunities that await you within our campus In
academics, research, cultural pursuits, and personal growth. At our college, we are
committed to nurturing not just informed minds, but responsible citizens of
tomorrow. Our experienced faculty, well-structured curriculum, and a student-
centric approach ensure that learning extends beyond the classroom. We believe in
fostering critical thinking, creativity, and character qualities essential to thrive in a
rapidly evolving world. Education is not merely about acquiring degrees; it is about
shaping your identity, discovering your potential, and contributing meaningfully to
society. We strive to provide a nurturing environment where values and vision go
hand in hand, and each student is empowered to rise with confidence and
conviction. As you consider becoming a part of our vibrant academic community, I
assure you that your time here will be marked by learning, transformation, and

inspiration. Let this be the beginning of a life long journey of excellence.

With best wishes,
Major General (Dr) Rajesh Chaba, Sena Medal (Retd)
Principal, Acropolis Institute of Management Studies & Research (AIMSR)

Contact Nos - 0731-4730123, 7534822224
)



PROFILE OF THE
COLLEGE

About AIMSR

At Acropolis Institute of Management Studies & Research, we believe that
education is not merely about imparting knowledge but about nurturing
curiosity, creativity, and character. Since our inception, we have remained
committed to building an academic environment where young, inquisitive minds
feel encouraged, supported, and inspired to grow.

Driven by a passion for excellence in learning, we go beyond conventional
teaching to empower students with real-world knowledge, critical thinking
abilities, and values that prepare them for a dynamic future. Our well-structured
academic programs, experienced faculty, and modern infrastructure work in
harmony to create a holistic educational experience.

We take pride not only in our academic achievements but in shaping confident,
forward-thinking individuals who are ready to lead with purpose and integrity. At
Acropolis, we cultivate a culture of innovation, collaboration, and continuous
learning ensuring that our students are not only ready for the future but capable
of creating it.




LOCATION

Acropolis Institute of Management Studies and Research is strategically located
on Bypass Road near Mangliya Square, Indore, Madhya Pradesh. The campus is
easily accessible from all major parts of the city and is well-connected via public
and private transportation routes. Situated in a peaceful and rapidly developing
educational hub, the location offers an ideal academic environment, away from
the hustle and bustle of city life yet close enough for convenience.

Its proximity to key transportation points like Indore Railway Station (approx.
20 km) and Devi Ahilya Bai Holkar Airport (approx. 20 km) ensures smooth
connectivity for outstation students as well. The campus is surrounded by
osreenery and equipped with modern infrastructure, making it a conducive place
for both learning and personal growth.

COLLEGE TIMING

Shift I : The Classes start from 8:30 A.M and continues till 2:40PM
Shift II : The Classes start from 10:30 A.M and continues till 4:40PM

)



VISION

To envisage future challenges in the field of education both at a National
and international level. Educate and train students so that they can
become qualified & highly skilled professionals and meet future challenges
and needs of globalization with panache.

MISSION

« To develop an entrepreneurship ecosystem so that students can become job
creators.

« To promote meaningful research among students and faculty members to
address local, national and global issues.

« To make the students employable through value addition and skill
development courses In association with topmost organizations of the
country.

e To develop and implement a connectivity of cooperation between industry
and academia.

« Develop analytical skills and out of box thinking by utilization of modern
pedagogy.

« To sensitize the students towards social responsibilities andinculcation of
ethical practices and life skills.

(6)



COURSE DESIGN AND
STRUCTURE

Overview of FYUGP

Acropolis Institute of Management Studies & Research offers undergraduate
programs, postgraduate program in management, commerce, arts &
humanities, bio-sciences, computer science and law. We also offer four-Year
Undergraduate Programme (FYUGP), introduced under the National
Education Policy (NEP) 2020, aims to revamp undergraduate education with
a flexible, multidisciplinary, and holistic approach. It encourages the
intellectual, emotional, ethical, and professional development of students
through a curriculum that allows for creative combinations of disciplines and
ogreater academic freedom. Following the UGC’s recommendation, our
institute has enthusiastically implemented the FYUGP. We believe this
system will broaden students' horizons, foster critical thinking, and prepare
them for diverse career paths. By embracing this forward-thinking model, we
aim to empower students to become confident individuals who contribute
meaningfully to society.

At Acropolis Institute of Management Studies & Research, we are
committed to empowering our students through such forward-thinking
academic reforms. We are confident that this initiative will not only enhance
personal growth but also contribute meaningfully to society by producing
well-rounded, responsible, and enlightened individuals.

The Components of FYUGP are divided as below :

1.Major (Core Courses): 2 Papers, 6 Credits each

2.Minor (Elective Courses): 1 Paper, 6 Credit
3.0pen Elective: 1 Paper, 4 Credit
4.Foundation Courses: 4 Paper, 2 Credits

S.Vocational Courses: 1 Paper, 4 Credits

6.Project/Internship/Community Enséz)lgement: 6 Credits



OFFERS THE FOLLOWING
PROGRAMS

Management Biosciences

+ BBA . - B.Sc. (Biotechnology + Computer Science
- BBA (Hons.) (one additional year after :

BRA + Chemistry)
: MBAz « B.Sc. (Microbiology + Biotechnology +

Chemistry)
« B.Sc. (Pharmaceutical Chemistry +

Computer Science

Biotechnology + Chemistry)

« B.Sc. Biotechnology (Hons.) (one

« B.Sc. (Computer Science + Maths + Physics) additional year after B.Sc.)
- B.Sc. (Statistics + Computer Science + - M.Sc. Biotechnology
Maths) « M.Sc. Microbiology

« M.Sc. (Computer Science)

Humanities Commerce
« B.A. (Psychology + English + Economics) « B.Com. (Plain)
- B.A. Economics (Hon.) « B.Com. (Computer Applications)
« B.A. (History + Political Science + » B.Com. (Taxation)
Sociology) « B.Com. (Hons.) (one additional year after
B.Com.)

« B.A. (Journalism and Mass Communication)
« ML.A. (English)
« ML.A. (Psychology)

« M.Com. (Finance / Marketing)

Law

- BA. LLB
- B.BA LLB

(3)



OUR PROGRAMS AT A
GLANCE & INTAKE

B.Com.

« B.Com. (Plain) 180 e, 420

, IBCo, (Compilas « BBA (Hons.) (one additional year 60
Applications) 60 atter BBA)

« B.Com. (Taxation) 60 - MBA 60

« B.Com. (one additional year

after B.Com.) 60

« B.Sc. (Biotechnology +
Computer Science +

Chemistry) 60
« B.Sc. (Microbiology +
Biotechnology + Chemistry) 60
. B.A. (Psychology + English i U T
Literature + Economics) 60 OISRy o oS gy = 60
« B.A. (Economics Hon.) 60 Chemlst.ry)
. B.A. (History + Political « B.Sc. Biotechnology (Hons.)
e b Sostdlimy | 60 g)lée additional year after 60
« B.A. (Journalism & Mass 20
.. 60
Communication)

B.Sc. (CS) 120

LLB

« B.Sc. (Computer Science + 60
Maths + Physics)

« B.Sc. (Statistics + Computer

120 Science + Maths)

. BA. LLB 120

- B.BA LLB 60

©®)



OUR PROGRAMS AT A
GLANCE & INTAKE

» ML.A. (English 30 . M.Sc. Biotechnology 30
Literature) - M.Sc. Microbiology 30
- ML.A. 30
(Psychology)
M.Sc. (CS) M.Com
« M.Sc (Computer « M.Com. (Finance / 30
Science) Marketing/HR)

- MBA (Financial 30
Administration)
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OUR LEADERS

Dr.Pranoti belapurkar Dr. Gajendra Sirohi Dr.Smriti Jain
Head of Biosciences (IQAC Coordinator) Head of Compurer
Sciences

Dr.Sonali Jain Dr. Mohitash Nagotra
Head of Commerce Head of Humanities
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ADMISSION PROCEDURE AND
ELIGIBILITY CRITERIA

1. The admission process iIs conducted as per the guidelines of
MP Higher Education Department and the Government of
India.

2.Mode of Admission: Online registration through E-
Pravesh Portal (Government approved).

3.Direct on-campus admission (for certain programmes),
subject to availability of seats and government directives.

4.Seat Reservations: Implemented strictly as per government
norms:

« General — 50%

e SC -16%

« ST — 20%

« OBC - 14%

« EWS - 10%

5.National Education Policy (NEP) 2020: All programmes
have been restructured under NEP directives since 2021 to
provide flexibility, multidisciplinary options, and holistic
education.

6. Additional Features:

« Options for Major, Minor, Multi disciplinary, foundation

and Value-Added Courses.
« Skill Development and Placement Support.

(14)



ADMISSION PROCEDURE AND
ELIGIBILITY CRITERIA

« Undergraduate Programmes (BBA, B.Com, B.Sc, B.A):

« Candidates must have passed 10+2 or an equivalent
examination from a recognized board.

« Minimum aggregate marks:

o General/ OBC/EWS:  45%-50%  (depending  on
programme).

o SC/ST candidates: Relaxation of 3% as per
government norms.

« Stream Eligibility:

- BBA (3+1 Years): Open to Arts / Commerce /| PCM /
PCB (minimum 50%).

> B.Com / B.Com (Hons.): Open to Arts / Commerce /
Science streams (minimum 45%).

o B.Sc.: Open to Science/PCM/PCB as per subject
requirement (minimum 43%).

- B.A.: Open to any stream (minimum 45% for
Gen/OBC/EWS, 40% for SC/ST).

« Postgraduate Programmes (M.Sc.):

« Candidates must have completed graduation (10+2+3
pattern) in the relevant discipline from a recognized
university.

« Minimum aggregate marks:

o General/ OBC/EWS: 45%
> SC/ST candidates : 40%

(15)



DOCUMENTS REQUIRED AT
THE TIME OF ADMISSION

1.Candidates must submit the following documents in
original along with three self-attested photocopies at the
time of admission:

2.Marksheet and Certificate of Class 10

3. Marksheet and Certificate of Class 12

4.Caste Certificate (SC/ST/OBC—if applicable, issued by
competent authority of MP Govt.)

S.Income Certificate (for scholarship/fee concession
purposes — if applicable)

6. Domicile Certificate (only if applying under MP
domicile quota)

7.Aadhaar Card (photocopy) & Samagra ID (if applicable)

3. Recent Passport-Size Colour Photographs — 5 copies

. Office : 0731-4730093 aimsr@acropolis.in

(16)




QUALITY CONTROL

10AC

The Internal Quality Assurance Cell (IQAC) is the central quality
monitoring body of the institution. The primary aim of 1QAC is to

ensure that the institution continues to strive towards excellence in all
academic and administrative spheres. Consisting of the coordinator,
Principal, Heads of all departments and nominated members from the
college, the IQAC functions as a cell that continuously monitors the
institutional practices and suggest measures for achieving quality in the
institution.

The institutional aspects that the IQAC monitors are;
* Curricular Aspects

* Teaching-Learning and Evaluation

* Research, Innovation and Extension

* Infrastructure and Learning Resources

* Student Support and Progression

* Governance, Leadership and Management

e Institutional Values and Best Practices.

INTERNAL ASSESSMENT

Continuous assessment of the students is done by the college through
class tests, assignments, projects, presentations and other interactive
learning activities. The students are required to pass in the internal
assessment, failing which they are debarred from sitting in the end term
examination.

(17)



QUALITY CONTROL

ATTENDANCE

A minimum of 75% attendance is required for a student to be eligible to
sit for the end term examination. Review of attendance is conducted
every month by the concerned subject teachers and submitted to the

Principal for consequent action.

REMEDIAL CLASSES

The college provides remedial classes to students who require extra
learning assistance and also for those students with backlogs. The
remedial classes have been Initiated specifically to assist the slow
learners who need more learning assistance, guidance and support. The
remedial classes focus on helping students develop better study habits as
well as to enhance their comprehension skills.

MENTORING CELL

Mentoring is an innovative method of encouraging students to become

responsible learners thereby empowering them to realize their full
potential in their endeavour to achieve success. It Is a practice where
students are provided with beneficial instruction, inspiration and support.
Keeping this in mind, the AIMSR, Indore has also set up a mentoring
cell to serve as a support system for students. Each of the faculty
members have been assigned with a number of students who then looks
after the progression of the students placed under his/her care.

(18)



LEARNING RESOURCES

LIBRARY

The college library is well equipped which

EQEL;!*'
7, } -QL i

can meet the requirements of the teachers

as well as the students in acquiring
necessary information in the concerned
subjects/courses. Important newspapers,
magazines, and professional journals from
reputed publishers/journals are subscribed

to. Borrowing facilities are also extended
to students, provided they are registered
with the college library and produce

library cards. The Library contains more
than 5000 books.

SEMINAR AND WORKSHOPS

Apart from the general courses prescribed by the
University, the college periodically offers special

classes relating to personality developments and
professional job-oriented courses. Seminary
programmes on relevant topics are conducted In
order to acquaint the students better with their
study materials. These programmes are addressed
by resource persons from different fields. Attending

these special classes is deemed as compulsory for
all the students.

)



LEARNING RESOURCES

GUEST LECTURES

At Acropolis Institute of Management Studies &
Research, we regularly organize visiting lectures by

renowned academicians, industry professionals, and
subject matter experts. These Interactive sessions
are designed to broaden students' perspectives,

expose them to emerging trends, and help them
connect classroom knowledge with real-world

applications. Such lectures not only enhance
subject understanding but also inspire students to
think critically, engage in dialogue, and stay
updated with the latest developments in their field .

EDUCATIONAL TOURS'|

EXPOSURE TRIPS

We believe that learning extends beyond the
classroom. To complement academic instruction
with real-world insights, the institute regularly
organizes educational tours, industrial visits, field
trips, and exposure visits. These experiences provide

students with Practical understanding of industry

operations and professional environments, First-

hand exposure to organizational functioning,
innovation, and research, Opportunities to interact
with professionals, entrepreneurs, and experts. Such
tours not only enhance academic learning but also
help in developing social, communication, and

~ i, et problem-solving skills, making students more

India International Exchange, Gift City Ahmedabad

confident and industry-ready.
(20)



LEARNING RESOURCES

NATIONAL SYMPOSIUM ON

GREEN SCIENCES

we recognize that true learning happens
when theory meets practice. Our academic
framework 1is thoughtfully designed to
include a wide range of exposure activities
that enrich students’ understanding and
prepare them for real-world challenges.
Educational Tours to historical, literary,
scientific, and cultural landmarks that
deepen subject knowledge and broaden

worldviews.

EDUCATIONAL TOURS/

EXPOSURE TRIPS

Industrial Visits to leading companies,
startups, and manufacturing units, helping
students observe live processes, management

systems, and technological integration.

Field Trips and Research Excursions for
practical exposure, especially in the fields of
commerce, management, environmental

studies, and social sciences.

(21)



LEARNING RESOURCES

SKILLS DEVELOPMENT & 2
CAREER OPPORTUNITY Bpfed

MARKETING

Our college is integrated into the core of academic
learning to ensure students are industry-ready and
future-focused. Through soft skills training, digital g
literacy programs, workshops, internships, and
value-added courses, we equip students with
essential competencies beyond the classroom. Our
dedicated Placement & Training Cell provides
career guidance, organizes campus recruitment
drives, and offers continuous support through mock
interviews, resume Dbuilding, and iIndustry

interactions. We strive to empower students with
the knowledge, confidence, and skills needed to
excel in diverse professional domains.

VALUE ADDITION AND

BRIDGE COURSES

We offer a range of Value Addition and Bridge
Courses to strengthen foundational knowledge and
enhance employability. Bridge courses are

conducted at the beginning of each academic

session to help students from diverse academic
backgrounds align with the curriculum and
confidently transition into their chosen field. Value-
added courses are offered throughout the year,
focusing on skill development, certifications, and
domain-specific learning in areas such as digital
literacy, communication, entrepreneurship, and
emerging technologies. These initiatives are aimed

at enriching the academic experience and preparing

students for dynamic career opportunities.
(22)



LEARNING RESOURCES

WORKSHOPS & CAMPAIGN

It is an integral part of our experiential learning
approach. Regularly conducted workshops on topics
like personality development, communication skills,

entrepreneurship, digital tools, mental health, and
financial literacy equip students with practical

knowledge beyond the classroom. Simultaneously,
student-led and faculty-supported campaigns on social
issues such as environmental awareness, gender
equality, health & hygiene, and civic responsibility

foster social sensitivity and active citizenship.

Community Engagement Services

At AIMSR, we believe that education extends
beyond the classroom. Our Community Engagement
Services are designed to foster a spirit of social
responsibility, empathy, and leadership among
students. Through various outreach programs,

awareness drives, health camps, environmental
initiatives, and partnerships with local communities,
our students actively contribute to positive social
change. By participating in these activities, students
not only serve society but also gain valuable life

skills, teamwork experience, and a deeper
understanding of real-world challenges.

(23)




EXTRA-CURRICULAR AND
EXTENSION ACTIVITIES

Extracurricular and Extension activities opportunities for students to learn the

values of teamwork, individual and group responsibility, physical strength and
endurance, competition, diversity, and a sense of culture and community. They help
provide a channel for reinforcing the lessons learned in the classroom, offering
students the opportunity to apply academic skills in a real-world context, and are
thus considered part of a well-rounded holistic education. The importance of
extracurricular activities then necessitatesthe availability of these activities to
students. The Capital College of Higher Education provides such opportunities and

activities to students through various committees.

NSS

The National Service Scheme (NSS) unit of our college plays a vital role in shaping
socially responsible and community-oriented individuals. Aligned with the vision of
the Ministry of Youth Affairs and Sports, Government of India, our NSS unit
actively engages students in a variety of outreach activities aimed at promoting social
welfare and national development. Through regular programs such as blood donation
camps, cleanliness drives, health awareness campaigns, environmental initiatives, and
rural development projects, students gain practical exposure to real-world challenges
while developing leadership, teamwork, and organizational skills. Annual special
camps in adopted villages further enrich the student experience by fostering
grassroots participation and social impact.

Crop,
.B‘;;'— ": nstitute of Management Studies & Res¢abe |
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GREEN CELL

The Green Cell at AIMSR is a student-driven platform committed to promoting
sustainability and environmental responsibility on campus. Through awareness
campaigns, green initiatives, and collaborative projects, the club fosters ecological
consciousness and empowers students to lead meaningful change. It reflects the
college’s commitment to responsible citizenship and a sustainable future
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RESEARCH CELL

AIMSR has established a Research Committee to promote a research culture among
teachers and students. Its main focus areas are; to encourage the teachers to expand
their horizons of knowledge in their own subject areas; to encourage teachers to
update themselves with the latest innovative teaching-learning strategies; to provide
students with an exposure and foundational guidance related to higher learning.

(25)



LITERARY COMMITTEE

The Literary Committee at AIMSR is dedicated to fostering a culture of expression,
dialogue, and intellectual engagement. It organizes a wide range of activities
including debates, creative writing competitions, open mics, and literary fests that
encourage students to explore the power of language and storytelling. The committee
serves as a platform for nurturing talent, building confidence, and promoting a
vibrant literary culture on campus, aligned with the college’s commitment to holistic
development.
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WOMEN CELL

The Women’s Cell at AIMSR serves as a platform for empowerment, support, and
advocacy. It aims to promote gender sensitivity, ensure safety, and address issues
related to women’s rights and well-being on campus. Through seminars, interactive
sessions, and outreach activities, the cell works to build awareness and foster an
equitable academic environment, reflecting the college’s commitment to inclusivity
and social responsibility.
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MUSIC, ARTS & PHOTOGRAPHY

The Music/Arts/Photography cell provides an opportunity to the students to develop
talents In different forms of art like music, singing, dance, drama, Painting,
Photography etc. It is a great stage for students to share their creativity, knowledge
and passion to explore, learn and create.

GAMES & SPORTS

The Games and Sports Committee actively engages in organizing annual sports event
for both indoor and outdoor games. The committee aspires to inculcate qualities such
as sportsmanship, team spirit and physical fitness. Hence, College Annual Games
and Sports are a regular event. A multi complex facility is soon to be constructed in
the permanent campus

(27)



ALUMNI ASSOCIATION

AIMSR formed the Alumni association to promote and maintain an inspiring
relationship with the former students of the college. It seeks to build a bridge
between the former and current students. The former students are encouraged to have
a sense of belonging to the College while the current students receive motivation and
inspiration from the seniors who have already passed out. The Alumni association
occasionally organizes events and programmes to ensure that everyone stays
connected.

PARENTS-TEACHERS ASSOCIATION

The Parent Teacher Association facilitates parental participation in the academic
development of the students. It is desired that the parents / guardians of all the
students become members of Association. At AIMSR, Parents are viewed as key
collaborators in the education of their wards or children and hence the association
takes care of ensuring parental participation through meetings and other events.

ANTI-RAGGING COMMITTEE

The committee has been constituted to take actions and prevent any form of ragging

within the college premises.Ragging is totally banned in the College and anyone
found guilty of ragging and/or abetting ragging is liable to be punished as it is a
criminal offence.

(28)



PHYSICAL INFRASTRUCTURE
AND OTHER FACILITIES

AIMSR provides a modern and student-friendly campus with all the essential

facilities required for academic excellence and overall development. The institute
offers spacious ICT-enabled classrooms, a well-stocked library with extensive
reference material and e-resources, advanced laboratories, and a fully equipped
computer lab with high-speed internet access. In addition, the campus houses seminar
halls and an auditorium for workshops, cultural events, and academic programs,
along with sports and recreational facilities that encourage fitness and teamwork.
Comfortable cafeteria and common room spaces are available for relaxation and
peer interaction, while medical and counseling support ensure student well-being.

SMART CLASSROOMS SEMINAR HALL AUDITORIUM
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PHYSICAL INFRASTRUCTURE
AND OTHER FACILITIES

AIMSR is equipped with state-of-the-art laboratories that foster experiential

learning and academic excellence. The Physics, Chemistry, Biotechnology,
Biochemistry, Bioscience, and Food Labs provide hands-on training in scientific
research and analysis. The Psychology Lab enhances understanding through
behavioral and cognitive experiments, while the Computer and English Language
Labs develop digital proficiency and communication skills. Together, these facilities

nurture critical thinking, innovation, and industry-relevant expertise.

LABORATORIES

Chemistry Lab

| % % : . FE l l $ [~ o
Biochemistry, Lab

Physics Lab
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PHYSICAL INFRASTRUCTURE
AND OTHER FACILITIES

AIMSR is enriched with multiple student-driven clubs that foster experiential
learning and holistic development. The HR, Finance, and Marketing Clubs provide
platforms for practical exposure, industry interaction, and skill enhancement in their
respective domains. The Moot Court encourages analytical reasoning, articulation,
and leadership through simulated case studies and debates. Together, these clubs

nurture critical thinking, innovation, teamwork, and industry-relevant expertise.

CLUBS ROOM
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STUDENT SUPPORT SERVICES

STUDENT GRIEVANCE

REDRESSAL COMMITTEES

(SGRC)

The college has a Students’ Grievance Redressal
Committee (SGRC) to address student complaints in a
fair and timely manner. The committee consists of a
Professor as Chairperson, four senior faculty members,
and a student representative as special invitee, with due
representation for women and SC/ST/OBC categories.
The Chairperson and members serve for two years, while
the student representative serves for one year. The SGRC
ensures natural justice and communicates its
recommendations within 15 working days of receiving a
complaint. Any student dissatistied with the decision may

appeal to the Ombudsperson within 15 days.

Awards

AIMSR Indore honors student excellence through a
variety of scholarships and awards. Achievement in
sports is rewarded with tuition waivers ranging from
10% to 50%, depending on the level of participation or
medal secured. The Prabhat Sojatia & Om Sojatia
Scholarship offers up to ¥6,000 to outstanding athletes,
while wards of staff are eligible for special tuition
waivers. Students from economically weaker
backgrounds who secure first-division marks may
receive need-based aid, and differently-abled students
can receive up to a 50% fee waiver. The Chairman’s
Award further encourages regular attendance with cash
rewards up to ¥20,000.

(31)
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COLLEGE RULES
AND REGUILATIONS

1. As per the UGC rules, a student is required to have minimum
attendance of 75%.

2. Leave of absence will not be entertained during examination.

3. Refund of fees under any circumstance once admission has
been granted as per the UGC norms.

4. No transfer certificate will be issued unless 12 months tuition
fee and other dues are cleared.

S. Misbehaviour towards faculty members will result in
expulsion from the college.

6. Disciplinary actions in the form of fines may be imposed by
the college administration whenever and wherever relevant.

1. Any damage to college property shall have to be compensated
by the student(s) concerned.

3. Students shall not speak in abrupt language within the
college campus.

9. The Students’ Council and its activities shall strictly remain
subordinate to the authority of the AIMSR Principal.
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COLLEGE RULES
AND REGUILATIONS

10. Disciplinary action shall be taken against students
found using any form of intoxicants within college premises
or during college activities.

11. Students shall not come to college in shorts or
miniskirts, and discourage students using artificial dye on
hair within college campus. Students should at all times
wear decent cloths and adhere to rules and resolutions
passed by the college from time to time in this regard.

12. If any problem arises concerning the students, the case
will be settled with the legal guardian, and the decision of

the college authority will be final.

13. College uniform is worn from Monday to Saturday on
any important occasion of the college.

14. Admission is granted subject to acceptance of the above
rules.

15. The college is a tobacco and smoke free zone.
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FACULTY PROFILE

Name of the Faculty Designation Experience

Dr. Rajesh Chaba Principal 45 Years 1 Months Permanent
Dr.Anant Gwal Dean Skill Development 40 Years 1 Months Permanent
Dr. Pranoti Belapurkar Professor & HOD 27 Years 2 Months Permanent

Professor 22 Years Permanent

Associate Professor & HOD 28 Years

Associate Professor & HOD 18 Years
13 Years 10 Months

Dr.Smriti Jain Permanent

Dr. Sonali Jain

Permanent

Associate Professor & HOD Permanent

N
1
2
3
1 Dr. Gajendra Sirohi
5
6
T
8
9

Dr. Mohitash Nagotra
Dr. Lalit Dubey
Dr. Neetika Jain

Associate Professor
Associate Professor

24 Years 3 Years
16 Years 7 Months

Permanent
Permanent

10
11
12

14

Dr. Shraddha Tiwari
Dr.Nidhi Dhale
Dr. Ajay Verma
Dr.Deepti Singh Verma
Dr. Shivani Dubey

Associate Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor

11 Years 11 Years

23 Years 6 Months

Permanent
Permanent
Permanent
Permanent
Permanent

15

17
18

Dr. Neha Sharma
Dr. Siddharth Rewadikar
Dr. Pavan Mittal
Dr. Bhawna Somani

Associate Professor
Associate Professor

Sr. Associate Professor
Sr. Assistant Professor

11 Years
7 Years 6 Months
18 Years 2 Months
32 Years

Permanent
Permanent
Permanent
Permanent

19

Dr. Virshree Tungare

Sr. Assistant Professor

17 Years 10 Months

Permanent

20
21

23

Ms. Shalini Panjawni
Ms. khushbu Sahu
Ms. Ambika Maheshwari
Ms. Ruchi Barchi

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

11 Years
5 Years 3 Months

5 Years
12 Years

Permanent
Permanent
Permanent
Permanent

24
25
26
27

Dr.Vaibhav Joshi
Ms.Alka Jain
Dr. Radhika Singh
Ms. Rati Trivedi Nair
Ms. Pushpanjali Sharma

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

14 Years 9 Months
4 Years 9 Months
11 Years 2 Months
19 Years 11 Months
14 Years 5 Months

Permanent
Permanent
Permanent
Permanent
Permanent

29
30
31
32

Dr. Seema Kelotra
Dr. Pragya Goyal
Dr. Shweta Kanungo
Dr. Kiran Paliwal

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

21 Years 10 Months
17 Years 15 Months
16 Years 8 Months
19 Years 9 Months

Permanent
Permanent
Permanent
Permanent

33

Dr. Pratibha Chouhan

Assistant Professor

4 Years 7 Months

Permanent

34
35
36
37

Dr. Anuja Gawade
Dr. Vinars Dawane
Ms Vedika Tiwari
Ms. Trapti Kapse

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

2 Years 8 Months

8 Months
10 Years 10 Months

Permanent
Permanent
Permanent
Permanent

38
39
40
41
42

Ms. Anita Naik
Dr. Namita Hirwani
Dr. Poonam Jadhav

Ms. Anjali Madhwani
Ms. Jhanvi Madhwani

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

22 Years
16 Years 4 Months
15 Years
15 Years 9 Months
2 Years 2 Months

Permanent
Permanent
Permanent
Permanent
Permanent

43
14

46

Mr. Amit Naidu
Ms. Kavita Vijay
Dr. Rubina Pathan
Dr. Tanisha Dalal

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

12 Years 8 Months
10 Years 7 Months
15 Years
4 Years 8 Months

Permanent
Permanent
Permanent
Permanent

47

Ms. Preeti Tiwari

Assistant Professor

6 Years 1 Months

Permanent

48

Ms.Mimansa Anand

Assistant Professor
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10 Months

Permanent

Ms. Pratashi Porwal Assistant Professor 11 Years 9 Months Permanent
Ms. Varsha Dubey Assistant Professor 25 Years Permanent




FACULTY PROFILE

Permanent

2 Years
8 Years 6 Months
11 Years 6 Months

Assistant Professor

Ms. Sanchita Jhalani
Dr. Klinsa Kurien
Dr. Madhuri Modi
Ms. Ishita Jain
Ms. Shivangi Masani
Mr. Dharamchandra Pandey
Ms Priyanka Raghuwanshi

Assistant Professor Permanent

Assistant Professor Permanent
Assistant Professor Permanent
Assistant Professor

Assistant Professor

4 Years 9 Months
4 Years 5 Months

Permanent

Permanent
ermanent
Permanent

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Ms. Shubi Joshi
Ms. Monika Parashar
Mr.Sudeep Sharma
Ms. Shruti Vijayvargiya
Ms. Kirti Sathe Assistant Professor 10 Years 6 Months
Ms. Akankansha Khare Assistant Professor 4 Years Permanent

61 | M Precilalvani | AssistantProfessor | 6 Years Months | Pormanent
65 | Ms MarshitaSharma | AssistantProfessor | | Pormanent_
6 | Wr NinBhana | AssistantProfessor | ZVears | Pormanent
67 | Ms.ishaDave | Assistamtprofessor | | Pormanent_

68 | Mr.DheerajMishra | AssistantProfessor | 11 Years 2 Months | Permanent

" | MsNehaNama | AssistamtProfessor | | Permanent]

70 | MsNamraw | AssistantProfessor | | Permanent]

71 | WRmjhimSahu | AssistantProfessor | 3 VearsZMonths | Permanent

Pormanent
74

Ms.Manali Sharma Assistant Professor
5 Ms.Shweta Singh
76 Mr. Ankit Shrivastava
77 Dr.Shahina Qureshi
8 Ms.Priyal Dubey
9 Dr.Sana Burhani
Dr. Arti Rao

14 Years 5 Months
9 Years 6 Months

Permanent
Permanent
Permanent
Permanent

L1

2 Years 9 Months
3 Years
14 Years 3 Months
16 Years 9 Months
5 Years 4 Months
8 Years 5 Months
17 Years 10 Months

Permanent

]

Assistant Professor Permanent

Assistant Professor Permanent
Assistant Professor ermanent

Assistant Professor Permanent

]

Assistant Professor Permanent

Assistant Professor Permanent
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